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RESOLUTION NO. 20170323-054

WHEREAS, March is Women’s History Month, pursuant to joint resolution
passed by the United States Congress in 1987 which acknowledged women have “made
historical contributions to the growth and strength of the Nation in countless recorded and
unrecorded ways,” but despite that, “the role of American women in history has been
consistently overlooked and undervalued”; and

WHEREAS, the United Nations General Assembly adopted the “Convention on
the Elimination of All Forms of Discrimination Against Women” (CEDAW) in 1979 to
“condemn discrimination against women in all its forms”; and

WHEREAS, the report “Women in America: Indicators of Social and Economic
Well-Being,” which was released in 2011 by the White House Council on Women and
Girls, found that despite past efforts in America to improve the well-being of women,
women at all education levels earn less than their male counterparts; one out of seven
adult women has no usual source of health care; and women are more likely than men to
be targeted for crimes such as intimate partner violence and stalking; and

WHEREAS, the maternal mortality rate in Texas has significantly increased in
recent years to over 30 per 100,000 live births in 2014, and in Travis County to the even
higher rate of 40 maternal deaths per 100,000, which are both higher than the 2014
average of 23.8 per 100,000 among the District of Columbia and 48 states (excluding
California at 15.1 per 100,000), and far higher than in other wealthy nations like Italy
(2.1 deaths per 100,000), Japan (3.3 deaths per 100,000), Germany (4.1 deaths per
100,000), or France (5.5 deaths per 100,000); and

WHEREAS, women’s contributions to society are less likely to be acknowledged
in public forums, such as the naming of streets — one study of seven cities around the
world found that only 27.5 streets were named after women — which reinforces
Congress’s 1987 observation that the role of women in American history is consistently
overlooked and undervalued; and

WHEREAS, public and private institutions still use hiring practices which are
known to perpetuate the effects of discrimination against women, such as basing new
employees’ salaries on their salaries at previous employers, which for women means that
past salary discrimination can follow them to new jobs; and

WHEREAS, the December 2015 “Business Disparities in the Austin, Texas

Market Area” report prepared by NERA Economic Consulting found statistical evidence
consistent with the presence of business discrimination against minority- and women-




owned businesses in Austin’s private sector as well as and within the City’s own
contracting and purchasing activity, and concluded that one consequence of that
discrimination is minorities and women are substantially less likely to own their own
businesses than nonminority men; and

WHEREAS, the Council has previously taken steps to improve equality between
women and men, including Resolution 20140417-051 which directed the City Manager to
develop and implement a plan to require entities that contract with the City to report
compensation data for their employees, according to race and gender; and

WHEREAS, Resolution 20160324-014 and Resolution 20161201-018 codified
improvements to the anti-discrimination sections of the City’s personnel policies; and

WHEREAS, Boards and Commissions such as the Commission on Women and
the Human Rights Commission have made important recommendations to the City
Council with regard to matters affecting equality between women and men,
demonstrating knowledge and experience in the field; and

WHEREAS, there are other examples from elsewhere in the country that further
demonstrate municipalities are capable of making significant strides to advance the
equality of women and men, both within their departments and within the broader
community, such as San Francisco’s Department on the Status of Women which was
tasked in 1998 with implementing CEDAW locally, and has successfully pioneered a
number of programs to improve the welfare of women in San Francisco; and

WHEREAS, the phrase “women’s rights are human rights” has been attributed to
various sources over more than a century, but its meaning rings as loudly today as ever;
NOW, THEREFORE, |

BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF AUSTIN:

It shall be the goal of the City to implement the principles underlying CEDAW to
climinate any “distinction, exclusion, or restriction made on the basis of sex which has
the effect or purpose of impairing or nullifying the recognition, enjoyment or exercise by
women, irrespective of marital status, on the basis of equality between men and women,
of human rights or fundamental freedom in the political, economic, social, cultural, civil,
or any other field.”

BE IT FURTHER RESOLVED:

The Council directs the City Manager to provide City of Austin’s Commission for
Women and the City’s Human Rights Commission documentation of all of the City’s




previous efforts to address gender disparities in the City of Austin. The City of Austin’s
Commission for Women and the City’s Human Rights Commission are directed to
research other potential practices that have not been documented and addressed by the
City, which have an unintended disparate impact on women but are commonly used by
local governmental entities comparable to the City of Austin; examine whether those
practices are being used within the City, and if so, their nature and scope; and develop
recommendations -for modifying City policies or practices to eliminate those disparate
impacts.

BE IT FURTHER RESOLVED:

The Council requests those recommendations be separated into items that can be
achieved in the short term and items that can only be achieved in the long term, and with
regard to short term items, give special consideration to:

e Steps to review City of Austin practices with regard to requesting previous salary
data. from newly hired employees, and appropriate measures to eliminate those
practices; and '

e Steps to study disparities in Austin between streets named after men and those
named after women, and appropriate measures to eliminate those disparities.

BE IT FURTHER RESOLVED:

The Council requests that the Commission for Women and the Human Rights
Commission jointly submit any recommendations developed pursuant to this resolution to
the Council within 180 days from the date of this resolution.

ADOPTED: March 23, 2017 ATTES

Jannette S. Goodall
City Clerk
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AUSTIN COMMISSION FOR WOMEN RECOMMENDATION 20171108-04b

Date of Approval: November 8", 2017
Subject: Women’s Equity in Austin
Motioned By: Commissioner Rossana Barrios Seconded By: Commissioner Rebecca Austen

Recommendation
Seven point recommendation in response to Council Resolution 20170323-054.

Description of Recommendation to Council
Details and rationale follow this cover sheet

Vote 7-0
For: Commissioners Cuba Lewis, Barrios, DeFrates, Bope, Gamble, Tober, and Austen
Against:
Abstain:

Absent; Commissioners Powers, Lewis, Thigpen, and Athar-Jogee
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BOARD/COMMISSION RECOMMENDATION
Austin Commission for Women
Recommendation 20171108-004b Women’s Equity in Austin

WHEREAS, the Commission for Women (“Commission”) of the City of Austin (“City”)
serves as an advisory body to the City Council (“Council”) and city manager concerning the
needs and problems of women in the Austin area and shall recommend programs designed to
alleviate any inequities that may confront women in social, economic and vocational pursuits.
The Commission shall develop goals and coordinate research for planning, programming, and

action relating to opportunities, needs, problems, and contributions of women in the city; and

WHEREAS, on March 23, 2017 the Council passed Resolution No. 20170323-054
(“Resolution”), calling upon the Commission for Women, in collaboration with the City’s
Human Rights Commission, to research the City’s previous efforts to address gender disparities
in the City as well as research other potential practices that have not been documented or
addressed by the City which have an unintended disparate impact on women but are commonly
used by common governmental entities comparable to the City, examine whether those practices
are being used within the City, and if so, determine their nature and scope, and develop
recommendations for modifying City policies or practices to eliminate those disparate impacts;

and

WHEREAS, the Resolution further called upon for the Commission for Women and
Human Rights Commission to separate their recommendations into long-term and short-term

items; and

WHEREAS, on October 11, 2017, the Commission for Women passed recommendations
20171011-05a Women’s Equity in Austin: Equity in Naming of Public Symbols, and 20171011-
05b Women’s Equity in Austin: Prohibiting Employment Inquiries Regarding Prior Salary, to

address short-term items; and
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WHEREAS, in order to assist the Commission for Women and Human Rights Commission
in preparing recommendations for long-term items, on August 24, 2017, the City’s Human
Resources Department provided the Commission for Women and Human Rights Commission with
a memorandum (“Memorandum™) summarizing the City’s efforts to address gender disparities in

the City; and

WHEREAS, that Memorandum identified several City policies aimed at promoting
women’s health, promoting City procurement opportunities for women-owned businesses,
climinating sex-based discrimination in City employment, promoting women’s leadership
opportunities for City employees, and publicly-available programming aimed at promoting

women’s participation in a wide variety of economic, scientific, civic and cultural endeavors; and

WHEREAS, that Memorandum did not identify any program or policy with a broader aim
of investigating and addressing City laws, policies and practices that create an unintended

disparate impact on women, who make up approximately half of Austin’s population; and

WHEREAS, the Commission for Women and Human Rights Commission determined that
there is one City department, the Equity Office, that employs an Equity Assessment Tool and
equity lens to investigate and addresses City laws, policies and practices that create an unintended

disparate impact on racial minorities; and

WHEREAS, per the Chief Equity Officer in a response dated October 25, 2017, the Equity
Assessment Tool leads with race, as it is the primary predictor of access, outcomes, and
opportunities for all quality of life indicators; by focusing on racial equity, the Tool introduces a
framework that can be applied to additional marginalized social identities which intersect with
racial identity including age, religion, gender identity, sexual orientation, and ability; the current
version of the Tool requires data to be disaggregated only by race; the questions in the Tool could
be reworked to request information disaggregated by gender with an intersection of race, with

minimal o no cost to execute; and

WHEREAS, in the State of Iowa, both race and gender are examined to determine the

impact of State policies and programs; specifically, every application for a grant from a state
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agency must complete a Minority Impact Statement to outline any unique impact of proposed

policies or programs on women, people with disabilities and people of color; and

WHEREAS, income from women's employment is essential to the overall economic status
and growth in Austin, yet females in Austin earn less than males, many women work in professions
with lower wages, and higher rates of single mothers live in poverty; per the American Community
Survey (ACS) Profile Report: 2015', Austin had a total population of 837,061, of which 439,246
were female (49.5%); the median earnings overall were $28,685 for females and $35,759 for
males; median earnings for female full-time, year-round workers was $41,576 compared to male
full-time, year-round workers at $47,436; among full-time, year round workers, higher percentages
of women earned below $65,000 compared to men, and higher percentages of men earned above
$75,000 and $100,000; men held higher percentages of jobs in occupations such as management,
business and finance, computer, engineering and science, legal, sales, protective services, food
preparation, buildings and grounds maintenance, construction, maintenance and repair services,
production, transportation and materials moving, compared with women in occupations such as
community and social services, education, health practitioners and technicians, health care support,
personal care and services, office and administrative support; among the population 16 years and
over, 354,150 were females, of which 66.7% were in the labor force, 66.6% in the civilian labor
force; of 351,195 total households, 36.9% were married-couple families, 11% were female
householder with no husband present, and 4.4% were male householder with no wife present;
among families whose income in the past 12 months was below the poverty level, 30.6% were
families with female householder, no husband present, 40.6% were female householder with
related children under 18 and 45.9% were female householder with related children under 5,
compared with overall families at 12.4%, 19.3% under 18 and 15.3% under 5 respectively, or
married couple families at 6.6%, 10.2% under 18 and 6.4% under 5 respectively; 11.4% of the
total civilian labor force 16 years and over were living below the poverty level, with employed
males at 8.9% and employed females at 10.8%, unemployed males at 33.7% and unemployed

females at 42.1%; and

WHEREAS, as of August 2016, as cited in the Austin Chronicle?, citywide, 68% of
workers were male, 32% were female: in management, women held 27% of positions, whereas

men held 73%; men accounted for 60% of the executive positions; and

1 https://factfinder.census.gov/faces/tableservices/jsf/pages/productview.xhtml|?src=CF
2
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WHEREAS, upon information and belief, the Convention on the Elimination of
Discrimination Against Women (“CEDAW”) which was referenced in the Resolution, has yet to

be adopted by the City of Austin; and

WHEREAS, as of October 2017, a CEDAW Ordinance has been adopted in the cities of
San Francisco, CA, Los Angeles, CA, Miami-Dade County, FL, Pittsburgh, PA, Cincinnati, OH,
Berkeley, CA and Honolulu, HI; twenty-two other cities have passed a CEDAW Resolution; over
two dozen cities are exploring a possible CEDAW Ordinance or Resolution, including Denver,
CO, Boston, MA, New York City, NY, Portland, OR, Philadelphia, PA, and Washington DC; and

WHEREAS, three requirements have been identified as the minimum needed for
successful implementation of CEDAW as follows:

1. Gender analysis — This tool analyzes workforce, services, and the city budget in order to
integrate gender considerations into the daily operations of local agencies, and to
institutionalize new ways of thinking about equitable distribution of government resources.
The report includes other demographic characteristics linked to gender such as race, disability,
immigration status, and sexual orientation.
2. Oversight body — Crucial to the implementation of programming and policies is having
community and government leaders oversee the implementation of action plans.
3. Funding — Municipalities should allocate between $0.10 and $0.25 per woman resident to

implement program and policy reforms as outlined by CEDAW; and

WHEREAS, if the City of Austin were to adopt a version of CEDAW as a local ordinance
(reference the City of San Francisco CEDAW Ordinance in Exhibit A), it would commit itself to
integrating gender equity principles into all of its operations, including policy, program and
decision-making, which would, at a minimum, require that the Equity Office (or similar office) be
empowered to employ an equity tool and equity lens to investigate and addresses City laws,

policies and practices that create an unintended disparate impact on women, and

WHEREAS, as concerns gender pay equity, research indicates that, controlling for

personal demographics, occupation, college major, hours worked and location, women get paid

Mary Tuma, The Boys Club, The Austin Chrenicle https://www.austinchronicle.com/news/2016-08-
12/the-boys-club/
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6.6 percent less than men in their very first jobs (“Gender Pay Imbalance”), and that an entity’s
knowledge of a job applicant’s self-reported lower salary history (e.g. honest responses to Prior
Salary Inquiries) will lead to subsequent job offers at rates that correspond to the (lower) prior
salary, such that the cumulative effect over the course of women'’s lifetimes amplifies initial and

subsequent Gender Pay Imbalances?; and

WHEREAS, other cities and states, including Philadelphia, New York and Massachusetts,
in order to promote gender pay equity, have enacted human rights codes and ordinances that

prohibit private employers from inquiring about job applicants’ prior salary histories; and

WHEREAS, as concerns gender pay equity, women’s career advancement, and women’s,
families’ and children’s wellbeing, research? indicates that paid family and medical leave allows
workers to avoid having to choose between caring for their families and keeping their jobs,
improves financial security for many disadvantaged groups that cannot afford to take unpaid leave,
can help children get a strong start in life, improves business productivity by boosting employee
morale and making it easier to retain skilled workers, supports economic growth, and can reduce
reliance on public assistance. Furthermore, paid leave can help to close the gender pay gap by
increasing women'’s attachment to the labor force and raising their long term earnings trajectories,

of particular importance as more families depend on women’s earnings; and

WHEREAS, other cities and states, specifically, San Francisco, the District of Columbia,
New York, Rhode Island, New Jersey, California, and Seattle, have enacted human rights codes

and ordinances requiring private employers to provide paid family leave to their employees; and

3

Christianne Corbett and Catherine Hill, Graduating to a Pay Gap; the Earnings of Women and
Men One Year After College Graduation, American Association of University Women Study (2013), available
online at https://www.aauw.org/files/2013/02/ graduating-to-a-pav-gap-the-earnings-of-women-and-men-one-vear-
after-college-graduation.pdf. See also Todd Thorsteinson, /nitiating Salary Discussions With an Extreme Request:
Anchoring Effects on Initial Salary Offers,1 J. of Applied Psychology, 41(7)(2011). See also Association for
Physchological Science article discussing anchoring theory and salary negotiations and Massachusetts law banning
the practice of asking for prior salary history, available online at https://www.psvchologicalscience.org/news/minds-
business how-cracking-the-right-joke-benefits-salary-negotiations.html.

4

The Economic Benefits of Paid Leave: Fact Sheet, Joint Economic Committee, United States Congress,
available online at htips://www,jec.senate.gov/public/ cache/files/646d2340-ded4-4614-ada9-heShlc3f445c/icc-
fact-sheet—-cconomic-benefits-of-paid-leave.pdf
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WHEREAS, other cities including San Francisco and New York City have enacted human
rights codes and ordinances prohibiting private employers from discriminating against employees
based on their caregiving status and/or requiring reasonable accommodation to employees to
accomplish caregiving tasks so long as they are otherwise able to perform their jobs and the

requested accommodation does not impose an undue hardship on the employer; and

WHEREAS, as further concerns gender pay equity, women’s career advancement, and
women’s, families’ and children’s wellbeing, women are more likely to be victims of domestic
violence, sexual abuse and stalking and more likely therefore, to be fired, evicted, or otherwise
discriminated against by employers and landlords based on their history of domestic violence,

sexual abuse, and/or stalking; and

WHEREAS, other cities and states, specifically, Philadelphia, New York City, California,
Connecticut, Illinois, New York, Oregon and Rhode Island, have enacted human rights codes and
ordinances prohibiting private employers and landlords from engaging in discrimination against

victims of domestic violence, sexual abuse and/or stalking; and

WHEREAS, as concerns women’s wellbeing and the integrity of the City as an equal
enforcer of the laws, the APD DNA Lab closure in 2016 resulted in a substantial backlog of
unprocessed forensic evidence; in response, the Commission for Women submitted
Recommendation 20160810-003A to fund additional DNA analysts and a supervisor to fully staff
the forensics lab, and to fund a private lab to process 500 backlogged sexual assault examination
evidence kits, in order to be operating without a backlog in 3-4 years from October 1, 2016, this
recommendation resulted in corrective action by the APD. Further, the Commission for Women
submitted recommendation 20170809-003b to (1) include the SAFE Alliance or another
organization representing sexual assault survivors to be a voting member of the working group
addressing issues associated with the DNA Lab, to (2a) fund training for counselors to work with
sexual assault clients, and (2b) fully staff the crisis response counselors positions which are
currently open, and hire additional staff to meet the needs of the increasing population requiring

support: and

WHEREAS, compensation and promotion systems based on time worked and seniority can
create an unintended disparate impact on women, who may enter the workforce at lower pay and

leave the workforce for extended periods for childbearing and caregiving of children or elder
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parents, compared with merit-based systems which incent and reward employees for performance,

providing a more level playing field for women and men regardless of time on the job; and

WHEREAS, training for employees and management to address sexism, racism and
implicit bias can raise awareness and remediate issues that impact both women and men in the

workplace;
NOW, THEREFORE, BE IT RESOLVED,

e Council immediately act to integrate gender equity principles into all of its operations,
including policy, program and decision-making, which would, at a minimum, require that
the Equity Office (or similar office) be empowered and supported to employ an equity tool
and equity lens to investigate and addresses City laws, policies and practices that create an
unintended disparate impact on women; and

o Implement changes to the existing Equity Assessment Tool to provide information on
gender as well as race; and

e Pursue adoption of an ordinance implementing CEDAW principles into the Code of the
City of Austin; and

e Consider changes to the City of Austin compensation systems in order to pay and promote
employees based on merit rather than time worked and seniority; and

e Fulfill the remaining recommendations with regard to the City’s response to sexual assault
survivors and handling of the rape kit backlog; and

e Educate City employees, managers and executives on sexism, racism and implicit bias;
incentivize leaders to complete such training; and provide implicit bias training to private
employers through ACC or other education institutions; and

e Examine and develop long-term solutions for other issues that impact women, including

domestic violence, caretaker status, lactation, and family leave.

