V.  Example 1"

1. Lead department: Seattle Public Utilities
2. Project title: Lidding of the Beacon Hill Reservoir

3. Briefly describe the proposed action and the desired results:

Currently the Beacon Hill Reservoir is an open reservoir that provides drinking water for
SE Seattle businesses and residents. SPU would like to put a lid (cap) on the reservoir
and expects the following results: protection of water source from environmental &
human threats, conservation of water, reduced treatment needed, and 50 acres of park
space added to Jefferson Park (one of the largest parks in SE Seattle)

4. How does the proposed action impact (check all that apply):
M  Racial disparity?
| Institutionalized racism?
M  Multiculturalism?
Please describe:

Staff working on this project will receive relevant RSJ training to increase awareness
and will work with consultants who have demonstrated expertise in involving and
working with diverse communities. We will also look at contracting for this project and
identify and promote historically under-utilized businesses (HUBs) that can assist with
all phases. We will utilize available demographic information to identify populations for
whom we should tailor our outreach and involvement strategies. We will solicit ideas
from the community and consultant on how to incorporate multiculturalism into this
process; and test, document and continue to use strategies that work. For example,
prior or at our first meeting we will ask how communities prefer to receive information
and how they prefer to communicate, etc. This will be used to create guiding principles
and/or project values that help us understand when and how to achieve community buy-
in / participation.

5. How does the proposed action support (check all that apply):
M Work force equity?
M Economic equity, including contracting?
M Immigrant and refugee access to services?
M Public engagement and outreach?
M Capacity building?
Please describe:

Work force equity: We have reviewed job descriptions related to this and other
projects and have worked closely with HR and consultants to get the word out.

' Examples are included for illustrative purposes only, and although they bear some relation to existing
City initiatives, may not reflect most current realities



t wWensas N

s=abiffi(s ol T adias? Luaeiaiah beed 4
W=y 21| gy i in ¥ nfitds | 'ﬁ"'jﬂ"lill‘llq 9

sy Beilaal i o T beaegueg o sanue b yiteind Z

L; A g gefifrank. 2pL i “I ’E. ] i1 508 R LA R S FlHll K mpoeiH l'r—rﬁ =t
i T A1 BT I U S L W LT nshe oy o mag o el She

A e Lu T win ey M0 hjﬂ'[[;lﬂlt: = ¥ illl‘l'ﬂl_ﬂf' 1T e=al ‘\ﬁ”n_‘“'ﬂl‘ artl J:'Jﬁqk '
hat |uq“«5u{+ PRNATURY APl‘ 4 J_I.m!_ll-_ll W vk T _7_,'.:- g Iuﬂu'll'ﬂflmrlurl
Puange =2 1 2amunl endtl g B o f "“lq'ila'?'l!’lf"]‘_[u X s v ey

“'_qul et iln . HA 0Ty nwulah Ma'tﬂﬂtq T'-l'u.q:.iﬂih walf fa
“elhramb osd Wl
" mdiaer haiflanoii et
TioetimptiyaiiioN &
gtz noh gany T

==t ,“;.Jr; WY g e 1! ) }ir‘l ' TRl 5 0 1= RN DR IET, BT R LT TR (TR )
|'._| oA o Enﬂrrﬁq'mth! TR L R TR A = L S s 1+ ST U R |
sy ju,(fl um o UPELNOE TH | \113 ey 1 JFTETATIT 11 s fril "‘:'J”‘.'-.FFHL ™
b = R | LA I = (L (1 B R T Y Y Yy -Irm; YAlrian
PIRRRE IR (- | Rl feate ol ol prmiE ST N ool SE S it WV A
1 T LA [ 5y SIS Pl T L I Tt -‘l_u'l! ‘LL‘ILLB] “ bl me cL 0w
2l el N eraiberdl T AN S L et oy U s L gl b TS R L,
IR BT wtl =, {E_rll ELL"!IB!‘ conag Syt S mhivia l"—;_i' ‘v e n]
v T R s et St TLD AN iy, H"bﬁu—“ T U aE e nany
—h |F'T[;rll'1 TR B - TSR e IR T3 TP B PR 0y e S L AT Sl S T e+ 36
.-_J } U LT RTINS ] |l||r|_ gt i fvs 0 r'e _Lﬁl_c‘ﬂ*‘ﬁu_ 5 p_-dj -jll*bv'._w (il | _ICLI =
I -u'n;'. dyL ) _n-sl ]|
,k{:‘lrﬂ'l T Y =l s I 'I":': CRLEEE 5 \-.‘-mﬂq.&ﬁ: SE0h War 1S
‘ §fhapa b ) oW 1S
"-I‘Fn“:"l v -ﬂ"“b'"wr! THAS T NaY t”l'
|i|]_—m Seg o cEWhint ST Fae ToAAR |is FMI*' o

gt

&

- v AlrhaSy 15, -
'n;nfhzmu-. opqed T
|1ldd.ﬂ|. y‘._:‘-_.l"

uT Oy u ™ aAT Al tee T o n e kBl o AR e £ e nrtud aanal Aoy
b b el e Jeaps upp ey gy o =y g w5 B e insgog

(LETT I S PRRSTU A TL S [ RS I|||_‘r'ﬂ b W WML g nM A Dt e dE e
Rl Lot fet o aen sl i



