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Parental Leave: What Does Your Employer Offer?

By TARA SIEGEL BERNARD
May 21 | Updated with information from Disney, ExxonMobil and Fitch Ratings.

It’s an astonishing fact, but the United States is the only country with an advanced economy that does not provide some
sort of paid leave for new mothers.

This week’s Your Money column takes a closer look at the dismal state of affairs concerning parental keave over all, as
well as the patchwork of policies that are on the books (or not).

The Family and Medical Leave Act, which went into effect 20 years ago this month, provides some basic but invaluable
protections: it requires larger employers and public agencies to provide up to 12 weeks of unpaid leave for the birth or
adoption of a child (or to-care for yourself, an opposite-sex spouse, parent or child who has fallen ill). But experts say
that about 40 percent of employees are not eligible — and many of those who are simply cannot afford to take unpaid
leave.

While consumer advocates and some lawmakers are drafting legislation that would create a paid federal family leave
and medical leave insurance program, the current political tenor will make passage tricky. In the meantime, whether
workers have access to paid leave largely depends on where and for whom they work.

So we’ve decided to begin a progress report that will highlight paid parental leave policies at American employers

(similar to the way we keep track of companies that equalize the cost of health insurance for same-sex couples). We’re
starting with responses we received from some of the largest companies, which you’ll find detailed below.

The chart is still a work in progress and will be updated. (Among the companies we’re waiting to hear back from are
Exxon Mobil, Wal-Mart, Chevron and Berkshire Hathaway.) So please tell us about your own employer’s policy with
the form below, or in the comment section. We would also love to hear your thoughts on the potential creation of a paid
federal family and medical leave insurance program.

[Employer tis the t Adoption?|Do these [Does this {How long
rganization’s [about licies [apply to s the
eneral policy [paternity pply to |same-sex [policy been
or maternity [leave? ‘ rt-time couples? |in place?
eave? workers? y plans

0
trengthen
e policy?

[ConocoPhillipsi Multiple U.S. |Awaiting f'\wamng Awaiting [Yes. Current

[policies to assistmore fmore an policy dates
employees with |details.  |details.  |detaik. back to

ime off to meet 2002.
lgf;onal and Programs
family needs.” : 'are reviewed

bucks.blogs.nytimes.comy2013/02/22/parental-leave-what-doss-your-empl oyer-offer/ 214



5/29/13

Parental Leave: What Does Your Employer Offer? - NYTimes.com

Asked company anmually.
[to clarify;

waiting for more

details.

[Fannie Mae [Six weeks paid |After 20 days of [Part-time [20 days of [Longstanding;
for a vagnal  [childbirth [paid mployees [paid policy.
delivery or eight jor onding |who work |bonding
weeks for a C- Jadoption, [leave for [at least 20 [leave for

ection. In 20 days of jregular, urs per [regular,
dition, after fpaid time |[week are time
hildbirth or onding |employees.feligible for [employees.
doption, 20 ve for ternity
ys of paid gular, ave and
onding leave  [full-time onding
for regular, full jemployees. ave, on a
ime employees. ro-rated
asis.
ﬂFord ofthe |[Yes. More than
aves 20 years.
ioned
. |available tof
cligible
gular and
art-time
employees.
neral aid parental aid aid aid Awaiting [Parental
ectric ave gives an  [parental [parental [parental {more fleave policy
employee up to [leave gives [leave ave details.  [was
o weeks of |an enefit for [benefit for fintroduced
employee [male and le and on Jan. 1,
to two |[female male 2012, and
weeks of [salaried |salaried was
. |paid leave jemployees [employees retroactive to
within one jwho have [who have include births
year of the [been with |been with
birth or E:E for at |G.E. for at adoptions
option [least a yearfleast a year ccurring in
bond who who 011.