Date of Approval: November 8%, 2017

Record of the vote: The motion passed 7-0. For: Commissioners Cuba Lewis, Barrios, DeFrates,
Bope, Gamble, Tober, and Austen

Absent: Commissioners Powers, Lewis, Thigpen, and Athar-Jogee
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Exhibit A

CITY AND COUNTY OF
SAN FRANCISCO MUNICIPAL CODE
ADMINISTRATIVE CODE

CHAPTER 12K: LOCAL IMPLEMENTATION OF THE UNITED NATIONS CONVENTION ON THE

ELIMINATION OF ALL FORMS OF DISCRIMINATION AGAINST WOMEN (CEDAW)

Sec. 12K.1. Findings.

Sec

. 12K.2. Definitions.

Sec

. 12K.3. Local Principles of CEDAW.

Sec

. 12K 4. Implementation of the Principles of CEDAW in San Francisco.

Sec

. 12K.5. CEDAW Task Force.

Sec

. 12K.6, Summary of CEDAW.

SEC. 12K.1. FINDINGS.
The Board of Supervisors of the City and County of San Francisco hereby finds and declares as follows:

(a) The Convention on the Elimination of All Forms of Discrimination Against Women (CEDAW), an
international human rights treaty, provides a universal definition of discrimination against women and
brings attention to a whole range of issues concerning women's human rights. Countries that ratify
CEDAW are mandated to condemn all forms of discrimination against women and girls and to ensure
equality for women and girls in the civil, political, economic, social and cultural arenas. The United
Nations General Assembly adopted CEDAW in 1979 and President Carter signed the treaty on behalf of
the United States in 1980, but the United States Senate has not yet ratified CEDAW,
(b) On October 30, 1997, a consortium of community organizations, the Commission on the Status of
‘Women, the Human Rights Commission and Board of Supervisors President Barbara Kaufman held a
hearing on the local implications of CEDAW. The testimony at the hearing demonstrated that women and
girls continue to face discrimination in the areas of economic development and employment, violence
against women and girls, and health care. On November 10, 1997, the Board of Supervisors adopted
Resolution No. 1021-97, supporting the local implementation of the underlying principles of CEDAW and
urging the United States Senate to ratify CEDAW. On November 17, 1997, Mayor Willie Brown approved
Resolution No. 1021-97.
(c) There is a continued need for the City and County of San Francisco to protect the human rights of
women and girls by addressing discrimination, including violence, against them and to implement, locally,
the principles of CEDAW. Adherence to the principles of CEDAW on the local level will especially
promote equal access to and equity in health care, employment, economic development and educational
opportunities for women and girls and will also address the continuing and critical problems of violence
against women and girls. There is a need to analyze the operations of City departments, policies and
programs to identify discrimination in, but not limited to, employment practices, budget allocation and the
provision of direct and indirect services and, if identified, to remedy that discrimination. In addition, there
is a need to work toward implementing the principles of CEDAW in the private sector.
(d) There is a need to strengthen effective national and local mechanisms, institutions and procedures and
to provide adequate resources, commitment and authority to: (1) advise on the impact of all government
policies on women and girls: (2) monitor the situation of women comprehensively; and (3) help formulate
new policies and effectively carry out strategies and measures to eliminate discrimination. The Commission
on the Status of Women shall be designated as the implementing and monitoring agency of CEDAW in the
City and County of San Francisco.
(e) In April 1998, the City and County of San Francisco originally enacted this ordinance implementing the
principles underlying CEDAW. In 1998, City officials and community representatives formed a CEDAW
Task Force. In 1999, the CEDAW Task Force and the Commission on the Status of Women developed
"Guidelines for a Gender Analysis," a set of guidelines to assist City departments in implementing the local
principles of CEDAW. In 1999, two City departments used the Guidelines to analyze their departments.
The resulting report, "A Gender Analysis: Implementing the Convention on the Elimination of All Forms
of Discrimination against Women" (November 1999) demonstrated a continuing need to work on
elimination of discrimination against women. The Report further revealed that discrimination based on
gender is interconnected and often overlaps with discrimination based on race and other criteria.
(f) The Report called on the City and County of San Francisco and its departments to:

(1) Increase education in human rights with a gender perspective;

(2) Expand the collection of data disaggregated by gender, race and other traits; and
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(3) Create a more fair and equitable workplace by increasing effective recruitment efforts for a
diverse workforce, providing meaningful family friendly policies to retain employees and
increasing professional development and training opportunities for all employees.

The Report revealed the need to analyze policies, procedures and programs on a Citywide, in
addition to, department level. Both the Report and the department human rights trainings revealed
the need to consider the intersection of gender and race in particular recognizing the unique
experiences of women of color.

(Added by Ord. 128-98, App. 4/13/98; amended by Ord. 325-00, File No. 001920, App.
12/28/2000)

SEC. 12K.2. DEFINITIONS.

As used in this Article, the following words and phrases shall have the meanings indicated herein:
(a) "City or City and County" shall mean the City and County of San Francisco.
(b) "Commission" shall mean the Commission on the Status of Women.
(c) "Disaggregated data" shall mean information collected and analyzed by enumerated categories in order
to identify the disparities existing between women and men. These categories shall include, to the extent
permitted by law, sex, race, immigration status, parental status, language, sexual orientation, disability, age
and other attributes.
(d) "Discrimination against women" shall include, but not be limited to, any distinction, exclusion or
restriction made on the basis of sex that has the effect or purpose of impairing or nullifying the recognition,
enjoyment or exercise by women, irrespective of their marital status, on a basis of equality of men and
women, of human rights and fundamental freedoms in the political, economic, social, cultural, civil or any
other field. The definition of discrimination includes gender-based violence, that is, violence that is directed
against a woman because she is a woman or that affects women disproportionately. It includes acts that
inflict physical, mental, or sexual harm or suffering, threats of such acts, coercion and other deprivations of
liberty by family, community or government,
(e) "Gender" shall mean the way society constructs the difference between women and men, focusing on
their different roles, responsibilities, opportunities and needs, rather than their biological differences.
(f) "Gender analysis" shall mean an examination of the cultural, economic, social, civil, legal and political
relations between women and men within a certain entity, recognizing that women and men have different
social roles, responsibilities, opportunities and needs and that these differences, which permeate our
society, affect how decisions and policy are made.
(2) "Gender equity" shall mean the redress of discriminatory practices and establishment of conditions
enabling women to achieve full equality with men, recognizing that needs of women and men may differ,
resulting in fair and equitable outcomes for both.
(h) "Human rights" shall mean the rights every individual possesses that are intended to improve the
conditions in society that protect each person's dignity and well-being and the humanity of all people.
(i) "Racial discrimination" shall mean any distinction, exclusion, restriction or preference based on race,
color, descent, or national or ethnic origin which has the purpose or effect of nullifying or impairing the
recognition, enjoyment or exercise, on an equal footing, of human rights and fundamental freedoms in the
political, economic, social, cultural or any other field of public life.

(Added by Ord. 325-00, File No. 001920, App. 12/28/2000. Former Sec. 12K.2 renumbered as Sec. 12K.3 by Ord.

325-00)

SEC. 12K.3. LOCAL PRINCIPLES OF CEDAW.
It shall be the goal of the City to implement the principles underlying CEDAW, listed in Section 12K.6 by
addressing discrimination against women and girls in areas including economic development, violence against
women and girls and health care. In implementing CEDAW, the City recognizes the connection between racial
discrimination, as articulated in the International Convention on the Elimination of All Forms of Racial
Discrimination, and discrimination against women. The City shall ensure that the City does not discriminate against
women in areas including employment practices, allocation of funding and delivery of direct and indirect services.
The City shall conduct gender analyses, as described in Section 12K .4, to determine what, if any, City practices and
policies should change to implement the principles of CEDAW.
(a) Economic Development.
(1) The City shall take all appropriate measures to eliminate discrimination against women and
girls in the City of San Francisco in employment and other economic opportunities, including, but
not limited to, ensuring:
(A) The right to the same employment opportunities, including the application of the
same criteria for selection in matters of employment and the right to receive access to and
vocational training for nontraditional jobs;
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(B) The right to promotion, job security and all benefits and conditions of service,
regardless of parental status, particularly encouraging the appointment of women to
decision making posts, City revenue generating and managing commissions and
departments, and judicial positions;
(C) The right to equal remuneration, including benefits and to equal pay in respect to
work of equal value;
(D) The right to the protection of health and safety in working conditions, including
supporting efforts not to purchase sweatshop goods, regular inspection of work premises,
and protection from violent acts at the workplace.
(2) The City shall encourage and, where possible, fund the provisions of the necessary supporting
social services to enable parents to combine family obligations with work responsibilities and
participation in public life, in particular through promoting the establishment and development of
a network of child care facilities, paid family leave, family-friendly policies and work-life balance.
(3) The City shall encourage the use of public education and all other available means to urge
financial institutions to facilitate women's access to bank accounts, loans, mortgages, and other
forms of financial services.
(b) Violence Against Women and Girls.
(1) The City shall take and diligently pursue all appropriate measures to prevent and redress sexual
and domestic violence against women and girls, including, but not limited to:
(A) Police enforcement of criminal penalties and civil remedies, when appropriate;
(B) Providing appropriate protective and support services for survivors, including
counseling and rehabilitation programs;
(C) Providing gender-sensitive training of City employees regarding violence against
women and girls, where appropriate; and
(D) Providing rehabilitation programs for perpetrators of violence against women or girls,
where appropriate.
The City shall not discriminate on the basis of race, ethnicity, culture, language or sexual
orientation, when providing the above supportive services.
(2) It shall be the goal of the City to take all necessary measures to protect women and girls from
sexual harassment in their places of employment, school, public transportation, and any other
places where they may be subject to harassment. Such protection shall include streamlined and
rapid investigation of complaints.
(3) Prostitutes are especially vulnerable to violence because their legal status tends to marginalize
them. It shall be the policy of San Francisco that the Police Department diligently investigate
violent attacks against prostitutes and take efforts to establish the level of coercion involved in the
prostitution, in particular where there is evidence of trafficking in women and girls. It shall be the
goal of the City to develop and fund projects to help prostitutes who have been subject to violence
and to prevent such acts.
(4) The City shall ensure that all public works projects include measures, such as adequate
lighting, to protect the safety of women and girls.
(5) It shall be the goal of the City to fund public information and education programs to change
traditional attitudes concerning the roles and status of women and men.
(¢) Health Care.
(1) It shall be the goal of the City to take all appropriate measures to eliminate discrimination
against women and girls in the field of health care in order to ensure, on a basis of equity,
information about and access to adequate health care facilities and services, according to the needs
of all communities, regardless of race, ethnicity, culture, language, and sexual orientation,
including information, counseling and services in family planning.
(2) It shall be the goal of the City to ensure that women and girls receive appropriate services in
connection with prenatal care, delivery, and the post-natal period, granting free services where
possible, as well as adequate nutrition during pregnancy and lactation.
(d) In undertaking the enforcement of this ordinance, the City is assuming an undertaking only to promote
the general welfare. It is not assuming, nor is it imposing on its officers and employees, an obligation for
breach of which it is liable in money damages to any person who claims that such breach proximately
caused injury.
(Formerly Sec. 12K.2; added by Ord. 128-98, App. 4/13/98; renumbered and amended by Ord. 325-00, File No.
001920, App. 12/28/2000)

SEC. 12K.4. IMPLEMENTATION OF THE PRINCIPLES OF CEDAW IN SAN FRANCISCO.

11 of 14



(a) Citywide integration of human rights principles. The City shall work towards integrating gender equity
and human rights principles into all of its operations, including policy, program and budgetary decision-
making. The Commission shall train selected departments in human rights with a gender perspective.
(b) Gender Analysis and Action Plan. As a tool for determining whether the City is implementing the local
principles of CEDAW and/or discriminating against women and girls, selected City departments, programs,
policies, and private entities to the extent permitted by law, shall undergo a gender analysis and develop an
Action Plan. The gender analysis shall be conducted according to guidelines developed by the CEDAW
Task Force and Commission. The gender analysis shall include: (i) the collection of disaggregateddata; (ii)
an evaluation of gender equity in the entity's operations, including its budget allocations, delivery of direct
and indirect services and employment practices and (iii) the entity's integration of human rights principles
and the local principles of CEDAW as set forth in section 12K.3. Upon completion of the gender analysis,
the entity shall develop an Action Plan that contains specific recommendations on how it will correct any
identified deficiencies and integrate human rights principles and the local principles of CEDAW into its
operations.

(1) The CEDAW Task Force shall identify the City departments, programs, policies, and entities,

to undergo the gender analysis and shall develop timelines for completion of the analyses and

Action Plans. In the absence of Task Force action, the Commission shall make the selections.

(2) The Commission shall train the selected department, entity, policy or program staff to conduct

its gender analysis and shall provide technical assistance to the entity throughout the gender

analysis process and development of the Action Plan.

(3) Each department or entity undergoing a gender analysis shall designate a management and/or

executive level employee to serve as a liaison to the Commission and to coordinate the completion

of the gender analysis.

(4) Each department or entity undergoing a gender analysis shall provide a report on its gender

analysis and its Action Plan to the CEDAW Task Force and the Commission, which shall review,

analyze and comment on the report and forward it to the Board of Supervisors and the Mayor.

(5) The Commission shall monitor the implementation of each department or entity's Action Plan.
(c) Five-year Citywide Action Plan. Provided sufficient funds are available, the Commission and the
CEDAW Task Force shall jointly develop a five-year Citywide Action Plan. The Citywide Action Plan
shall address how to integrate human rights principles into the City's operations, how to further implement
the local principles of CEDAW as described in Section 12K.3, any and all deficiencies found in the gender
analyses and the measures recommended to correct those deficiencies. The Commission and the CEDAW
Task Force shall present the Action Plan to the Mayor and the Board of Supervisors on or before December
30, 2002. The Board of Supervisors Committee responsible for considering the City's budget shall hold a
hearing to receive the Citywide Action Plan and public comment thereon. The Commission shall monitor
the implementation of the Citywide Action Plan.

