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OVERVIEW 

 Why We’re 
Here 

 HAAM Today 

 At Capacity 

 What That 
Means 
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“I’m playing, I'm 
playing a lot. And 
if it weren't for 

HAAM I certainly 
wouldn't be. I 

would have been 
dead. I wouldn't 
have even tried 

to go to the 
hospital if it 

hadn't been for 
HAAM.” 

 
- John Blondell 
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HAAM Today 

• 2,200 Current Members 

• 25% growth over same time last year 

• Open Enrollment to start Nov.1-
Dec.15, 2017 

• Challenges in constantly changing 
healthcare landscape 
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•HEP C 

•Dental, Vision  

•Behavioral Health 

•Sliding Scale Primary 
and Specialty Care 

•Navigation  

•Health Literacy 

•Insurance Literacy  

 

•Voice Education 

•Hear Program 

•Screenings 

•Wellness 

 

•Premium Assistance 

•Troubleshooting 

•Enrollment 

Access to 
Insurance 

Prevention 

Access to 
Care  

 

Guidance 
& 

Advocacy 
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Service Model 



ALLIANCE 
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HAAM IS AN ALLIANCE 



Eligibility 
Requirements 

1. Be a working 
musician 

2. Live in Austin area 

3. Earn under 400% 
FPL 
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MALE 
74% 

FEMALE 
26% 

Chart Title > 18 
.1% 

18 - 25 
3% 

26 - 40 
55% 

41 - 65 
39% 

66 + 
3% 

DEMOGRAPHICS: 
AGE & GENDER 
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GENDER AGE 



FPL, race 
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DEMOGRAPHICS: 
RACE & ETHNICITY 

0% 20% 40% 60% 80%

White, Non-Hispanic

Declined to Identify

Hispanic or Latino

Black or African American
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American Indian or Alaska Native

Pacific Islander 8 

16 

1551 

361 

246 

74 

33 
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DEMOGRAPHICS: 
INCOME LEVEL 

22% 

40% 

27% 

8% 8% 
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> 100%
(Medicaid

Gap)

100% -
149%

150% -
199%

200% -
249%

250% -
400%

2016 Federal Poverty Guidelines  
for Household of 1: 
 > 100% FPL: Less than 

$11,880 
 100% - 149% FPL: $11,880 

to $17,819 
 150% - 199% FPL:  $17,820 

to $23,759 
 200% - 249% FPL: $23,760 

to $29,699 
 250% - 400% FPL: $29,700 

to $47,520 
 

 

*Income level is a primary determinant of benefits available to each member. 



THE REALITY IS 
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 Dental and Premium Assistance funding 
shortage this year 

 Eminent possibility of closing to new members  

 Est. 2,000 additional qualifying musicians  

 Lack of diversity 

 Depth and Breadth of HAAM’s services  

 



Reenie Collins | Executive Director | reenie@myhaam.org 

Our Biggest 
Success Is 
Now Our 
Greatest 
Challenge 
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