bucks.blogs.nytimes.comv2013/02/22/parental-leave-what-does-your-employer-offer/

314



§/29/13

Parental Leave: What Does Your Employer Offer? - NYTimes.com

bucks.blogs.mytimes.com2013/02/22/parental-leave-what-does-your-empl oyer-offer/

ecause of withand |work at |work at
regnancy, care fora [least 20 ast 20
hildbirthor a  [child. urs a urs a
lated week. week.
ondition.
ome
lacement is
rovided
ugh personal
ss and salary
continuance
rograms and/or]
hort-term
disability plans.
lgleneral ectant nly flers Yes. Yes. The current
otors thers aid 5,000 in policy has
covered under ve option been in place
disability leave ugh sistance ffor 20 years.
fpolicies, which [Family and jper child. G.M.
are typically six [Medical [But only regularly
fto eight weeks. [Leave Act junpaid VIEWS
the ave olicies and
ompany’s [through enchmarks
ependent [Family and gainst other
are edical major
olicies. ave Act [Fortune 50
and the companies.
company’s
dependent
care
[policies.
|Google New mothers |7 weeks. |7 weeks. |Awaiting [Yes. aternity
t 22 weeks of] fmore E:Dwe was
aid leave. details. increased in
2007 and
fintroduced
globally in
2012.
Eewlett— A combination [Employees|{Awaiting [Yes, for [Yes, eviews all
ackard of disability  |are eligible jmore workers  |disability Er;)f‘raans
ave and new- [for 10 details.  jwho log at new- Tly.
arent leave: up |[days of ast 20 |parent  |Improved
six weeks at [paid new- urs a ave program this
payunder |parent week. enefits  |year,
hort-term ave any doubling
isability plan, |time within vailable [new-parent

414



529113

with additional
weeks at 70%
of pay, and the
option to make
{up the remaining
30% using
vacation time.
loyees are
also eligible for
10 paid days of
w-parent

ave any time

within six
nths after

irth or

adoption.

Parental Leave: What Does Your Employer Offer? - NYTimes.com

X months

fter the

irth or
adoption
of a child.

birth or
doption
of a child.

following [leave to 10

days.

IExxonM obil

clined to
rovide
specifics on its
olicy.

[Disney

Short-term
ss benefits
rovide 100%
ay for up to 12
weeks (or
flonger when
coordinated
with state
disability
insurance
enefits where
applicable).
Then, the
employee can
juse sick pay or
vacation time
l:bat they have
ccrued to
extend paid
ternity leave
E:yond the
MLA 12-
week period
(16 weeks in
California). For
urly
empbyeeS,
short-term

,n
alifbrnia,
portion

of sick
Ipay.

INo

bucks.blogs.nytimes.com/2013/02/22/parental-|eave-what-does-your-employer-offer/

Yes

This is a
flongstanding
polcy.

514



52913

Parental Leave: What Does Your Employer Offer? - NYTimes.com

ey
enefits provide
60% pay up to
$200 per week
(or more if
employee elects
[supplemental,
contributory
coverage) for up|
fto 26 weeks.
[Fitch Ratings |Six to eight Three paid [Three paid [May be [Yes,if [Longstanding
weeks of short- jdays and |days eligible for is |policy.
{term disability atjunpaid unpaid istate formal
full pay after the jleave ave disability [recognition
birth (or longer ugh ugh or of the
if medically armily and[Family andjunpaid ~ [union, such|
cessary). edical edical [leave as a civil
ave Act.[Leave Act.jthrough  [union.
amily and
edical
ave Act.
hevron Awaiting
comment

bucks.blogs.mtimes.com/2013/02/22/parentai-leave-what-does-your-employer-offer/

614



§/29/13 Parental Leave: What Does Your Employer Offer? - NYTimes.com
Maternity and Paternity Leave Policies

Your name and contact information will not be published or shared.
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First Last

Place of employment *

Briefly describe your company's maternity and paternity leave policy.

May we contact you to follow up? *
* Yes

T No
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Phone Number
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