(Formerly Sec. 12K.3; added by Ord. 128-98, App. 4/13/98; renumbered and amended by Ord. 325-00, File No.
001920, App. 12/28/2000)

SEC. 12K.5. CEDAW TASK FORCE.
(a) Establishment. A CEDAW Task Force is hereby established. The Task Force shall report to the Mayor,
the Board of Supervisors and the Commission. The Commission shall provide administrative support for
the Task Force. The Task Force shall consist of 11 members.
(b) Purpose. The Task Force is established to advise the Mayor, the Board of Supervisors and the
Commission about the local implementation of CEDAW.
(c) Powers and Duties. The Task Force shall have all powers and duties necessary to carry out the local
implementation of CEDAW as described in Section 12K .4,
(d) Membership and Organization.
(1) The members of the Task Force shall be as follows:
(A) The President of the Human Rights Commission or her or his designee;
(B) A staff member from the Mayor's Office knowledgeable about the City's budget, to
be designated by the Mayor:
(C) The head of the Department of Human Resources or her or his designee;
(D) The President of the Board of Supervisors or her or his designee;
(E) The President of the Commission or her or his designee;
(F) Six members from the community to be appointed by the Commission, as follows:
(i) Two representatives shall work in the field of international human rights and
be knowledgeable about CEDAW,
(ii) One representative shall be knowledgeable about economic development,

including employment issues,
(111) One representative shall be knowledgeable about health care issues,
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(iv) One representative shall be knowledgeable about violence against women,
and
(v) One representative shall be knowledgeable about City unions and
experienced in women's issues.
(2) The Task Force shall convene by June 1, 1998.
(3) The Task Force shall expire on June 30, 2003, unless its powers are renewed by the Board of
Supervisors. When the Task Force expires, the Commission shall take on the leadership and
responsibilities previously designated to the Task Force.
(4) All appointed members of Task Force shall serve at the pleasure of their appointing authorities.
The term of each community member of the CEDAW Task Force shall be for two years; provided
however, that the initial members shall, by lot, classify their terms so that three members shall
serve a two-year term and two members shall serve a three-year term. Subject to the expiration of
the Task Force, their successors shall be appointed for a two-year term; provided, however, that
any member may be reappointed for consecutive terms.
(e) Alternate members. An alternate may be designated for each member. Ex officio members enumerated
in Subsection (d)1(A)--(E) may designate a person to serve as her or his alternate. The Commission may
appoint alternate members for those community members enumerated in Subsection (d)(1)(F). The term of
office of the alternate shall be the same as that of the regular member. When the regular member is not
present at the meeting of the Task Force, the alternate may act as the regular member and shall have all the
rights, privileges, and responsibilities of the regular member.
(f) Attendance requirement. The President of the Commission, or her or his designee, shall monitor the
attendance of the Task Force. In the event that any community member, enumerated in Subsection
(d)(1)(F), and her or his alternate miss three regularly scheduled meetings of the Task Force without the
prior notice to the Task Force, the President or her or his designee shall certify in writing to the
Commission that the member and alternate have missed three meetings. On the date of such certification,
the member and alternate shall be deemed to have resigned from the Task Force. The President or her or his
designee shall notify the Commission of the resignation and request the appointment of a new member and
alternate.
(Formerly Sec. 12K.4; added by Ord. 128-98, App. 4/13/98; renumbered and amended by Ord. 325-00, File No.
001920, App. 12/28/2000; Ord. 16-03, File No. 021853, App 2/7/2003)

SEC. 12K.6. SUMMARY OF CEDAW.
Article 1: Defines discrimination against women as any "distinction, exclusion, or restriction made on the
basis of sex which has the effect or purpose of impairing or nullifying the recognition, enjoyment or
exercise by women, irrespective of marital status, on the basis of equality between men and women, of
human rights or fundamental freedom in the political, economic, social, cultural, civil, or any other field."
Article 2. Mandates concrete steps, implementing laws, policies and practices to eliminate discrimination
against women and embody the principle of equality.
Article 3. Requires action in all fields--civil, political, economic, social, and cultural--to advance the human
rights of women.
Article 4. Permits affirmative action measures to accelerate equality and eliminate discrimination.
Article 5. Recognizes the role of culture and tradition, and calls for the elimination of sex role stereotyping.
Article 6. Requires suppression of traffic in women and exploitation of prostitutes.
Article 7. Mandates ending discrimination against women in political and public life.
Article 8. Requires action to allow women to represent their governments internationally on an equal basis
with men.
Article 9. Mandates that women will have equal rights with men to acquire, change or retain their
nationality and that of their children.
Article 10. Obligates equal access to all fields of education and the elimination of stereotyped concepts of
the roles of men and women.
Article 11. Mandates the end of discrimination in the field of employment and recognizes the right to work
as a human right.
Article 12. Requires steps to eliminate discrimination from the field of health care, including access to
family planning. If necessary, these services must be free of charge.
Article 13. Requires that women be ensured equal access to family benefits, bank loans, credit, sports and
cultural life.
Article 14. Focuses on the particular problems faced by rural women.
Article 15. Guarantees equality before the law and equal access to administer property.
Article 16. Requires steps to ensure equality in marriage and family relations.
Article 17. Calls for the establishment of a committee to evaluate the progress of the implementation of
CEDAW.
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Articles 18--30. Set forth elements of the operation of the treaty.
(Formerly Sec. 12K.5; added by Ord. 128-98, App. 4/13/98; renumbered by Ord. 325-00, File No. 001920,
App. 12/28/2000)
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S0101 AGE AND SEX

2016 American Community Survey 1-Year Estimates

Supporting documentation on code lists, subject definitions, data accuracy, and statistical testing can be found on the American Community Survey
website in the Data and Documentation section.

Sample size and data quality measures (including coverage rates, allocation rates, and response rates) can be found on the American Community
Survey website in the Methodology section.

Tell us what you think. Provide feedback to help make American Community Survey data more useful for you.

Although the American Community Survey (ACS) produces population, demographic and housing unit estimates, it is the Census Bureau's Population

Estimates Program that produces and disseminates the official estimates of the population for the nation, states, counties, cities and towns and
estimates of housing units for states and counties.

Subject ' Austin city, Texas
' Total T Male Female
. Es_t_lmatq Ma_rg_inofError Estimate _ Mar_gln of Error Estimate |
Total population . 947,897  +/-69 480,741 +/-3,874 467,156
AGE
' Under 5 years ' 7.1% +0.3 7.2% +-0.4 71%
5o 9 years 6.1% +-0.4 6.0% +-05 | 6.2%
10 to 14 years 5.3% +-0.4 5.1% +05 | 5.4%
15 to 19 years 5.7% +-0.3 57% +-0.4 5.7%
20 to 24 years 77% | +03 7.8% +-0.5 7.7%
2510 29 years . 12.0% +04 12.3% +-05 | 11.6%
30 to 34 years . 10.7% | +-0.4 11.0% +-05 10.3%
35 to 39 years 8.7% +-0.5 9.2% +05 8.2%
40 to 44 years 7.4% | +-0.4 7.4% +-05 7.3%
4510 49 years _ 6.5% | +-0.3 6.6% +-04 | 6.3%
50 to 54 years 53% +-0.3 58% +0.4 | 4.9%
55 to 59 years 4.9% +-0.4 5.0% +04 4.8%
60 to 64 years 4.2% +/-0.4 3.6% ' +/-0.4 4.8%
65 to 69 years 3.2% +-03 3.3% | +-04 3.1%
70to 74 years 2.2% +0.2 1.8% +-0.3 2.6%
7510 79 years 1.4% +H0.2 1.2% | +02 | 1.6%
80 to 84 years _ 0.8% +-0.2 0.5% +-0.1 1.1%
85 years and over 0.9% | +-0.2 0.6% +#02 | 1.3%

SELECTED AGE CATEGORIES

5 to 14 years 11.4% +/-0.5 11.1% +-0.6 11.7%
15 to 17 years 2.9% +-0.2 3.0% +-0.3 2.8%
18 to 24 years 10.5% +-0.4 10.5% +-0.5 10.5%
15 to 44 years 52.1% +-0.6 53.4% +-0.9 50.8%
16 years and over 80.5% +/-0.5 80.8% +-0.8 80.2%
18 years and over _ 78.5% +-0.5 78.7% +-0.7 78.4%
60 years and over 12.6% +/-0.6 10.9% +06 14.4%
62 years and over 11.1% +/-0.5 9.7% +-05 12.5%
65 years and over 8.5% +-0.4 7.3% | +-0.4 9.7%
75 years and over ' 31% | +H-0.2 | 2.2% +-0.2 | 4.0%
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Subject

SUMMARY INDICATORS
Median age (years)

| Sex ratio (males per 100 females)
Age dependency ratio

| Old-age dependency ratio

| Child dependency ratio

PERCENT ALLOCATED
Sex
Age
2 of 4

Austin city, Texas

Total Male

Estimate Margin of Error Estimate Margin of Error
327 +-0.4 326 +-0.4
102.9 +-1.7 (X) X) |
4277 +-1.1 (X) (X)
12.1 +/-0.6 (X) (X) |
30.6 +H-0.9 | (X) (X)
0.0% | (X) (X) (X)
2.2% X) ) (X) |

Female
Estimate

33.0
)
)
)
X)

(X)
X)
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Subject Austin city,

Texas
Female
. Margin of Error
Total population ' +/-3,869
AGE . 869
| Under 5 years ' +-0.4
| 5to0 9 years +-0.5
| 10to 14 years +-0.5
| 15 to 19 years ' +-0.4
20 to 24 years +-0.4
| 2510 29 years ' +-0.4
30 to 34 years ' +05
3510 39 years ' +/-0.6
| 40 to 44 years ' +-0.6
45 fo 49 years +-0.4
50 to 54 years -i-.,l’~.0.3
55 to 59 years ' +-0.5
60 to 64 years ' +-0.5
65 to 69 years ' +-0.4
70 to 74 years ' +-0.3
75to 79 years ' +-0.3
80 to 84 years ' +-0.3
| 85 years and over ' +-0.3
SELECTED AGE CATEGORIES
' 510 14 years ' +/-0.5
150 17 years +-0.3
18 to 24 years +-0.4
15 to 44 years ' +-0.7
16 years and over +1-0.6
| 18 years and over +-0.6
60 years and over +-0.7
62 years and over ' +-06 |
65 years and over ' +/-0.5
75 years and over ' +/-0.3

SUMMARY INDICATORS

Median age (years) ' +/-0.5
Sex ratio (males per 100 females) ' X)
Age dependency ratio (X)
Old-age dependency ratio ' (X)
Child dependency ratio ' )
PERCENT ALLOCATED
Sex (X)
Age )

Data are based on a sample and are subject to sampling variability. The degree of uncertainty for an estimate arising from sampling variability is
represented through the use of a margin of error. The value shown here is the 90 percent margin of error. The margin of error can be interpreted
roughly as providing a 90 percent probability that the interval defined by the estimate minus the margin of error and the estimate plus the margin of
error (the lower and upper confidence bounds) contains the true value. In addition to sampling variability, the ACS estimates are subject to
nensampling error (for a discussion of nonsampling variability, see Accuracy of the Data). The effect of nonsampling error is not represented in these
tables.

The age dependency ratio is derived by dividing the combined under-18 and 65-and-over populations by the 18-to-64 population and multiplying by
100.

The old-age dependency ratio is derived by dividing the population 65 and over by the 18-to-64 population and multiplying by 100.

The child dependency ratio is derived by dividing the population under 18 by the 18-to-64 population and multiplying by 100.
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When information is missing or inconsistent, the Census Bureau logically assigns an acceptable value using the response to a related question or
questions. If a logical assignment is not possible, data are filled using a statistical process called allocation, which uses a similar individual or
household to provide a donor value. The "Allocated" section is the number of respondents who received an allocated value for a particular subject.

While the 2016 American Community Survey (ACS) data generally reflect the February 2013 Office of Management and Budget (OMB) definitions of
metropolitan and micropolitan statistical areas; in certain instances the names, codes, and boundaries of the principal cities shown in ACS tables may
differ from the OMB definitions due to differences in the effective dates of the geographic entities.

Estimates of urban and rural population, housing units, and characteristics reflect boundaries of urban areas defined based on Census 2010 data. As
a result, data for urban and rural areas from the ACS do not necessarily reflect the results of ongoing urbanization.

Source: U.S. Census Bureau, 2016 American Community Survey 1-Year Estimates

Explanation of Symbols:

1. An"™* entry in the margin of error column indicates that either no sample observations or too few sample observations were available to
compute a standard error and thus the margin of error. A statistical test is not appropriate.

2. An'- entry in the estimate column indicates that either no sample observations or too few sample observations were available to compute an
estimate, or a ratio of medians cannot be calculated because one or both of the median estimates falls in the lowest interval or upper interval of an
open-ended distribution.

3. An - following a median estimate means the median falls in the lowest interval of an open-ended distribution.

4. An '+ following a median estimate means the median falls in the upper interval of an open-ended distribution.

5. An "™** entry in the margin of error column indicates that the median falls in the lowest interval or upper interval of an open-ended distribution. A
statistical test is not appropriate.

6. An "**** entry in the margin of error column indicates that the estimate is controlled. A statistical test for sampling variability is not appropriate.

7. An'N' entry in the estimate and margin of error columns indicates that data for this geographic area cannot be displayed because the number of
sample cases is too small.

8. An'(X) means that the estimate is not applicable or not available.
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B12006 MARITAL STATUS BY SEX BY LABOR FORCE PARTICIPATION

Universe: Population 16 years and over
2016 American Community Survey 1-Year Estimates

Supporting documentation on code lists, subject definitions, data accuracy, and statistical testing can be found on the American Community Survey
website in the Data and Documentation section.

Sample size and data quality measures (including coverage rates, allocation rates, and response rates) can be found on the American Community
Survey website in the Methodology section.

Tell us what you think. Provide feedback to help make American Community Survey data more useful for you.

Although the American Community Survey (ACS) produces population, demographic and housing unit estimates, it is the Census Bureau's Population

Estimates Program that produces and disseminates the official estimates of the population for the nation, states, counties, cities and towns and
estimates of housing units for states and counties.

Austin cily, Texas

. Estimate | Margin of Error
Total: 762,884 +/-5,205
‘Never married: ' 330,586 | +/-10,015
Male: ' 182,591 +1-6,652
In labor force: ' 145,037 +1-6,691
Employed or in Armed Forces ' 138,026 +-6,577
Unemployed 7,011 +-1,418
Not in labor force 37,554 +/-2,761
Female: 147,995 +/-5,520
In labor force: ' 109,241 +/-5,296
Employed or in Armed Forces 104,629 | +-5,169
Unemployed 4,612 +-1,313
Not in labor force 38,754 +-3,241
Now married (except separated): ' 309,905 ' +/-10,099
Male: ' 158,149 +-5,826
In labor force: 133,333 ' +/-5,249
Employed or in Armed Forces ' 131,007 +/-5,322
Unemployed ' 2,326 ' +/-591
Not in labor force ' 24,816 +/-2,173
Female: ' 151,756 +/-5,483
In labor force: ' 99,165 +/-4,784
Employed or in Armed Forces ' 96,228 ' +/-4,780
Unemployed 2,937 +/-830
Not in labor force ' 52,591 +/-3,551
Separated: 13,939 +/-2,304
Male: 5,997 +/-1,802
In labor force: : 5,243 +-1 486
Employed or in Armed Forces 4,864 +/-1,534
Unemployed 37¢ +/-290
Not in labor force 754 +/-470
Female: 7,942 +/-1,510
In labor force: 8.765 +/-1,443
Employed or in Armed Forces 6,410 +-1,429
Unemployed [ 355 +/-313
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Austin city, Texas

Estimate Margin of Error
Not in labor force 1477 | +-584
Widowed: 23,473 +-2,243
| Male: 4,719 +-1,175
In labor force: 1,724 +/-660
Employed or in Armed Forces 1,717 ' +/-660
Unemployed 7 +/-13
Not in labor force 2,995 +-859
Female: 18,754 +-1,977
In labor force: 3,963 +-974
Employed or in Armed Forces 3,888 | +-978
Unemployed 75 +-122
‘Not in labor force 14,791 +-1,800
| Divorced: 84,981 +/-6,117
Male: 36,995 | +-3,877
In labor force: 29,112 +/-3,358
'Employed or in Armed Forces 27,859 +/-3.390
Unemployed 1,253 +/-708
Not in labor force 7,883 +-1,413
Female: 47,986 +/-3,942
In labor force: 35,050 ' +/-3,316
Employed or in Armed Forces 34,254 +/-3,244
Unemployed 796 +/-456
Not in labor force 12,936 +1-2,007 |

Data are based on a sample and are subject to sampling variability. The degree of uncertainty for an estimate arising from sampling variability is
represented through the use of a margin of error. The value shown here is the 90 percent margin of error. The margin of error can be interpreted
roughly as providing a 90 percent probability that the interval defined by the estimate minus the margin of error and the estimate plus the margin of
error (the lower and upper confidence bounds) contains the true value. In addition to sampling variability, the ACS estimates are subject to

nonsampling error (for a discussion of nonsampling variability, see Accuracy of the Data). The effect of nonsampling error is not represented in these
tables.

While the 2016 American Community Survey (ACS) data generally reflect the February 2013 Office of Management and Budget (OMB) definitions of
metropolitan and micropolitan statistical areas; in certain instances the names, codes, and boundaries of the principal cities shown in ACS tables may
differ from the OMB definitions due to differences in the effective dates of the geographic entities.

Estimates of urban and rural population, housing units, and characteristics reflect boundaries of urban areas defined based on Census 2010 data. As
a result, data for urban and rural areas from the ACS do not necessarily reflect the results of ongoing urbanization.

Source: U.S. Census Bureau, 2016 American Community Survey 1-Year Estimates

Explanation of Symbols:

1. An "™* entry in the margin of error column indicates that either no sample observations or too few sample observations were available to
compute a standard error and thus the margin of error. A statistical test is not appropriate.

2. An - entry in the estimate column indicates that sither no sample observations or too few sample observations were available to compute an
estimate, or a ratio of medians cannot be calculated because one or both of the median estimates falls in the lowest interval or upper interval of an
open-ended distribution.

3. An - following a median estimate means the median falls in the lowest interval of an open-ended distribution.

4. An '+ following a median estimate means the median falls in the upper interval of an open-ended distribution.

5. An "™** entry in the margin of errcr column indicates that the median falls in the lowest interval or upper interval of an open-ended distribution. A
statistical test is not appropriate.

6. An "****' entry in the margin of error column indicates that the estimate is controlled. A statistical test for sampling variability is not appropriate.

7. An'N' entry in the estimate and margin of error columns indicates that data for this geographic area cannot be displayed because the number of
sample cases Is toc small.

