M/WBE Summary

Participation goals stated in the original approved compliance plan for the agreement were 1.70% African
American; 9.50% Hispanic; 5.30% Native/Asian; and 14.20% WBE. Estimated participation for this amendment:

NON M/WBE TOTAL - PRIME 62.60%
Weston Solutions, Inc., Austin, Texas 62.60%
MBE TOTAL - SUBCONSULTANTS 18.00%
African American Subtotal 1.80%
(MB) HVJ Associates, Inc., Austin, TX (Geotechnical Engineering,
Civil Engineering) 1.80%
Hispanic Subtotal 9.90%
(MH) Jose I. Guerra, Inc., Austin, TX (Civil Engineering, Structural
Engineering, Electrical Engineering, Mechanical Engineering) 8.00%
(MH) Macias & Associates, LP, Austin, TX (Surveying Services, Global
Positioning System, Land Surveying) 1.90%
Native/Asian Subtotal 6.30%
(MA) Encotech engineering Consultants, Inc., Austin, TX (Structural
Engineering, Civil Engineering, Mechanical Engineering, Cost Estimating) 5.00%
(MA) DHL Analytical, Inc., Austin, TX (Laboratory Services for Hazardous
Waste and Environmental) 1.30%
WBE TOTAL - SUBCONSULTANTS 14.40%
(FW) Axiom Engineers, Inc., Austin, TX (Civil Engineering, Environmental
Engineering, Pollution Control Engineering) 4.20%
(FW) Harutunian Engineering, Inc., Austin, TX (Electrical Engineering,
Mechanical Engjneering) 6.20%
(FW) CPM Consultants, Austin, TX (Project Scheduling, Cost Estimating) 3.90%
(FW) Dynamic Reprographics, Inc., Austin, TX (Blue Printing Services, Blue
Prints, Blue Line, Large Engine, Copying Services) 0.10%
NON M/WBE TOTAL - SUBCONSULTANT 5.50%
GSI Environmental, Inc., Austin, TX (Value Engineering) 0.50%
Environmental Resource Consultants (ERC), Austin, TX 5.00%

Overall participation based on contract expenditures as of February 2013 (not including this
amendment):

PRIME:
76.54% Non M/WBE

SUBCONSULTANTS:
2.57% African American; 23.21% Hispanic; 3.27% Native/Asian; 8.13% WBE; and 5.50% Non M/WBE

TOTAL:
2.57% African American; 23.21% Hispanic; 3.27% Native/Asian; 8.13% WBE; and 82.04% Non M/WBE
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