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When a Patrol Region reaches the 90% threshold for first responders (10% vacancies) the Bureau Chief will freeze the
LICARMERZ V| transfers of POs out of the Region. -
*____—_]___m,. When Patrol Citywide reaches the 90% threshoald for first responders (10% vacancies) there will be departmental freeze on

the transfers of all POs out of Patral. Transfers within patrol can continue.
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Patrol Region Staffing _ Actual  |Effective
Authorized [Open |PPOs |Current |%Vacant |%Vacant
100% ——. - I’@l
959% 4| Officer 611 50 0 561 8.2%| 11.5%
Comoral 64 2 62 3.1%
50% 1T |enzRatroel
85% —+— Officer 481 22 4589 4.6%
Corporal 16 2 14 12.5%
80% 1 | Support Detective 84| 2 82| 24%
75% Central Detective 213 6 207 2.8%
DTAC (Region 1 |Region 2 | Region 3 | Region 4 | Citywide _
® Open Positions 3 3 20 11 13 50 TOTAL
OLong-term Leave 5 5 2 3 20 C;)ﬂice: 1023 73 0 10‘;22 gg:ﬁ’
Tpora .0%
DPPO 0 0 0 0 0 0 Detective 2078 280] __2.7%
O Current Staffing 57 115 129 114 126 541
Patrol Sector Staffmg
95% . -
90% -fm—e— — w—— — — —— — — —
85% '5
80%
75%
GEORGE BAKER IDA ADAM EDWARD CHARLIE HENRY FRANK DAVID CITYWIDE
B Open Positions 3 0 8 12 5 6 7 6 50
DOlong-term Leave S 3 0 2 3 2 2 1 20
- OPPOs 0 0 g 0 o 0 0 0
O Current Staffing 57 55 60 67 62 59 55 63 63 541 -