8. An'(X)' means that the estimate is not applicable or not available.
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B20002 MEDIAN EARNINGS IN THE PAST 12 MONTHS (IN 2016 INFLATION-ADJUSTED DOLLARS) BY SEX

FOR THE POPULATION 16 YEARS AND OVER WITH EARNINGS IN THE PAST 12 MONTHS
Universe: Population 16 years and over with earnings
2016 American Community Survey 1-Year Estimates

Supporting documentation on code lists, subject definitions, data accuracy, and statistical testing can be found on the American Community Survey
website in the Data and Documentation section.

Sample size and data quality measures (including coverage rates, allocation rates, and response rates) can be found on the American Community
Survey website in the Methodology section.

Tell us what you think. Provide feedback to help make American Community Survey data more useful for you.

Although the American Community Survey (ACS) produces population, demographic and housing unit estimates, it is the Census Bureau's Population

Estimates Program that produces and disseminates the official estimates of the population for the nation, states, counties, cities and towns and
estimates of housing units for states and counties.

Austin city, Texas

Estimate | Margin of Error
Median earnings in the past 12 months (in 2016 inflation-
adjusted dollars) -- |
Total: 37,300 +-1,170
Male 41,401 +/-744
Female 32,260 +/-1,411

Data are based on 2 sample and are subject to sampling variability. The degree of uncertainty for an estimate arising from sampling variability is
represented through the use of a margin of error. The value shown here is the 90 percent margin of error. The margin of error can be interpreted
roughly as providing a 90 percent probability that the interval defined by the estimate minus the margin of error and the estimate plus the margin of
error (the lower and upper confidence bounds) contains the true value. In addition to sampling variability, the ACS estimates are subject to
nonsampling error (for a discussion of nonsampling variability, see Accuracy of the Data). The effect of nonsampling error is not represented in these
tables.

While the 2016 American Community Survey (ACS) data generally reflect the February 2013 Office of Management and Budget (OMB) definitions of
metropolitan and micropolitan statistical areas; in certain instances the names, codes, and boundaries of the principal cities shown in ACS tables may
differ from the OMB definitions due to differences in the effective dates of the geographic entities.

Estimates of urban and rural population, housing units, and characteristics reflect boundaries of urban areas defined based on Census 2010 data. As
a result, data for urban and rural areas from the ACS do not necessarily reflect the results of ongoing urbanization.

Source: U.S. Census Bureau, 2016 American Community Survey 1-Year Estimates

Explanation of Symbols:

1. An ™ entry in the margin of error column indicates that either no sample observations or too few sample observations were available to
compute a standard error and thus the margin of error. A statistical test is not appropriate.

2. An'- entry in the estimate column indicates that either no sample observations or too few sample observations were available to compute an
estimate, or a ratio of medians cannot be calculated because one or both of the median estimates falls in the lowest interval or upper interval of an
open-ended distribution.

3. An'- following a2 median estimate means the median falls in the lowest interval of an open-ended distribution.

4. An '+ following a median estimate means the median falls in the upper interval of an open-ended distribution.

5. An "™ entry in the margin of error column indicates that the median falls in the lowest interval or upper interval of an open-ended distribution. A

statistical test is not appropriate.
G oAn T entry in the margin of error column indicates that the estimate is controlled. A statistical test for sampling variability is not appropriate.
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7. An'N' entry in the estimate and margin of error columns indicates that data for this geographic area cannot be displayed because the number of
sample cases is too small.
8. An'(X)' means that the estimate is not applicable or not available.




‘:{{l‘t“ N ) ( _)
FactFinder \_ \

S2401 OCCUPATION BY SEX AND MEDIAN EARNINGS IN THE PAST 12 MONTHS (IN 2014 INFLATION-
ADJUSTED DOLLARS) FOR THE CIVILIAN EMPLOYED POPULATION 16 YEARS AND OVER

2010-2014 American Community Survey 5-Year Estimates

Supporting documentation on code lists, subject definitions, data accuracy, and statistical testing can be found on the American Community Survey
website in the Data and Documentation section.

Sample size and data quality measures (including coverage rates, allocation rates, and response rates) can be found on the American Community
Survey website in the Methodology section.

Although the American Community Survey (ACS) produces population, demographic and housing unit estimates, it is the Census Bureau's Population
Estimates Program that produces and disseminates the official estimates of the population for the nation, states, counties, cities and towns and
estimates of housing units for states and counties.

Subject _ Austin city, Texas
Total | Male Female
_ Estimate | Margin of Error Estimate Margin of Error | Estimate
Civilian employed population 16 years and over 472,365 | +/-2 486 54.5% | +-04 | 45.5%
Management, business, science, and arts occupations: 216,266 +/-2,783 52.7% +/-0.5 47.3%
| Management, business, and financial occupations: ' 83.401 +/-2,160 _52_9% +10 | 47.1%

Management occupations | 53,599 +/-1,763 57.2% +/-1.3 42.8%

Business and financial operations occupations 29,802 +/-1,338 45.0% +/-1.8 55___0%
Computer. engineering, and science occupations: 44714 +/-1,393 77.6% +-1.2 22.4%

~ Computer and mathematical occupations 25,915 +/-970 78.8% +-1.9 21.2%
Architecture and engineering occupations 13,778 +/-863 83.3% 422 16.7%
Life, physical, and social science occupations 5,021 +/-439 55.9% +/-3.8 44 1%

“Education, legal, community service, arts, and media 68,308 +/-1,759 43.0% +1.2 57.0%

occupations: | | | |

Community and social services occupations 7,836 +/-628 30.6% +/-35 69.4%

_ Legal occupations . 9,119 +-722 55.4% +-3.7 44.6%
Education, training, and library occupations 33,988 +/-1,493 36.8% +-1.6 63.2%
Arts, design, entertainment, sports, and media 17,365 +/-1,092 54.1% +-2.6 45.9%

occupations i l I

Healthcare practitioner and technical occupations: 19,843 +/-925 29.8% +-2.0 70.2%

Health diagnosing and treating practitioners and other | 13,719 +/-720 27.1% +22 72.9%

technical occupations. | |

Health technologists and technicians 6,124 +/-687 36.0% +/-4.9 64.0%

Service occupations: 84,022 +/-2,612 46.1% +-1.5 | 53.9%

Healthcare support occupations 7.897 +/-664 18.4% +-3.4 81.6%
Protective service occupations: 5,982 +-713 78.0% +-3.7 ' 22.0%

Fire fighting and prevention, and other protective 4,219 +/-565 78.6% +4.9 21.4%

service workers including supervisors )

Law enforcement workers including supervisors 1,763 +/-315 76.3% +/-6.8 23.7%
Food preparation and serving related occupations 34,162 +/-2,029 52.3% +-2.3 47 7%
Building and grounds cleaning and maintenance 19,325 +/-1,041 52.4% +/-3.6 47 6%

occupations

Personal care and service occupations 16,656 +/-937 27 8% +/-3.1 72.2%
Sales and office occupations: | 105,838 +/-2,244 43.8% +-1.1 56.2%

Sales and related occupations 50,782 +/-1,485 53.2% +/-1.6 46.8%
| Office and administrative support occupations 55.056 +/-1.616 35.1% +-1.6 64.9%
Natural resources, construction, and maintenance 37,652 +/-1,489 96.9% +-0.7 3.1%
occupations:
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Subject

Farming, fishing, and forestry occupations
Construction and extraction occupations
Installation, maintenance, and repair occupations

Production, fransportation, and material moving
occupations: "
Production occupations

| Transportation occupations
Material moving occupations

PERCENT IMPUTED
Occupation

2 of &

Total
Estimate Margin of Error
506 | +-229
27,269 +-1,404
9,877 +/-817
28,587 +/-1,134
13,859 +/-952
8,705 +/-693 |
6,023 +-570
8.7% (X)

Austin city, Texas

Male
Estimate | Margin of Error |
64.0% +-19.3 |
98.3% +-0.6 |
94.6% +/-1.8
75.4% +-2.0
65.8% +/-3.1
86.2% +-3.1
81.9% +4.3
X) (X)

Female
Estimate
. 36.0%
1.7%
5.4%
24.6%

34.2%
13.8%
18.1%

X)
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Subject

Civilian employed population 16 years and over

Management, business, science, and arts occupations:

Management, business, and financial occupations:
Management occupations
Business and financial operations occupations
Computer, engineering, and science occupations:
Computer and mathematical occupations
Architecture and engineering occupations
Life, physical, and social science occupations
Education, legal, community service, arts, and media
occupations:
Community and social services occupations
Legal occupations
Education, training, and library occupations
Arts, design, entertainment, sports, and media
occupations
Healthcare practitioner and technical occupations:

Health diagnosing and treating practitioners and other

technical occupations
Health technologists and technicians

Service occupations:
Healthcare support occupations
Protective service occupations:

Fire fighting and prevention, and other protective
service workers including supervisors
Law enforcement workers including supervisors

Food preparation and serving related occupations

Building and grounds cleaning and maintenance
occupations [
Personal care and service occupations

Sales and office occupations:
Sales and related occupations
Office and administrative support occupations

Natural resources, construction, and maintenance
occupations:
Farming, fishing, and forestry occupations

Construction and extraction occupations
Installation, maintenance, and repair occupations

Production, transportation, and material moving
occupations:
Production occupations

Transportation occupations
Material moving occupations

PERCENT IMPUTED
Occupation

3 of 5

Female

Margin of Error
+/-0.4
+/-0.5

+-1.0
+-1.3
+-1.8
+-1.2
+-1.9
+-2.2
+-3.8
+-1.2

+-35

+-3.7
+/-1.6
+/-2.6

+-2.0
+-2.2

+/-1.5
+/-3.4
+-3.7
+/-4.9

+6.8
+/-2.3

+-3.6

+/-3.1

11

+/-1.6
+/-1.6
+/-0.7

+-19.3

+/-0.6
+/-1.8
+-2.0

+-3.1
+/-3.1
+/-4.3

)

Austin city, Te)_(as
Median earnings (dollars)

Estimate
33,841
52,861

60,068
63,384
54,221
70,783
73,963

75,242

46,205
40,621

36,159
86,810
38,771
34,664

55,195

65,535

36,177
17,284
25,094

36,330

26,486

49,163
16,324
15,815

15,906
30,027
30,848
29,392
24,645

22,976
22,442
32,145
25,067

25,968
27,6547
19,145

)

Margin of Error
+/-566
+/-742

+-1,150 |

+/-2,292
+/-1,728
+/-1,681
+/-2,940
+-4,215
+/-2,058
+/-1,184

+/-1,322
+/-7,400
+-2,475
+/-2,430

+-2,937 |

+/-1,683

+/-3,367

+-415
+/-1,609

+/-2,345
+/-3,028

+/-3,744
+/-429
+/-725

+/-1,491
+/-613

+/-1,066
+-866

+/-840

+/-9,320
+-763
+/-2,221
+-937

+/-1,237
+/-1,926
+/-1,990

X)

Median earnings (dollars) for male

Estimate
37,292
64,307

69,201
74,780
60,332
76,083
76,830
80,810
51,096
44,013

36,567

107,386 |

39,800
36,164

65,066
101,327

40,888 |
19,810 |

25,719

38,579

30,649

50,798 |

17,961
19,176

20,739

33,125 |

40,040

28,076 |

24,470

23,036

22,353 |

32,458
26,774

30,162
30,091
19,429

(X)

| Margin of Error
+/-668
+/-1,560

+-3,457
+/-2,667
+-3,721
+-1,815
+-2,390
+/-3,223
+-9,702
+/-1,951

+/-3,307
+/-8,862
+/-4,491
+/-2,271

+/-5,404
+-18,897

+-3,173

+/-689
+/-1,820
+/-4,502
+/-8,483

+/-5,644
+-736
+-1,239

+-2,361
+/-1,272
+/-1,806
+/-2,148

+/-896

+/-15,445
+/-730
+-2,702
+/-986

+/-2,905
+/-2,280
+/-2,667

X)
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Subject

female
Estimate Margin of Error
Civilian employed population 16 years and over 30,869 +/-464
Management, business, science, and arts occupations: 48,273 +/-833
Management, business, and financial occupations: 52,083 +-1,174
| Management occupations 53,628 +/-2,348
Business and financial operations occupations 50,866 +/-1,483
| Computer, engineering, and science occupations: 53,703 +/-2,418
' Computer and mathematical occupations 61,178 +/-3,573

Architecture and engineering occupations 51,036 +/-5,901

Life, physical, and social science occupations 44,118 +/-4,206
Education, legal, community service, arts, and media 38,706 +/-1,864

occupations:

Community and social services occupations 36,047 +/-1,303

Legal occupations 66,336 +-5,231

Education, training, and library occupations 38,181 +/-2,833

Arts, design, entertainment, sports, and media 31,530 +/-4,062

occupations S, _ -
Healthcare practitioner and technical occupations: 53,592 +/-2,238
Health diagnosing and treating practitioners and other 61,671 +/-1,797
technical occupations .
Health technologists and technicians 32,137 +/-4,094
Service occupations: 15,299 +-513
Healthcare support occupations 24,725 +/-2,138
Protective service occupations: 27,713 +/-4,952
Fire fighting and prevention, and other protective 22 865 +/-5,763
service workers including supervisors .

Law enforcement workers including supervisors 43,822 +/-6,059
Food preparation and serving related occupations 14,463 +/-679
Building and grounds cleaning and maintenance 13,240 +/-633

occupations. :
Personal care and service occupations 14,514 +/-1,402
Sales and office occupations: 27,316 +/-743
Sales and related occupations 21,920 +/-1,235
Office and administrative support occupations 29,810 +-871 =
Natural resources, construction, and maintenance 27.417 +/-4,652 =
occupations:
Farming, fishing, and forestry occupations 22,917 +-19,718
Construction and extraction occupations 30,911 +/-10,564
Installation, maintenance, and repair occupations 27,052 +-3,856
Production, transportation, and material moving 20,109 ' +/-1,442
occupations:
Production occupations 20,719 +/-2,071
' Transportation occupations 20,100 +/-3,843
| Material moving occupations 18,667 +/-1,969
PERCENT IMPUTED
| Occupation ) (X)

Austin_ city, Texas
Median earnings (dollars) for

Data are based on a sample and are subject to sampling variability. The degree of uncertainty for an estimate arising from sampling variability is
represented through the use of a margin of error. The value shown here is the 80 percent margin of error. The margin of error can be interpreted
roughly as providing a 90 percent probability that the interval defined by the estimate minus the margin of error and the estimate plus the margin of
error (the lower and upper confidence bounds) contains the true value. In addition to sampling variability, the ACS estimates are subject to

nonsampling error (for a discussion of nonsampling variability, see Accuracy of the Data). The effect of nonsampling error is not represented in these
tables.

QOccupation codes are 4-digit codes and are based on Standard Occupational Classification 2010.

While the 2010-2014 American Community Survey (ACS) data generally reflect the February 2013 Office of Management and Budget (OMB)
definitions of metropolitan and micropolitan statistical areas; in certain instances the names, codes, and boundaries of the principal cities shown in
ACS tables may differ from the OMB definitions due to differences in the effective dates of the geographic entities.
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Estimates of urban and rural population, housing units, and characteristics reflect boundaries of urban areas defined based on Census 2010 data. As
a result, data for urban and rural areas from the ACS do not necessarily reflect the results of ongoing urbanization.

Source: U.S. Census Bureau, 2010-2014 American Community Survey 5-Year Estimates

Explanation of Symbols:

1. An " entry in the margin of error column indicates that either no sample observations or too few sample observations were available to
compute a standard error and thus the margin of error. A statistical test is not appropriate.

2. An'- entry in the estimate column indicates that either no sample observations or too few sample observations were available to compute an
estimate, or a ratio of medians cannot be calculated because one or both of the median estimates falls in the lowest interval or upper interval of an
open-ended distribution.

3. An - following a median estimate means the median falls in the lowest interval of an open-ended distribution.

4. An'+ following a median estimate means the median falls in the upper interval of an open-ended distribution.

5, An "** entry in the margin of error column indicates that the median falls in the lowest interval or upper interval of an open-ended distribution. A
statistical test is not appropriate.

6. An **** entry in the margin of error column indicates that the estimate is controlled. A statistical test for sampling variability is not appropriate.

7. An'N' entry in the estimate and margin of error columns indicates that data for this geographic area cannot be displayed because the number of
sample cases is too small.

8. An'(X) means that the estimate is not applicable or not available.
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52413 INDUSTRY BY SEX AND MEDIAN EARNINGS IN THE PAST 12 MONTHS (IN 2016 INFLATION-
ADJUSTED DOLLARS) FOR THE CIVILIAN EMPLOYED POPULATION 16 YEARS AND OVER

2016 American Community Survey 1-Year Estimates

Supporting documentation on code lists, subject definitions, data accuracy, and statistical testing can be found on the American Community Survey
website in the Data and Documentation section.

Sample size and data quality measures (including coverage rates, allocation rates, and response rates) can be found on the American Community
Survey website in the Methodology section.

Tell us what you think. Provide feedback to help make American Community Survey data more useful for you.

Although the American Community Survey (ACS) produces population, demographic and housing unit estimates, it is the Census Bureau's Population

Estimates Program that produces and disseminates the official estimates of the population for the nation, states, counties, cities and towns and
estimates of housing units for states and counties.

