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Paid Sick Days are Good for Business
A Summauary of Research Examining the Impact of a Paid Sick Days Policy on Businesses

v Businesses support paid sick days
¢ A 2015 nationwide poll of executives from small, medium, and large businesses (two-thirds of them

chamber members) found that 83 percent support a public policy that gives workers time off to care
for sick family members.'

v Paid sick days do not increase business costs

e Nearly 70 percent of Connecticut employers saw no or negligible increases in costs due to the policy.
Connecticut’s businesses most frequently covered absent workers by assigning their work to other
employees."

* In Seattle, the majority of employers have found their policy has had no impact on profitability.”

v Paid sick days do not cause businesses to close or inhibit the creation of new
businesses

s In Seattle, the policy did not cause businesses to shut down or relocate outside of the city."
¢ In Washington D.C., the policy did not discourage entrepreneurs from starting businesses in or cause
businesses to leave the district.”

v’ Some studies report paid sick days policies lead to increased employee
productivity, improved employee health and morale, and reduced employee
turnover

e Over 40 percent of employers in Jersey City reported increased employee productivity and/or reduced
turnover because of their policy.¥

» 30 percent of surveyed Connecticut employers reported increases in employee morale and 15 percent
reported decreases in the spread of ilinesses at work as a result of their policy.”

v' Businesses already incur costs by not providing paid sick days through reduced

productivity and increased worker turnover
s Workers are 25 percent less likely to leave their job over a 5-month period if they have the ability to
earn sick days.'
* Replacing workers can cost approximately 20 percent of an employee’s annual compensation.™
* Researchers estimate that working sick Americans cost employers $160 billion annually from decreased
productivity and unnecessarily extended illnesses. This cost far exceeds the cost of absenteeism.*
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