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February 22,2013, 7:50 pm 104 COIIJlrellts 

Parental Leave: What Does Your Employer Offer? 

By TARA SIEGEL BERNARD 

May 211 Updated with in/ormation/rom Disney, ExxonMobil and Fitch Ratings. 

It's an astormhing :fRct, but the United States ~ the onJy country with an advanced economy that does not provide so~ 
sort of paid leave fur new mothers. 

'Ilm week's Your Money cohmm takes a closer Jook at the dismal state of affitirs concerning parental1eave over an, as 
well as the patchwork of policies that are on the books (or not). 

The Family and Medical Leave Act, which went into e:Oect 20 years ago this Imnth, provides so~ basic but invahJab1e 
protections: it requires 1arger empJoyers and public agencies to provide up to 12 weeks of unpaid 1eave fur the birth or 
adoption of a child (or to -care fur yourselt; an opposite-sex spouse, parent or child who has :fu.llen iIl). But experts say 
that about 40 percent of employees are not eligib1e - and many of those who are simply cannot aflOrd to take unpaid 
1eave. 

While consmner advocates and so~ Jawmakers are drafting 1egisJation that wouJd create a paid :federal :fu.mily 1eave 
and ~dical1eave insurance program, the current po1itical tenor will make passage tricky. In the ~~, whether 
workers have access to paid1eave :largely depends on where and fur whom they work. 

So we've decided to begin a progress report that will higb1igbt paid parental1eave policies at ~rican etq>Joyers 
(sirmlar to the way we keep track of companies that egyalize the cost of health insurance fur s~-sex cmWle&). We're 
starting with responses we received from SO~ of the Jargest companies, which you'll find detailed below. 

The chart E still a work in progress and will be updated. (AImng the cotq>anies we're waiting to hear back :from are 
Exxon Mobil, Wal-Mart, Chevron and Berkshire Hathaway.) So p1ease tell us about your own etq>loyer's po1icy with 
the furm below, or in the co~nt section We wouJd ako love to hear your thoughts on the potential creation of a paid 
:federal:fu.mily and ~dical1eave insurance program. 
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Maternity and Paternity Leave Policies 
Your name and contact information will not be published or shared. 

Name 

First Last 

Place of employment * 

Briefly describe your company' s maternity and paternity leave policy. 

May we contact you to follow up? * 

r. Yes 

r No 

Email 

Phone Number 

### 

• 
• 

### 

• 
• Save 
• E-mail 
• Share 
• Print 

#### 

Disability Insurance, FamilY Leaves, Paid TiIre Ott; Parentin~ 
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