Subject _ Austin city, Texas e
Median earnings (dollars) Median earnings (dollars) for male | Median earnings
(dollars) for
female
Estimate Margin of Error Estimate Margin of Error Estimate

Civilian employed population 16 years and over with 40617 | +/-687 | 43,136 +-2,846 36,074
earnings
;Zricu_lqture, forestry, fishing and hunting, and mining: 56,432 +/-33,549 71,538 +/-56,442 11,950

Agriculture, forestry, fishing and hunting ' 16,197 ' +-27,418 ' 18,555 +/-53,418 | 11,483
" Mining, quarrying, and oil and gas extraction ' 99,693 ' +/-8,584 ' 100,200 +-4.431 -
Construction ' 31,568 +/-3,062 30,987 +/-2,551 40,222
Manufacturing 55,649 +/-8,645 65,532 +/-10,980 46,522
Wholesale trade 50,456 ' +/-6,705 53,662 +/-10,347 45,897
Retail trade 28,063 +/-2,493 31,569 +/-2,428 24,027
Transportation and warehousing, and utilities: 46,116 [ +/-9,894 46,634 +/-9,283 41,459

Transportation and warehousing 41,428 +-12,023 45617 +/-12,186 30,580

Utilities 88,071 ' +-39,783 73,424 +/-53,235 100,651
I_nformaﬁon | 51993 +/-4,899 55,154 +-7,170 | 51,110
Finance and insurance, and real estate and rental and 56,592 +/-6,249 64,993 +/-12,204 50,864
leasing: )

Finance and insurance 62,266 | +-6,111 81,407 +-13,109 | 51,791

Real estate and rental and leasing 50,268 +/-7.396 51,382 +-9,766 | 47,603
Professional, scientific, and management, and ' 56,772 +/-3,992 61,747 +/-2,612 50,263
administrative and waste management services:

Professional. scientific, and technical services 66,998 +/-4.479 75,856 +/-4,972 60,738

Management of companies and enterprises 85,543 +/-40,368 ' - = 86,060

Administrative and support and waste management 26,602 +/-1,027 31,416 +/-4.808 22,251
E%r:éca?iinal services, and health care and social 39,648 +/-3,187 45,387 +/-6,003 37,286
assistance: .

Educational services 38,633 +/-5,098 36,934 +/-6,927 40,209

Health care and social assistance ' 38,9489 +/-3,451 55,017 +/-8,490 36,434
Arts, entertainment, and recreation, and accommodation ' 22282 +/-1,393 25,449 +/-2, 571 ' 20,496
and food services: |
| Aris. entertainment, and recreation 26.988 +/-6.548 27.198 +/-6,235 | 26,616

Accommodation and food services 21,721 +-1,274 25,099 +/-3,020 19,319
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Subject

Other services, except public administration
Public administration

2 of4

Austin city, Texas

Median earnings (dollars) Median earnings (dollars) for male Median earnings
(dollars) for
female
Estimate | Margin of Error Estimate | Margin of Error | Estimate
27,769 | +/-2,226 30,076 +/-3,988 26,100
49,315 +/-4,383 54,489 +/-7,970 45,869
11/17/2017




Subject ' Austin city, Texas
Median earnings Women's earnings as a percentage

(dollars) for of men's earning
female
. Margin of Error Estimate | Margin of Error

Civilian employed population 16 years and over with +/-1,212 83.6% +-5.3
earnings . . | :
Agriculture, forestry, fishing and hunting, and mining: +/-42,004 16.7% +/-66.1
: Agriculture, forestry, fishing and hunting ' +/-36,209 ' 69.4% +/-200.4
| Mining, quarrying, and oil and gas extraction - | o
Construction | +-11,095 129.8% +/-36.6
Manufacturir_ng | +-7,640 | 71.0% +-17.1
Wholesale trade +-10,404 85.5% +/-26.4
Retail trade +/-2,694 76.1% +/-10.1
Transportation and warehousing, and utilities: +-24,002 88.9% +/-54.9

Transportation and warehousing +-15,625 67.0% +/-36.2

Utilities +-51,572 | 137.1% +/~129.1
Information | +-5,074 | 92.7% +/-15.7
Finance and insurance, and real estate and rental and +/-2,424 78.3% +-14.7
leasing: | —

Finance and insurance +/-4,266 63.6% +-13.1

Real estate and rental and leasing +/-15,166 92.6% +/-339
Professional, scientific, and management, and +-5,172 81.4% +/-8.8
administrative and waste management services: ] |

Professional, scientific, and technical services +/-3,862 80.1% +-7.2

Management of companies and enterprises +/-15,923 = "

Administrative and support and waste management +/-5,181 70.8% +/-19.6
services ) ) : E— !
Educational services, and health care and social +/-2,553 82.2% +-13.1
assistance: | | |

Educational services +/-5,158 108.9% +-24.4
' Health care and social assistance +/-2,754 66.2% +/-10.4
Arts, entertainment, and recreation, and accommodation +/-1,654 80.5% +/-10.1
and food services: | |

Arts, entertainment, and recreation +{-10,506 97.9% +/-43.0
' Accommodation and food services +-2,113 77.0% +-116
Other services, except public administration +/-4,345 86.8% +-21.0
Public administration +/-4,569 84.2% +/-12.7

Data are based on a sample and are subject to sampling variability. The degree of uncertainty for an estimate arising from sampling variability is
represented through the use of a margin of error. The value shown here is the 90 percent margin of error. The margin of error can be interpreted
roughly as providing a 90 percent probability that the interval defined by the estimate minus the margin of error and the estimate plus the margin of
error (the lower and upper confidence bounds) contains the true value. In addition to sampling variability, the ACS estimates are subject to

nonsampling error (for a discussion of nonsampling variability, see Accuracy of the Data). The effect of nonsampling error is not represented in these
tables.

Industry codes are 4-digit codes and are based on the North American Industry Classification System 2012. The Industry categories adhere to the
guidelines issued in Clarification Memorandum No. 2, "NAICS Alternate Aggregation Structure for Use By U.S. Statistical Agencies," issued by the
Office of Management and Budget.

While the 2016 American Community Survey (ACS) data generally reflect the February 2013 Office of Management and Budget (OMB) definitions of
metropolitan and micropolitan statistical areas; in certain instances the names, codes, and boundaries of the principal cities shown in ACS tables may
differ from the OMB definitions due to differences in the effective dates of the geographic entities.

Estimates of urban and rural population, housing units, and characteristics reflect boundaries of urban areas defined based on Census 2010 data. As
a result, data for urban and rural areas from the ACS do not necessarily reflect the results of ongoing urbanization.

Source: U.S. Census Bureau, 2016 American Community Survey 1-Year Estimates

Explanation of Symbaols:

1. An "™* entry in the margin of error column indicates that either no sample observations or too few sample observations were available to
compute a standard error and thus the margin of error. A statistical test is not appropriate.

2, An - entry in the sstimate eelumn indicates that either ne sample ckservalions or tow few sample okservalions were availakle e compuie an
estimate, or a ratio of medians cannot be calculated because one or both of the median estimates falls in the lowest interval
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or upper interval of an open-ended distribution.

3. An ' following a median estimate means the median falls in the lowest interval of an open-ended distribution.

4. An '+ following a median estimate means the median falls in the upper interval of an open-ended distribution.

5. An "** entry in the margin of error column indicates that the median falls in the lowest interval or upper interval of an open-ended distribution. A
statistical test is not appropriate.

6. An "*** eniry in the margin of error column indicates that the estimate is controlled. A statistical test for sampling variability is not appropriate.

7. An'N' entry in the estimate and margin of error columns indicates that data for this geographic area cannot be displayed because the number of
sample cases is too small.

8. An'(X)' means that the estimate is not applicable or not available.
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B20004 MEDIAN EARNINGS IN THE PAST 12 MONTHS (IN 2016 INFLATION-ADJUSTED DOLLARS) BY SEX
BY EDUCATIONAL ATTAINMENT FOR THE POPULATION 25 YEARS AND OVER
Universe: Population 25 years and over with earnings
2016 American Community Survey 1-Year Estimates

Supporting documentation on code lists, subject definitions, data accuracy, and statistical testing can be found on the American Community Survey
website in the Data and Documentation section.

Sample size and data quality measures (including coverage rates, allocation rates, and response rates) can be found on the American Community
Survey website in the Methodology section.

Tell us what you think. Provide feedback to help make American Community Survey data more useful for you.

Although the American Community Survey (ACS) produces population, demographic and housing unit estimates, it is the Census Bureau's Population

Estimates Program that produces and disseminates the official estimates of the population for the nation, states, counties, cities and towns and
estimates of housing units for states and counties.

Austin city, Texas

_ Estimate | Margin of Error

Total: 42,070 +-773
Less than high school graduate ' 22,421 +/-1,741
High school graduate (includes equivalency) ' 29,161 +/-2,453
Some college or associate's degree 37,1 17 +/-1,884
Bachelor's degree [ 51,588 +/-935
Graduate or professional degree 72,110 +l—3;525
Male: 46,734 +/-1,363
Less than high school graduate ' 26,157 +-1,347
High school graduate (includes equivalency) ' 32.201 +-2,215
Some college or associate's degree ' 41 028 ' +-1,178
Bachelor's degree ' 60,504 +1-2,952

~ Graduate or professional degree 87,789 +/-6,425
Female: _ 37,490 ' +/-2,426
Less than high school graduate 16,520 +/-1,378
Hi'gh school graduate (includes equivalency) ' 25.[334 ' +/-3,084
Some college or associate's degree 32,442 +/-5,062
Bachelor's degree 45,863 +/-1,466
Graduate or brofessional degree 56,462 +/-4,638

Data are based on a sample and are subject to sampling variability. The degree of uncertainty for an estimate arising from sampling variability is
represented through the use of a margin of error. The value shown here is the 90 percent margin of error. The margin of error can be interpreted
roughly as providing a 90 percent probability that the interval defined by the estimate minus the margin of error and the estimate plus the margin of
error (the lower and upper confidence bounds) contains the true value. In addition to sampling variability, the ACS estimates are subject to
nonsampling error (for a discussion of nonsampling variability, see Accuracy of the Data). The effect of nonsampling error is not represented in these
tables.

While the 2016 American Community Survey (ACS) data generally reflect the February 2013 Office of Management and Budget (OMB) definitions of
metropolitan and micropolitan statistical areas; in certain instances the names, codes, and boundaries of the principal cities shown in ACS tables may
differ from the OMB definitions due to differences in the effective dates of the geographic entities.

Eslimates of urban and rural population, housing units, and characteristics reflect boundaries of urban areas defined based on Census 2010 data. As
a result, data for urban and rural areas from the ACS do not necessarily reflect the results of ongoing urbanization.
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Source: U.S. Census Bureau, 2016 American Community Survey 1-Year Estimates

Explanation of Symbols:

1. An " entry in the margin of error column indicates that either no sample observations or too few sample observations were available to
compute a standard error and thus the margin of error. A statistical test is not appropriate.

2. An - entry in the estimate column indicates that either no sample observations or too few sample observations were available fo compute an
estimate, or a ratio of medians cannot be calculated because one or both of the median estimates falls in the lowest interval or upper interval of an
open-ended distribution.

3. An - following a median estimate means the median falls in the lowest interval of an open-ended distribution.

4. An '+ following a median estimate means the median falls in the upper interval of an open-ended distribution,

5. An "***' entry in the margin of error column indicates that the median falls in the lowest interval or upper interval of an open-ended distribution. A
statistical test is not appropriate.

6. An "™**** entry in the margin of error column indicates that the estimate is controlled. A statistical test for sampling variability is not appropriate.

7. An'N' entry in the estimate and margin of error columns indicates that data for this geographic area cannot be displayed because the number of
sample cases is too small.

8. An '(X)' means that the estimate is not applicable or not available.




J.S. Census Bureau

AMER IS

FactFinder \ N

B15002 SEX BY EDUCATIONAL ATTAINMENT FOR THE POPULATION 25 YEARS AND OVER

Universe: Population 25 years and over
2016 American Community Survey 1-Year Estimates

Supporting documentation on code lists, subject definitions, data accuracy, and statistical testing can be found on the American Community Survey
website in the Data and Documentation section.

Sample size and data quality measures (including coverage rates, allocation rates, and response rates) can be found on the American Community
Survey website in the Methodology section.

Tell us what you think. Provide feedback to help make American Community Survey data more useful for you.

Although the American Community Survey (ACS) produces population, demographic and housing unit estimates, it is the Census Bureau's Population

Estimates Program that produces and disseminates the official estimates of the population for the nation, states, counties, cities and towns and
estimates of housing units for states and counties.

Austin city, Texas

Estimate | Margin of Error
Total: ' 645,013 +/-5,185
Male: ' 327,809 +-4,379
" No schooling completed ' 6,766 +-1,721
Nursery to 4th grade ' 3,327 +/-1,089
5th and 6th grade 7,596 | +/-2,189
7th and 8th grade 4173 +/1,333
9th grade 4,668 +/-1,188
10th grade 3,417 +/-1,262
11th grade 4,470 +/-1,485
12th grade, no diploma 3,379 +-1,073
High school graduate (includes equivalency) ' 51',9-99 [ +/-4,146
Some college, less than 1 year 12,598 +/-1,862
Some college, 1 or more years, no degree 50,759 ' +/-4,650
Associate's degree 16,139 +/-2,120
Bachelor's degree 99,376 +/-5,186
Master's degree 37,033 +/-3,121
Professional school degree ' 12,317 +/-2,147
Doctorate degree 9,792 | +/-1,532
Female: 317,204 +/-3,495
No schooling completed ' 5477 +/-1,085
Nursery to 4th grade 3,169 +-1,274
5th and 6th grade ' 5432 +/-1,166
7th and 8th grade 3,366 +/-1,058
9th grade 4,670 +/-1,488
10th grade 1,929 +/-831
11th grade ' 4,148 +/-1,253
12th grade, no diploma 3,783 +/-1,108
High school graduate (includes equivalency) 51,225 +/-4,050
Some college, less than 1 year 11,682 +/-1,797
Some college, 1 or more years, no degree 45 487 +/-3,574
Associate's degree 18,276 +/-2,017
Bachelor's degree 100,602 +/-4,739
Master's degree ' 42,756 -i;i-2.951 '
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Austin city, Texas

Estimate | Margin of Error
Professional school degree 10,441 +/-1,629
Doctorate degree 4,781 +/-884

Data are based on a sample and are subject to sampling variability. The degree of uncertainty for an estimate arising from sampling variability is
represented through the use of a margin of error. The value shown here is the 90 percent margin of error. The margin of error can be interpreted
roughly as providing a 90 percent probability that the interval defined by the estimate minus the margin of error and the estimate plus the margin of
error (the lower and upper confidence bounds) contains the true value. In addition to sampling variability, the ACS estimates are subject to
nonsampling error (for a discussion of nonsampling variability, see Accuracy of the Data). The effect of nonsampling error is not represented in these
tables.

While the 2016 American Community Survey (ACS) data generally reflect the February 2013 Office of Management and Budget (OMB) definitions of
metropolitan and micropolitan statistical areas; in certain instances the names, codes, and boundaries of the principal cities shown in ACS tables may
differ from the OMB definitions due to differences in the effective dates of the geographic entities.

Estimates of urban and rural population, housing units, and characteristics reflect boundaries of urban areas defined based on Census 2010 data. As
a result, data for urban and rural areas from the ACS do not necessarily reflect the results of ongoing urbanization.

Source: U.S. Census Bureau, 2016 American Community Survey 1-Year Estimates

Explanation of Symbols:

1. An ™* entry in the margin of error column indicates that either no sample observations or too few sample observations were available to
compute a standard error and thus the margin of error. A statistical test is not appropriate.

2. An ' entry in the estimate column indicates that either no sample observations or too few sample observations were available to compute an
estimate, or a ratio of medians cannot be calculated because one or both of the median estimates falls in the lowest interval or upper interval of an
open-ended distribution.

3. An - following a median estimate means the median falls in the lowest interval of an open-ended distribution.

4. An '+ following a median estimate means the median falls in the upper interval of an open-ended distribution.

5. An "** entry in the margin of error column indicates that the median falls in the lowest interval or upper interval of an open-ended distribution. A
statistical test is not appropriate.

6. An "**** entry in the margin of error column indicates that the estimate is controlled. A statistical test for sampling variability is not appropriate.

7. An'N' entry in the estimate and margin of error columns indicates that data for this geographic area cannot be displayed because the number of
sample cases is too small.

8. An'(X)' means that the estimate is not applicable or not available.
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Universe: Population for whom poverty status is determined
2016 American Community Survey 1-Year Estimates

Supporting documentation on code lists, subject definitions, data accuracy, and statistical testing can be found on the American Community Survey
website in the Data and Documentation section.

Sample size and data quality measures (including coverage rates, allocation rates, and response rates) can be found on the American Community
Survey website in the Methodology section.

Tell us what you think. Provide feedback to help make American Community Survey data more useful for you.

Although the American Community Survey (ACS) produces population, demographic and housing unit estimates, it is the Census Bureau's Population

Estimates Program that produces and disseminates the official estimates of the population for the nation, states, counties, cities and towns and
estimates of housing units for states and counties.

