Emma S. Barrientos

Mexican American
Cultural Center

AWARD OF EXCELLENCE
2016 NOMINATIONS

Established originally in 2009 as the Mexican American
Cultural Center Award of Excellence as suggested by the
MACC Advisory Board, this award recognizes remarkable
Latinos for the highest artistic excellence they bring to the
cultural arts of Austin. Individuals or groups from any artistic
discipline who have demonstrated distinguished service,
leadership, dedication, outstanding performance and a lasting
contribution in the arts can be considered for this honor.

GUIDELINES FOR NOMINATION

ARTISTS

Local artists from various disciplines who have made
significant & outstanding achievements in Mexican American
or Latino cultural arts may be nominated for this award.

INDIVIDUALS

Individuals who are not artists, but have made significant or
distinguished contributions to the Latino cultural arts in the
Greater Austin Metropolitan Area may also be nominated.
Nominations may be submitted by residents of the Greater
Austin Metropolitan Area.

CATEGORIES

THE ARTS: Those working in any medium including
visual arts, dance, music, literature, theatre, film,
performing arts and history.

PATRONAGE: Those who have made significant
contributions or donations in support of the Latino
cultural arts such as media sponsors and ambassadors to
ESB-MACC, and who have provided in-kind and non-
financial support in the Latino cultural arts.

| SERVICE: Those who have exhibited outstanding service
as a volunteer and/or employee in the Latino cultural arts.

EMERGING ARTIST: Those who have shown innovative
and exceptional accomplishments in the Latino cultural arts.

' LIFETIME ACHIEVEMENT OR POSTHUMOUS: Those
who have demonstrated years of passion and dedication in
the Latino cultural arts.

ARTS EDUCATOR: Those that educate our community

about Latino cultural arts.



2. What characteristics, traits, experiences, and abilities should the next General Manager offer in order to
ensure his or her success?

~

3. What would you like to communicate to candidates that are considering application?

4. What other comments or suggestions do you feel are important for the team to consider in this recruitment
process?

Please return responses to this email address at surveyresponse@mfplic.us by February 5, 2016.

Thank you for your time and dedication to the success of Austin Energy’s future!
Sincerely,

Mycoff, Fry & Prouse LLC