Austin city, Texas

| Estimate Margin of Error
Total: 926,865 +/-7,023
Income in the past 12 months below poverty level: [ 1'24,703 [ +,L10,059
Male: 56,957 +-5,339
Under 5 years - 7,133 +,';—1;882
5 years _ 861 ' +/-496
6to 11 years 5,869 +/-1,836
12 to 14 years ' 2,606 | +/-1,007
15 years ' 560 +-437
16 and 17 years ' 1,236 +/-621
18 to 24 years 14,541 ' +/-2,205
25 to 34 years 9,407 | +/-1,985
35to 44 years ' 4700 ' +-1,171
45 to 54 years ' 5296 +/-1,142
55 to 64 years 2,847 ' +-731
65 to 74 years 1,334 +/-685
75 years and over 567 +-311
Female: 67,746 ' +/-6,145
Under 5 years 7,123 ' +/-1,723
5 years 1,318 +/-595
6to 11 years 5,906 +/-1,455
12 to 14 years 2,011 +/-841
15 years 823 +/-542
16 and 17 years 1.668 +-791
18 to 24 years ' 14,341 +1-2,438
25 to 34 years 14,939 +/-2,378
35 to 44 years 6,158 +/-1,379
45 to 54 years 4952 +/-1,604
55 to 64 years 3,285 +{-1,002
65 to 74 years 3,155 +/-865
75 years and over 2,067 +/-856
Income in the past 12 months at or above poverty level: | 802,162 +/-10.028
Male: 413,465 +/-8,239
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Austin city, Texas

Estimate Margin of Error
Under 5 years 27,400 +-2,774
5 years 4909 1,212
6to 11 years 27,557 +-2,772
12 to 14 years 10,580 | +1-1,652
15 years 3,763 +/-918
16 and 17 years 8,997 +/-1,380
18 to 24 years 29,153 +/-3,052
25 to 34 years 101,922 | +-4,083
35 to 44 years 74,750 +-2,639
45 to 54 years 54,045 +/-2,078
55 to 64 years 38,058 +-2,083
65 to 74 years 23,137 | +/-1,667
75 years and over 9,194 +-1,157
Female: 388,697 | +-7,162
Under 5 years 25,772 +-2,237
5 years 5614 +-1,428
610 11 years 26,366 | +-2,760
12 to 14 years 12,888 | +/-2,168
15 years 4,367 +/-1,345
16 and 17 years 6,135 | +1-1,266
18 to 24 years 26,089 +-3,055
25 to 34 years 87,391 +/-3,628
35 to 44 years 66,324 +/-2,708
45 to 54 years 47,491 +1-2,327
55 to 64 years 41,201 +/-2,333
65 to 74 years 23,197 +/-1,514
75 years and over ' 15,862 | +/-1,616

Data are based on a sample and are subject to sampling variability. The degree of uncertainty for an estimate arising from sampling variability is
represented through the use of a margin of error. The value shown here is the 90 percent margin of error. The margin of error can be interpreted
roughly as providing a 90 percent probability that the interval defined by the estimate minus the margin of error and the estimate plus the margin of
error (the lower and upper confidence bounds) contains the true value. In addition to sampling variability, the ACS estimates are subject to

nonsampling error (for a discussion of nonsampling variability, see Accuracy of the Data). The effect of nonsampling error is not represented in these
tables.

While the 2016 American Community Survey (ACS) data generally reflect the February 2013 Office of Management and Budget (OMB) definitions of
metropolitan and micropolitan statistical areas; in certain instances the names, codes, and boundaries of the principal cities shown in ACS tables may
differ from the OMB definitions due to differences in the effective dates of the geographic entities.

Estimates of urban and rural population, housing units, and characteristics reflect boundaries of urban areas defined based on Census 2010 data. As
a result, data for urban and rural areas from the ACS do not necessarily reflect the results of ongoing urbanization.

Source: U.S. Census Bureau, 2016 American Community Survey 1-Year Estimates

Explanation of Symbols:

1. An "™* entry in the margin of error column indicates that either no sample observations or too few sample observations were available to
compute a standard error and thus the margin of error. A statistical test is not appropriate.

2. An - entry in the estimate column indicates that either no sample observations or too few sample observations were available to compute an
estimate, or a ratio of medians cannot be calculated because one or both of the median estimates falls in the lowest interval or upper interval of an
open-ended distribution.

3. An * following a median estimate means the median falls in the lowest interval of an open-ended distribution.

4. An '+ following a median estimate means the median falls in the upper interval of an open-ended disiribution.

5. An "™** entry in the margin of error column indicates that the median falls in the lowest interval or upper interval of an open-ended distribution. A
statistical test is not appropriate.

8. An "™"* entry in the margin of error column indicates that the estimate is controlled. A statistical test for sampling variability is not appropriate.

7. An'N' entry in the estimate and margin of error columns indicates that data for this geographic area cannot be displayed because the number of
sample cases is too small.

8. An'(X) means that the estimate is not applicable or not available.
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2016 CRIME IN TEXAS

FAMILY VIOLENCE

DEFINITION

The Texas Family Code defines Family Violence as
an act by a member of a family or household
against another member that is intended to result in
physical harm, bodily injury, assault, or a threat that
reasonably places the member in fear of imminent
physical harm. The law excludes the reasonable
discipline of a child and defines abuse as physical
injury that results in substantial harm or genuine
threat: sexual contact, intercourse, or conduct; or
compelling or encouraging the child to engage in
sexual conduct.

By definition and for the purposes of family
violence reports, ‘family’ includes individuals
related by consanguinity (blood) or affinity,
marriage or former marriage, biological parents of
the same child, foster children, foster parents, and
members or former members of the same house-
hold (including rocommates). Senate Bill 68 of the
77th Legislature amended the Family Code to
include “Dating Violence”. The “Dating
Relationship” means a relationship between indi-
viduals who have or have had a continuing
relationship of a romantic or intimate nature.

ANALYSIS

Volume

The total number of Texas family violence incidents
in 2016 was 196,564. This represented a 0.9 per-
cent increase when compared to 2015. These
incidents involved 214,815 victims (up 1.7 percent
from 2015) and 208,764 offenders (up 1.8 percent
from 2015).

2016 FAMILY VIOLENCE QUICK STATS

2016 2015 % Change
Incidents 196,564 194,872 0.9%
Victims 214,815 211,301 1.7%
Offenders 208,764 205,154 1.8%

Victim/Offender Relationships

The largest percentage of family violence reports
was between other family members. The second
most commonly reported relationship among
offenders and victims was married spouses and the
third most common relationship was common law
spouses.

Relationship of Victim to Offender

Type G’;“" Relationship of Victim | Total %
Husband 4.1%
- Wife 13.8%
P Common-Law Husband 3.3%
= 39.0% -
© Common-Law Wife 13.8%
= Ex-Husband 0.9%
Ex-Wife 3.1%
Father 2.3%
Mother 5.7%
.'E Son 2.1%
g Daughter 3.3%
ey Stepfather 0.8%
= | 15.9%
z Stepmother 0.3%
e Stepson 0.6%
E Stepdaughter 0.8%
Foster Parent 0.0%
Foster Child 0.0%
Grandfather 0.2%
Grandmother 0.5%
Grandson 0.1%
Granddaughter 0.3%
> Brother 2.9%
g Sister 3.7%
If 45.2% Stepb'rother 0.1%
= Stepsister 0.2%
= Male Roommate 2.1%
5 Female Roommate 4.0%
Male In-Law 0.8%
Female In-Law 1.1%
Other Male Family Member 7.7%
Other Female Family Member 21.5%
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FamiLy VIOLENCE

Victims

Incidents of family violence in 2016 involved
214,815 victims. Of the victims whose sex was
known, 28 percent were male and 72 percent were
female. The age group with the highest number of
victims was the 25-t0-29 year-old bracket.

Of the victims whose ethnicity was known, 36.2
percent were Hispanic and 63.8 percent were not
Hispanic. For the victims whose race was known,
69.9 percent were White, 28.7 percent were Black,
and 1.4 percent were American Indian, Alaskan
Native, Asian, or Native Hawaiian/ Other Pacific
Islander. Of the number of White victims, 72 per-
cent were female; 71.8 percent of Black victims
were female; 75.6 percent of American Indian or
Alaskan Native victims were female; and 74.1 per-
cent of Asian, Native Hawaiian, or Other Pacific
Islander victims were female.

Family Violence Victims by Age

]
EMale i?emale
1

4 & under §8
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Offenders

In 2016, 208,764 offenders were involved in inci-
dents of family violence. Of the offenders whose
sex was known, 73.7 percent were male and 26.3
percent were female. The age group showing the
highest number of offenders was the 25-to-29 year-
old bracket.

Of the offenders whose ethnicity was known, 36.2
percent were Hispanic and 63.8 percent were not
Hispanic. Of the offenders whose race was known,
66.8 percent were White, 31.7 percent were Black,

Family Violence Offenders by Age
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and 1.6 percent were American Indian, Alaskan
Native, Asian, Native Hawaiian, or Other Pacific
Islander. An examination of offenders by race found
that 73.7 percent of the White offenders were male,
73.6 percent of the Black offenders were male,
71.4 percent of the American Indian/Alaskan Native
offenders were male, and 72.6 percent of Asian,
Native Hawaiian, or Other Pacific Islander
offenders were male.

Officer Assaulis

A serious problem inherent to police intervention
and investigation of family violence incidents is the
potential for law officers to be assaulted. In 20186,
during the course of responding to family violence
incidents, 581 Texas law officers were assaulted.
During the same period, 4,754 assaults were made
on law officers during all types of police activity.

Offenses

Offense information in the family violence program
is collected according to federal UCR guidelines
and does not necessarily conform to Texas state
definitions. Complete offense definitions are avail-
able in the appendix to this publication. Family
violence offense information falls into five general
categories: assaults, homicides, kidnapping/
abductions, robberies, and sex offenses. Of the five
main categories, assaults accounted for 97% of all
offenses. Information for each individual crime is
represented in the chart on the next page.
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FAMILY VIOLENCE OFFENSES

Group Total

Type % Offense o
Aggravated Assault 16.2%
Assaulis 97.0 | Simple Assault 73.0%
Intimidation 7.8%
Murder & Nonnegligent 0.1%

Manslaughter

Homicides 0.08 Negligent Manslaughter 0.01%

Justifiable Homicide 0.002%
Kidnapping | 0.28 | Kidnapping/Abduction 0.3%
Robbery 0.21 | Robbery 0.2%

Rape 1.1%

Sodomy 0.2%
Sex Sexual Assault w/Object 0.1%
Offenses 248

Fondling 0.9%

Incest 0.04%

Statutory Rape 0.1%

Injuries

For the purposes of this family violence report, the
police officers who responded to disturbance calls
determined the extent of injuries and all injuries
were considered to be apparent injuries. If later
medical attention indicated that the injuries were
more or less severe than noted by the responding
officer, this information is not included in the family
violence report. The majority of reported injuries
(52.9%) were considered to be minor injuries. In
another 42.8 percent of family violence reports,
‘no injury’ was recorded. Major injuries were
reported in 4.3 percent of the cases.

Family Violence Major Injuries

Broken Bones
11.9%

= == Unconsciousness

14.5%

i

Other Major Injury
19.6% £

|I|’I

. Loss of Teeth
A 3.3%

Intemal
249%
Severe Laceration

25.9%

Of the apparent major injuries, 24.9 percent were
due to Possible Internal Injuries, 25.9 percent were
from Severe Lacerations, 19.6 percent from

Other Major Injuries, 14.5 percent were from
Unconsciousness, 11.9 percent from Broken
Bones, and Loss of Teeth accounted for the
remaining 3.3 percent.

Type of Family Violence Injuries
Minor
529%

Major
4.3% No Injury
42.8%
Weapons

The most common weapon involved in family
violence cases was physical force through the

use of hands, feet, and fists (strong-arm), which
accounted for 78.8 percent of the incidents. The
Texas Family Violence law considers the use of
threats and intimidation to be serious enough to
report and, thus, 7.7 percent of the reports were
listed as involving no weapons. Knives or cutting
instruments (3.5 percent), blunt objects (2.1 per-
cent), firearms (2.0 percent), and other weapons
(5.7 percent), and unknown (0.2 percent)
accounted for the remaining cases. Considered as
other weapons were motor vehicles, poison, explo-
sives, fire, drugs, unknown, and miscellaneous
weapons.

Weapons Used in Family Violence

Strong Arm
78.8%

_ Firearm
2.0%
Knife
3.5%

Blunt Object

21%
Other

5.7%
Unknown
None 0.2%
7.7%
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FAMILY VIOLENCE
BY JURISDICTION

ANDERSON COUNTY
AndersonCOSO............... 122
Palestine PD . .cvivainivaviaes 161
FrankstonPD .. .................. 6
ANDREWS COUNTY

Andrews COSO................. 15
Andvewes PD: o sminGreaisivued 50
ANGELINA COUNTY
AngelinaCOSO................. 26
Diboll: PLY s yswmiverresmanmnmeegsd 23
Huntington PD ................... 3
LABKIA P s vimovsmnssn i vims 431
HudsonPD.........ccovviniininnn 3
ARANSAS COUNTY

Aransas CO 80 . ..vvvinnaevanian 70
AransasPassPD............... 162
Bockport PD .. v woeanoe e wsmsams e 63
Fulton PO on siinnanadivnisns 1
ARCHER COUNTY

ArcherCOSO .......oovvvinennnn 16
ARMSTRONG COUNTY

Armmstrong COSO ......ovviinnenn 2
ATASCOSA COUNTY
AtascosaCOSO .. vvvivivivins 135
Lytle PD ... e e 4
Pleasanton PD ... cvvvmvvviivis 93
PoteetPD......covi i 46
Jotirdanton PD s covevminiasss 23
AUSTIN COUNTY

AustinCO SO vy v snasi 38
Baliville PD ..y svco v vipvmewsmamseses 15
Sealy PD: o sanswdsr sesnsia i 42
WallisPD ......oiviiiiiininnnnnn T
SanFelipa PD ,.ooviniinvincin 1
SealyISDPD......ovvvvvnvnnnnns 0
BAILEY COUNTY

Balley O 80 sovonwmm vansimmiswamsis 4
Mulsshoe P v e aiss s 30
BANDERA COUNTY
BanderaCOSO...........covnus 94
BASTROP COUNTY

Bastrop CO SO ....ccewiaminias 484
Bashop PR s s damams tn b sns as 95
EMINPD ooy saes 34
Smithville PD . ......cooviiinotn 49
Bastrop ISDPD ....vvvvnnnn .. 0

BAYLOR COUNTY

BaylorCOSO .....ovvvvinrnnnnnns 2
Seymour PD e snaimam v 17
BEE COUNTY

Bee CO SO :sisvimaiiisd v 30
BeevilePD.........coooviinninnn 98
BELL COUNTY

Bell GO 80 v.oiuivumnmavininis 216
BeltonPD..........covviuunn.. 199
Harker Heights PD .. ............ 157
KileenPD........ccovvnien... 2,191
Nolanville PD oo vovinvavvevains 7
TOMPIR P« vse o w10 g an8 ps s 604
Central Texas COllege PD . ......... 1
Morgans Point ResortPD .......... 0
Killeen ISDPD .o vvcivninivanins 0
TroyPD o 6
BelAdo PD v vsm st 4
Mary Hardin BaylorPD ............ 0
TAMU Central Texas PD ........... 0
BEXAR COUNTY

BexarCO SO oo iivvarien 1,852
SanAntonioPD.............. 14,039
Alamo Heights PD ............... 16
Balcones Heights PD . ............ 29
CastleHillsPD................... 0
ConversePD ...........cvvvninn 56
Hill Country Village PD............. 0
Hollywood Park PD . .............. 2
Kithy PO s me sasasensrsse 117
Leon Valley PD. .. .ssvemmimsmsmns 58
Olmos:Park PD i cacvnsiimas 5
ShavanoParkPD.............c.... 3
Temell Hils B ouivspss i v 5
UniversalCity PD. ... ........... 220
Winderest PDucvcscesna iissian 21
LiveOak PD......covvvvnnnnnnn. 14
UTHS ClrSaPD iconwwi v 1
UT SanAntoniecPD ............... 8
Judson ISD PD: s van i 0
Alamo Comm CollPD . ............ 4
Selma PR cnmurroseameons 75
SomersetPD .......ccoovviiiann. 3
Helotes Pl vnmmmmamsedreowss 10
EastCentral ISDPD .............. (4]
Fair Qaks RanchPD ............. 15
TAMU SAPD .. .oiiiiiiiiienienn 0
BLANCO COUNTY

BlancoCOSO ......coviiinnins 28
BIENEO PEY & o, malviaie i e b s i 7
Jormson Gty PR .o ws 5

AGENCY INCIDENTS

BORDEN COUNTY
BordenCOSO.......covvvvnnennn 2
BOSQUE COUNTY
Bosque CO-80 .opvvmmmessmminms 37
Chtton: PDy: vorcorarmsa samivaass 0
Valloy Mills PD . oo vvvivns vnmvnvnws 1
Merdian PD e saviiisisinaas 5
BOWIE COUNTY
BowieCOSO.......ovvvvinnns 255
DeiKalb PD: ..o wwmsmansmes s 7
NashiBD .z sy 38
New Boston PR oonrcam wwseamenesanp 41
Texarkana PD:: v viviveai i 720
Wake Village:PD ...cxmemwmpnasas 39
Hooks:PDY s sesimenmassiviees 6
BRAZORIA COUNTY
BrazoriaCOSO................ 592
ANINPD vo v s snamed mimianid i 181
ARG PR v s wmpmrmmsnsrescs 168
Clite PR simnsmevravniinwsan 64
Danbury PD .. ..ovviiiie e 1
Freeport PD «: coniincavimamaaa 90
LakeJacksonPD............... 149
Manvel PE .o commissrrananpea 61
Pearland PD.........ovvvnvnnnn 421
Richwood PD . .....covvviinvinnns 8
SweenyPD . ... 13
West Columbia PD............... 25
Alvin Community CollPD. . ......... 0
Brazaria PD .ooovanovmmaaiiz 26
Brookside Village PD .............. 0
Jones Creek PD. . ooiuiciivnian oy 9
Surfside BeachPD............... 10
OysterCreekPD ................ 22
AVinISDPD ... 0
AngletonISDPD ..........covunn 1
Columbia-Brazoria ISDPD ......... 0
Brazosport ISDPD. . ....vvvvvivinn 0
BRAZOS COUNTY
Brazos SO SO o5 ovaiiivannsmi 66
Bryan PD o o commis v wmnseompw e 972
College Station PD.............. 558
Texas A&AM UnivPD..............10
BREWSTER COUNTY
Brewster CO SO ou.ovvvsiaris 1
ApinePD......ooviiiiniinnnn 29
Sul Ross State UnivPD . ........... 1
BRISCOE COUNTY

fscoe COB s 2
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AGENCY INCIDENTS

BROOKS COUNTY

Brooks CQ 80O o asiaswams 0
Falumias PD...« cowinesviiosiamsoons 33
BROWN COUNTY

Brown CO 80 ..uicivais i 76
[=5:117s G5 o 0 S 0
Brownwood PD ................ 264
Barl P onovnsmmnmminmsmmisinm i 8
BURLESON COUNTY

BurlesonCOSO ................ 48
CaldwellPD ....... ... 12
BURNET COUNTY

BurnetCOSO ................. 144
Burnet PDcvos s aii s 54
Marble FallsPD ................ 38
Berbvam PO oo pnn s swiy s s 0
Granite ShoalsPD .. ............. 28
HorseshoeBay PD................ 7
CALDWELL COUNTY

Caldwell COSO................ 119
Lockhant PE.... comvesmms oy 85
[B11:T57e ) & PR 37
MartindalePD ..............c..... 2
CALHOUN COUNTY

Calhounh CO SO..cuvvvns vvaiuis 43
PortLavacaPD ................ 188
CalhounCOISD .........ccvvvinns 0
CALLAHAN COUNTY

CallahanCO SO ................ 16
Balrg PEY. o vonmsmvsmvansmm s s 4
Clyde PLVai o srinvs v i mag sns 32
CAMERON COUNTY

CameronCOSO ............... 659
BrownsvillePD ............... 1,272
CombesPD ...........oovvvnnnn 6
Hardingen PO covaisnmsserrusi 762
LaFeriaPD ......covvivninn... 38
Los Fresnos PD ..vvuvivvivwnanis 24
Portlsabel PD .......covervnnnn 27
Pometa PR ot s 13
RioHondoPD ........cvvvvnnnn 13
SanBenito PD . cvvvvvvniivnnis 158
SantaRosaPD .................. 0
South Padre Island PD. . .......... 64
TSTC HarlingenPD . .............. 2
Brownsville ISDPD . .............. 0
PaimValley PD................... 3
SantaRosaISDPD............... 0
LagunaVistaPD ................ 16
Rancho ViejoPD ......ooviiiivinn 6
IndianLake. ..........civiiinnnnn 1
Port of Brownsville PD . . ........... 0
CAMP COUNTY

Camp: COB0 s vavan s s 41
PittsbUng PR .. v s sivmnm i 40

AGENCY INCIDENTS

CARSON COUNTY

Carson CO B0 v iaivanas i 1
PanhandlePD ............cvunnn 0
CASS COUNTY

Cass GOS0 ivesiviy vanves v 79
AHEEPD . ovmmemmmsis 18
Hughes SpringsPD ............... 3
LindenPD i.covmumms s 8
Queen City PD., ; «cvwvs sms coisms an 5
CASTRO COUNTY

CastroCOSO ......oovvvvvnnnnn 13
Dimmitt PO i cosnnanvamau et 21
CHAMBERS COUNTY
ChambersCOSO .............. 165
Mont BelvieuPD ................ 28
Barbers Hill ISDPD . .............. 0
CHEROKEE COUNTY

Cherokee COSO.........oovn.. 322
Jacksonville PD ................ 223
CHILDRESS COUNTY

Childress COSO ., ..cvuuvvs v 22
CLAY COUNTY
ClayCOSO.....oviiiiinnnnnnn 28
COCHRAN COUNTY
CochranCOSO........cvvvnunnn 6
COKE COUNTY

Coke CO80 o mes s 0
ColemanPD............couvn. 27
Santa Anna PD. «cvvionvsmien s v 3
COLLIN COUNTY

Gollity GOS0 s v sy s s 267
AllenPD ... i 271
Colina BD: i ey s s i sa s 34
Farmersville PD . ... .....covnnnn 8
EASEa P s v s S 447
Mckinney PD ... .......ovvn. 728
Plang PD :oossssegesauisaeayn 765
ProsperPD........ovviiinnennnn 28
WP v innnaamas s aednm 176
PrincetonPD ... .......oivinnn 44
Melissa PD v vininia i 30
Murphy PD ..o 31
Parer PB . covsiammmnimiainads 0
LavonPD . ...t iii i 13
Ealrview PR oswrrmmanmmerdass 2
AnnaPD.........coiiiiiininnn. 26
Josephing PDu . v s e svaads 2
Farmersville ISDPD. .............. 1
COLLINGSWORTH COUNTY
CollingsworthCOSO.............. 7
COLORADO COUNTY

Colorado COSO .....cvvvvvinnn 40
Columbus PD. ..ot i i 5

AGENCY INCIDENTS

EaglelakePD.................. 11
Weimar PD s vosmsicimmnos 8
COMAL COUNTY

ComalBD 80 s vvinmmru v 298
New BraunfelsPD .............. 658
GardenRidge PD................. 6
Bulverde PD...........coovvunnn 14
COMANCHE COUNTY

Comanche COSO............... 38
ComanchePD ............ccvunn 38
Blet PEY cosvmasismmsimin s 14
CONCHO COUNTY

Cancho CO'80 ovwavsiisievias 2
COOKE COUNTY

CookeCOSO ....oovvvvivnnann. 79
GainesvillePD ................. 268
OakRidgePD ............coun... 0
CORYELL COUNTY

CoryellCOSO . ..ovvvininiinnnn. 41
Copperas Cove PD . ............ 488
CatesVille PR . cusn s i wiimea s 108
COTTLE COUNTY

Cottle. CO'S0 . unnnavaemmnm 0
PaducahPD.......c.oovviniinennnn 0
CRANE COUNTY

CraneCOSO. ....ooiviiiiinnnns 8
8] o B Ry 10
CROCKETT COUNTY

Crockett COSO.............o... 12
CROSBY COUNTY )
CrogbY €O 80 . ccomiwss wmewinyaaes 2
Crogbyton PDvsevasisviisnsnes 0
Balls PB .y ovomsiommme s v s s e 5
CULBERSON COUNTY

CulbersonCO SO .....ivviivvinnn 9
DALLAM COUNTY

Dallam-COSE svmnmmsrmmmmaais 0
DalhartPD . .....covvinininnnnn. 73
DALLAS COUNTY

Dallas CO 80w vvisamns vamva s 34
DallasPD . ..........cvvuun. 14,263
Addison PD ..vv s vmamiiiiiis 165
Balch SpringsPD. .............. 214
Camallton PD.ouvsevswimmcanis 374
CedarHillPD,................. 336
Cockrell HIlLPD ................. 24
COpRBllPDY: i i 58 ses s tise ns 107
Desolo PO o .o siv s i 463
DuncanvillePD. . ............... 234
FarmersBranchPD ............. 126
Garland PD .. ... oo oi v 2,101
Grand PrairiePD. ............. 1,108
Highland Park PD ............... 18
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Hutchins PD.....ooovvcvnnnnnnns 33 DICKENS COUNTY FANNIN COUNTY
IR PD s niiaisaiidin %% DickensCOSO .......cocvniiinnnn 4 FanninCOSO.........coonvnn.. 55
LAncastal PR ue s s 415 Sour PD o Bonham PD 72
s T 1,029 PUEPD s S s onham PO cvvvisviavinaviias
Richardson PD ................ 266 DIMMIT COUNTY FAYETTE COUNTY
2aense PO v v aneiicaniiniin 85 | DIMMitCOSO . \vevrerennn... el B L ——— 14
Seagoville PD. . .ccvvvvianrveinns 53 La Grange PD 10
University Park PD............... 19 BONEEYICOUNTY 50 =5 v | it mny
Wilmer PD 29 SchulenburgPD.................. 6
""""""""""" 0] £ 1 7 6 RO | | i
UT Med Sch DallasPD . ........... g | By BRI .
VT DEEE PD s s swmmmmemmsissiog 2 DUVAL COUNTY FISHER COUNTY
Rowlett PD ................... 228 5157 [ 072 =] o RS, 51 Fisher GO 80, sxvturvoovs tvvaias 13
Richland CollPD . ....coviiiunnnn. 0 San Diego PD 4
North Lake Coll PD . ........vovnns 1 Freor PD. . o oo oo o5 FLOYD COUNTY
Mountain View CollPD. . ........... 1 Floyd COSO . vvvveennaannns 6
Brookhaven College PD............ 0 EASTLAND COUNTY FloydadaPD ........c.covvevnn.. 5
Glenn Heights PD .............. 126 Eastland COSO. ....ovivieennnns 4
Dallas CO Hosp DistPD ........... 8 CISCOPD .+ vvveeeeeeiaenens 22 FOARD COUNTY
Baylor Scott & White Health. ... .. .. 15 Eastland PD v swevu s snsminnsnes 27 Crowell PD-ccvovwminssnonzivons 0
So Methodist UnivPD ............. 2 Gorman PD ..o 1
OVIllAaPD oo 7 BRRREE D s s g st 5 FORT BEND COUNTY
CedarHill ISDPD ... .civiiiivian 0 EETBE G FortBend COSO ......cvuivan 2,019
NTY Missouri City PD. . .............. 333
DAWSON COUNTY ECtor COSO .. voonveeneeanns.. 857 || Bichmond BDsovsisssssmmsies 89
DawsonCOSO .........o0vvnnns 1 (o7 T ¥ o [ ——— 970 RosenbergPD .. ..ovovvennn.. 417
Lamesa P osnunumvaawaiii 134 UT Permian BasinPD ............. 3 Staflord PO issvmsmsisamicn g 202
DEAE SMITH COUNTY Ector COISD PR . vvvvvvavaians 1 i:gﬁ;:ﬁingnpn ................ 1??
Deaf Smith COSO............... 10 | EBWARDSCOUNTY AICOIaPD .- ov oo 4
Hereford PD.......ccovvvnvninnn 27 Edwards COSO.........covvunn. 10 Meadows Place PD .............. 16
FUlsShear PD v samn s wvwaias waws 4
DELTA COUNTY NTY
ELL=Cou FortBend ISDPD ........oovvenn. 2
DeltaCO SO v.vvvuvinaimviiiias 1 EliSCOSO ..eieieeeeaannns 98 i
i FRANKLIN INTY
DENTON COUNTY Enm_s o 102 :
FerfisPD . ..oveeivee e ianncnnnn 7 FrankinCOSO .......ccvvvvinenn 3
Denton COSO.........covvnnns 141 HAlY PD. s oo 6
Argyle 1 T Midlothian PD . .. oo 112 FREESTONE COUNTY
Denton PD ............ooniies 789 MIOrd PD o vveee e 2 Freestone COSO ........cvuuus. 28
Lake Dallas PD . ...........oo.0. 30 Palmer PD ..., 8 Faifield PD .....ovevrvnnnnenes, 16
Lewisville PD ..., 444 RedOak PD.......oooevrnn... 32 TeagUe PD . ......ovvviiiiinins 26
Pilot Point PD..... . . TR RS 18 Waxahachie PD ...\ vvvvverennss 159 Wortham PD. .. oo e 2
SangerPD ooy e e s v 0
Texas WomansUnivPD ........... 3 EL PASO COUNTY FRIO COUNTY
Univ of North Texas PD . ........... 0 EIPasoCOSO .....oovnnnn... 466 FIOCOSO tvoveiieiiaanennnn. 6
Flower Mound PD .............. 103 Anthony PD ....oovveiennannnn .. 8 Pearsall PD .....cvoveviiianaian 79
Litle EmPD .................. 101 EIPasOPD ...ooovnvnnnnnnn.. 4,406 Dilley PD «ovoveeeanes 16
Aubrey PD ....ovvneeninnnnnenn. 1 UT Bt Paso BB s msevisnig 3
The Colony PD. .« v iiis wiiie 134 | ElPaso Comm College PD ......... o | SANESCOUNER
Highland Village PD . ............. 25 EIPaso ISDPD ... 2 Gaines CO B0 . vvmamrvnmssamms 36
CotinthiPE s vmamnssarmns e 81 Horizon City PD .. . ..ovveeeen e 37 Seagraves PD .. .onviiinina o 8
Double QakPD . .......ovvevnnnn 2 SOCOMO PD . oo 137 Seminole PD ;. pxuues vvvmeminess 18
Hickory CreekPD., ............... 13
Hcanonlie S s SRR 5 SocorroISDPD . ....vvvviinn 0 GALVESTON COUNTY
TrophY OB PR s wssmmmmsamuss 16 ERATH COUNTY Galveston COSO .............. 396
PonderPD . ......ooviiiiinnnnnnn 0 EXatti €O S0 onumimmmas s 32 Dickingon PR .. vy v ve wumrmnnons v 74
NortheastPD ......o.oovivvnnnnn 4 (13111725 = & P s i S 13 Friendswood PD. .......... ..., 101
Bartonville PD . .................. 1 Stephenville PD .....oovvevinnn. 111 GalvestonPD.............000un 563
Norhlake PD ..o casenaimmiaiis 3 Tarleton State UnivPD. .. ..o v vt 0 Hitcheook PD v ssnmas s oy 58
KemahPD ........ccoiiviinienn. i
DEWITT COUNTY FALLS COUNTY LaMarque PD ..o, 281
Dewitt COSO......ovvvvvnnnn. 23 FallsCOSO.....ovvvvviinnnnnnn. 6 LeagueCity PD ................ 800
CUOIOPD s cvvins oo s s e 39 MR PLY o asnran s i st 13 Texas ity P, vivvns cvvivias i 501
Yorlown: PD:; v vsa s emiiies 13 UTMB-Galveston PD . ............. 2
TX A&M Galveston PD. ............ 0
JamaicaBeachPD................ 0
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SantaFe PD........covvvvnnnnn 65
Bayou Vista PD .. covvneviniivies 4
Coll of The Mainland PD ........... 0
SantaFe ISDPD ..........vivinen 0
Galveston ISDPD ...........cuus 0
GARZA COUNTY

GArza GO 8O v oo viswnsvis 22
GILLESPIE COUNTY

Gillespie COSO........cvvnvnnn 13
Fredericksburg PD .. ......coovvnn 17
GLASSCOCK COUNTY
GlasscockCOSO ... ...ovivinnn 4
GOLIAD COUNTY

GoliadCOSO .....ovvvvvniinnns 33
GONZALES COUNTY
GonzalesCOSO................ 40
Gonzales PD . covvvcvanvinvinaaes 31
11 g M o d P A e > 7
Waelder PD ... cosavaviavivimams 2
GRAY COUNTY

Gray COBO L v svumssersive s 20
PampaPD ......ooviiivnnnnn. 221
GRAYSON COUNTY
GraysonCOSO.....oovviiinnnn 137
Collinsville PD ........coinninunnn 0
Danon PE s wammsmmiemenn we 153
PotisbhoroPE sosviineisiaisess 8
Sherman PD: .o v vsaies vivvamias 540
VanAlstynePD. ................. 16
WhitesboroPD. . ..o vvvvivinianns 10
Whitewright PD . ................. “
HOWE:PDY ... vvsmin wessriiiasns 7
Grayson COCollPD .............. 0
AustinCollege PD .........ovvvnnn 0
THogel P s ssniiin i dnssoses 2
Southmayd PD: oo wmsimm smsms o 1
GREGG COUNTY

Gregg CO 80: v s v s 166
Gladewater PD.......oovvvvnnnnn 39
KIlgorei PR, o v s v aaiies 161
LongviewPD .................. 809
White: Qak PD ovsamniamesemmisy 19
GRIMES COUNTY

Grimes GO SOL &y wr e s awis 56
NavasotaPD ..ocqwweermsammmmn 18
GUADALUPE COUNTY

Guadalupe COSO.............. 172
SchertzPD........coviviinnnns 189
Seguitt P oo ey sy s 314
CiboloPD......ooviiiiiiiinnnnn 69
HALE COUNTY

Hale C0.80) .. vnvmms v s 5]
Abemathy PD: oo uvvimiiami e 6
PlainviewPD . .......... ... 159

AGENCY INCIDENTS

HALL COUNTY

HallCO SO ... cviveivvivanensass 0
Memphis: PR v v vvvae s s 2
EstelinePD .......covvviiinnnnn. 0
HAMILTON COUNTY

HamiltonCOSO ..........covvunn 2
HamiltonPD. ., . ................. 27
HANSFORD COUNTY
HansfordCOSO ..........ccuuu.. 3
Spearman PO i vsvmmpamniain 3
HARDEMAN COUNTY
HardemanCOSO ............... 16
Chilicothe PD. .y oo vs s s vimaimioss 0
HARDIN COUNTY

Hardin GD S0 «: o vivivwamwiizi 131
Kountze PD . ........cvvnuinnnn 15
Silbee POV ..vuswamsmaaim s 31
SourlLakePD..........cvviunnn "
LumbertonPD .................. 85
HARRIS COUNTY

Haris COSO .. .ivivevavaiis 13,908
Houstom PO v vsvvms sme sminss 24,655
BaytownPD . ... c.vvveiiavnuais 641
Bellgite PE. o v oo v smmms i viss s 33
Deer Fark:PD.anssmanaydiiaig 263
Galena ParkPD . .ovovvvvevnviness 64
Humble:PD:vis i dani i side s 123
Jacinto City PD. . . vovvssvms i 39
Jersey Village PD.........o00vuin 54
La Pore PO wcvivavsae s waiosns 234
PasadenaPD ................ 1,173
Seabrook PD . ....ccvvivviiniin 116
Shoreacres PD. . ...ovvevvvvineis 3
South HoustonPD . ............. 119
Southside PlacePD............... 0
Spring Valley PD . .....cnvnvivivnn 0
Tomball PD::vinsmsnuimansae s 59
Memorial Village PD. ... ... 7
WebsterPD ........ocvviiiisn 115
West University PD . ...coovvvinvness 6
Kal PR oy i@ wes ey 183
NassauBayPD ............counn 6
UT Houston PD". - ic csseisaviiasn 10
Univof HoustonPD . ............. 17
Texas SOUnivPD . ....... ... e. 4
Houston ISDPD. . .........covvnnn 1
Rice University PD .. .............. 4
Univ Houston Clearlake PD .. ....... 1
Hedwig VillagePD .. .............. 5
Univ Houston Downtown PD . ....... 1
Houston Comm College PD......... 2
Houston Metro TransitPD . ......... 0
Klei ISP PD: v pswmesaess maves: 0
Houston Baptist UnivPD . .......... 0
AlBEISD:PE i s aa S e vy it 0
Lakeview PD ......ovomevmmmiviss 7
Katy 19D P vuswis siamnvssysgoid 2
Port of Houston PD .. ............. 0

AGENCY INCIDENTS

Spring Branch ISDPD ............. 0
SpHgABE PR o s s ware 0
Pasadena ISDPD ................ 3
Alding ISD PD: .« o v vswnviasianws 3
Univ Of St. ThomasPD ............ 2
Humble ISD PR ouwmvwm e 0
HARRISON COUNTY
HarrisonCOSO................ 137
Hallsville PD; s ov5oiism swnmivons 4
Marshall PD .........covvvivens 172
Hallsvilla 38D PD) s wmmnniness 0
HARTLEY COUNTY

Hartléy COSOmemumsmcinmaey 1
HASKELL COUNTY

Haskell COSO. .........cvuininnn 6
Hasksll:PD v vvvsismemmnmmismsmmige 6
HAYS COUNTY

Havs BOSE ownevmmsmnsssas 214
SanMarcosPD .......covvinnnnnn 0
Texas StateUnivPD .............. 5
KylePD ... 103
Buda P s vsnasisns iy imis vt 39
HEMPHILL COUNTY

Hemphill COSO................. 17
HENDERSON COUNTY
HendersonCOSO.............. 344
AheNS PE). s snnrasisas 49
Malakoff PD .. ...oovviiiiennnn, 13
SevenPointsPD ................ 22
ChandlerPD........c.civiiivnnnnn 1
GunBarrel City PD. . ......onlus 12
ToolPD. ..o i 5
Malakoff ISDPD. ..........oc0iutn 0
HIDALGO COUNTY
HidalgoCOSO............... 2,072
BlAMO PD- v s o mmmsnmasse 65
Donpa: Bl sesiasssuEiveys 288
Edeouch PLY vovissms wwwmmin wmwanne 0
EdinburgPD ... .o 1,082
BISE PEY. .o srareonimesm srenams e s 26
Hidalgo P v msmeiaeesiiasress 43
LaVillaPD......covvinininnannn 5
McAllen PD oovavamymvssanasn 412
MercedesPD . ......covininnnn 137
MISSION PR, uiui iy s fidaiiemai @y 87
PharrPD .. ..o iieiiiiiinnannn 669
SanJuan PB oo rngresemaieg sy 98
WeslacoPD . ... ... ... 389
Ladoya PD:coovesmiammamiaavss 0
PalmviewPD ...........cooivnn. 28
ARORPE: s e S el T 486
Edinburg CISDPD...ccovrvvwssmimn s 0
Penitas PD . .ocoviivn i iinivini 23
SullivanCity PD . .. ..oovvnvvinnnn 14
Palmhurst PD . i svivaiadiis 0
UT Rio Grande Valley PD........... 9
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HILL COUNTY

BECOS0). ..ommemm sreusmnsmmsss 74
Hillshoro PEGuacvaunavanaywas 64
Hubbard PDY . oo cvmosmmvisissss 0
Kasca:PD i civsis i sy 2
Whitney PD. .. cocmmvsvvmmemames 5
HOCKLEY COUNTY

HockleyCOSO . .......coovuinn. 31
LevellandPD ... ............... 205
South Plains College PD ........... 0
HOOD COUNTY

Hood €080 sy 31
GraRbBUY PD oo cumwsamsssmemss 24
HOPKINS COUNTY

Hopking GO SO v viamn v 45
CumbyPD ..., 1
Sulphur SpringsPD . ............. 73
HOUSTON COUNTY

HoustonCO SO, ,....ovviiviaaan 33
Crockett PD ...........cvivvnnnn 31
Grapeland PD i s 6
HOWARD COUNTY

Howard COSO .....covvveivins 103
Bigt SpIng PDscs e s 412
HUDSPETH COUNTY
HudspethCOSO............. ..., 3
HUNT COUNTY

HunbECO B0, , | o v vsnssssnanns 222
Commerce PD ...ovivininnnnnnns 93
Greenville PD . .........oovunn. 302
TX A&M-Commerce PD............ 6
CaddoMillsPD .................. 0
West TawakoniPD .. .............. 0
HUTCHINSON COUNTY

Hutchinson COSO. ........ ... ... 49
BorgerPD......ovviiiiiiii 11
IRION COUNTY

HEn COBO s vve svsmms o w i s 4
JACK COUNTY

JAack B SO . v niins mwrasm s 27
JacksboroPD......... .. ... 5
JACKSON COUNTY

JACKESHTCO 8O .o vvee v siaim s i sieies 14
EdraPD. .o vssevamiaiing e s il 29
Ganato P s sesmavan weseae 2
JASPER COUNTY

Jasper CO-80 i iuviviiminaiaes 72
JasperPD ... i 70
Kirbyville PD. . ..o coiniivinenninn, 1
JEFF COUNTY

Jeff Davis CO'SO ., puvva iy winids 0

AGENCY INCIDENTS

JEFFERSON COUNTY
JeffersonCOSO . .............. 198
BeaumontPD ................ 3,168
GrovesPD . ..o i 179
Nederland PD.................. 131
PortArthurPD .. ............... 738
PortNechesPD ................ 130
Lamar University PD .............. 1
JIM HOGG COUNTY
JmHoggCOSO....cvvvvvinninns 18
JIM WELLS COUNTY
JimWellsCOSO................ 86
Alice PD ... it 275
Premont PD: s siwvvmdinsmindisanas 2
Orange Grove PD .. .............. 7
JOHNSON COUNTY

Johnson COSO. . ..ovivivinvinns 292
AlvaradoPD.........ccovviivnnnn 23
ButeSon PR v amammm nw i mencs s 248
Cleburmme PD............ccovunn 267
JOshUR PD:. s woo v simwsmsswsa e 36
KeenePD.........covivinnnnnns 12
YT L 8
Bodley: P sy Snrsumaay 3
JONES COUNTY
JonesCOSO.......cvviiiinnnn. 9
ANSoN P sosiaianiivimes 13
Hamliin PD . ..o e 14
Stamiford PL: s savaavagas 8
Hawley PD .. ...ooviii i 2
KARNES COUNTY

Kames CO80 .. .. cosvervvismmass 9
Kames City PD. .o ana e 19
Kenedy PB. . ossvvavsswemvms v 41
KAUFMAN COUNTY

KaufmanCO SO ............uun 359
ForneyPD . ..., 26
Katdman PD.cosovsvanismramiasss 5
KempPD .. oo 4
Jamell P coveesavsrmaissiusmna 197
CrandallPD . ........0iiiiinnnnn 3
KENDALL COUNTY
KendallCOSO.........coovnnnn. 38
Boeme PO vuviiisnnenisdng i 63
KENEDY COUNTY

KenedyCOSO . ..........covvunn 3
KENT COUNTY

Kent Ol 80, v wmsimmun asms v w i 1
KERR COUNTY

Kert GOS0 s e 155
Kerrville PD . ....coviniininnnan 173
Ingram: BB cavssnm wrsmemwisss 12
KIMBLE COUNTY

Kimble CO-S0O. s v cuiisvon s 4
dJunction-PO oo siinisirannia 2

AGENCY INCIDENTS

KING COUNTY

KIngCO SO, vvvvnoamosorssssinss 0
KINNEY COUNTY

KimeyCOSO . ....ooniiviviinvuns 2
KLEBERG COUNTY

KlebergCO SO .......covivvivin 23
KINGBVINGPD s cvie vsmmin s wisimisa 282
TXA&M Kingsville PD . ............ 0
KNOX COUNTY

Knex 080 ogn e e PaEpiinamer: 1
Ko Gty PD v.viwvais wms s sisie s s 2
Munday PD vosvana s st 1
LAMAR COUNTY

LamarCOSO .......covvvvnnnnn 82
Bats PR mvwvamaasmensiess 159
ParisdrColl ...t 0
Bene PDi: v v e anvas 14
LAMB COUNTY

LambiCO-S0: s i s 97
Littlefield PD . «..ovo v evsm s snes 0
OHon:PDL i s g pnamasi 6
LAMPASAS COUNTY
LampasasCOSO ............... 38
Lampasas PD. o esmmavein 69
LA SALLE COUNTY
LaSalleCOSO........oovvuuns 20
Enclaal PR oo umevismmmim v 2
LAVACA COUNTY

Lavaca COS0O ... vvivvnin e vaivis 25
Hallettsville PD . . .. ... 18
ShiNer PO v vnnananumrn s 2
YoakumPD ........cciiiininn.. 9
Mol Bl v s ass e 3
LEE COUNTY

Lee CO SO niiesivvimras e a3
GIdAINGS PO s oo 5 wma aaimmneion v e 47
Lexington PD . ... v 5
LEON COUNTY

LeonCO SO .o vrsrinnciviss 75
Normangee PD . ......ovviviiinen 8
LIBERTY COUNTY

Libery GO S8 v v vviwiin iy 165
ClevelandPD.........covninn. 80
Dayton PD:issiisvevasinss 98
Liberty PD s vnsmss svmoess 65
LIMESTONE COUNTY
LimestoneCOSO .......... 0. 68
Groesbeck PD .. .........coon... 31
Medel PLY oo simmnmsnonvinanss 73
MexiaISDPD. .....coiiiiiiinnnnn 0
LIPSCOMB COUNTY

Eipstamib B8O .oowm s wmmmnens 2
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LIVE OAK COUNTY

Live Qak CO-SO: ... cvvsvmmvassmis 38
Three RiversPD. . .........covvnnn 9
George WestPD ................. 4
LLANO COUNTY

Liano CE80 v wmmsismiaammais 1
SunriseBeachPD ................ 3
LOVING COUNTY

Loving COSO v vammenmana 0
LUBBOCK COUNTY

Lubbock COSO ............... 275
IdalouPD.......coiriiiiinnn 3
Lubbock PD: vvivmivaimsiies 3,781
Shallowater PD ........cc0vvvuenn 3
Slaton PD s s iapenicaiini s 5
Texas TechUnivPD.............. 10
WolffoHh:PD v armvonaamse 1
Idalou ISDPD ......cvvvivnnnnn. 0
LYNN COUNTY

Lynn CO S0 . wamwamssmmvs s 2
‘TAROKA PO, | 210 5o s T3 S SR 8
MCCULLOCH COUNTY
McCullochCOSO .. ...ovvvvin et 1
Brady PD' v vcvmamauons 28
MCLENNAN COUNTY
McLennanCOSO ............. 233
Belimead PD ... coivmesvnwsiemns 135
BeverlyHillsPD . .......oovcvinnnn 8
Hewitt PD .cn s rvonswasmimmsi sivanes 38
Lacy-LakeviewPD . ............. 106
EOOHa PR « omem s s s sranm o 4
McGregorPD. .......ooiivininnn 13
RobinsonPD ., .. ..cvvveviniinnnn 47
Waeo PO covaerssvannirsess 1,344
Wast PD ... .o v simsamivas 10
Woodway PD . ............c.0aus 21
McLennan Comm CollPD . ......... 0
Hiesel PR csassisanamiuiyes sy 0
TSTEWAEBO PD vy scies sivwinmms smee o 7
BaylorUnivPD........coviivunnn 7
MCMULLEN COUNTY
McMullenCOSO..........coovnns 5
MADISON COUNTY

MadisonCOSO. .......ccvvvnnnnn 2
MadisonvillePD . .......... 0 27
Madisonville ISD ... ... ... .0 0
MARION COUNTY

Marion GOS0 . svsismmmvivsees 94
JeffersonPD. .. ..o irnesses 1
MARTIN COUNTY

MAIREOSE. oo s s sammss 12
Starlon PLE s s s s o s i 6

AGENCY INCIDENTS

MASON COUNTY

MasonCOSO ....ovvviviivnnennn 5
MATAGORDA COUNTY
MatagordaCOSO .........cvvnnn 95
Bay Gy PD......nvavesivanisa 328
Palactos PD ..o vnssmss 23
BayCity ISDPD. . .....ocvennnnnn 0
MAVERICK COUNTY

Maverick COSO ............... 193
Eagle PassPD . .- iosmmiiivamsis 201
MEDINA COUNTY
MedinaCOSO........covvvnnnnn 51
CastrovillePD ......coovvviininn 3
DevinePD .......cooviiiuennnnn 17
Hordo BB sovsismsssmmansmas sy 81
NataliaPD .....covvivnrnrvennnn- 0
MENARD COUNTY

MBI COBO s vvmmmmmmmmm samn 1
MIDLAND COUNTY

MidlandCOSO .........covvnns 140
MidlandPD. .........covuenn... 957
Midland 15D PD v cvvevvmme s 0
MILAM COUNTY

Milam:CO SO w s vamemweviis 42
CameronPD ................... 20
Rockdale PD .ivvviiivviiiies 41
Thomdale PD. . ...covvviiiinnnnen 5
MILLS COUNTY

Mills COBOY oo emes s 6
MITCHELL COUNTY

Mitchell COBO vy 2
Colorado CHY PE . 4 v vaoniervnnmes s 29
MONTAGUE COUNTY

Montague COSO. ..........cvt 10
(27105 = D R S oo 38
NOCONE P D s s s sy 0
MONTGOMERY COUNTY

Montgomery COSO ........... 1,692
Conroe PD . ....covvvvninennnn. 651
Splendora PD. v s we i 6
Roman ForestPD ................ 3
Patton Village PD.:.cuwmnmiasnssus 3
MagnoliaPD.........cooiivniinn. 7
ShenandoahPD. ................ 20
WIISPD. .. ooov e oiie e e 78
Oak Ridge NorthPD .............. 3
MontgomeryPD . .......oovnnt 11
WoodbranchPD.......vvivivennnn 0
ConroeISDPD ....civvvnivnnnnnnn 0
MOORE COUNTY

Moore CO 8O .. .vvwe s swasens 4
Bumas PO s anmabiadanmnaas 70
CaetuE PDY v coms o s ssm s 7

AGENCY INCIDENTS

MORRIS COUNTY

Morris CO S0, i ae v osviiimensies 7
Daingerfield PD ................. 11
Lotg SHEarPD. . . ... . g i 0
OmaRa: Pl s csmnmes e 0
Naples PD-, ..o s cas a8 G v rn mas 67 5
MOTLEY COUNTY

Motiey CO 8O . s v swvimmmnnseis 0
NACOGDOCHES COUNTY
Nacogdoches COSO............ 183
NacogdochesPD............... 370
Stephen F AustinUnivPD . ......... 4
NAVARRO COUNTY

NavarroCOSO ......covviinnnnnn 92
Corsicana PR o sonuimasmsmmsmy 353
NEWTON COUNTY

NewtonCOSO .......ccoiivnnnns 1
NewtonPD.......ocovviiiinnnnns 5
NOLAN COUNTY

Nolan CO SO .o v wmm v enssse 13
SweetwaterPD ................. 87
TSTC - Sweetwater PD . ........... 0
NUECES COUNTY

NUeres CO'80 covummnsmesse s 45
BishopPD .....cvvviviiinnnnns 14
Corpus ChristiPD ............. 3,949
Robstown PD.......ocvvivvnnnn 121
PortAransasPD................. 48
TX A&M Univ Corpus Christi PD .. ... 0
DHISEON P comvinaissmasmmoisiss esrag 2
OCHILTREE COUNTY

Ochiitree CO SO . vuniimannivass 7
PEtar PR s s oo s 42
OLDHAM COUNTY

Oldham CO 80« . s v isis 4
ORANGE COUNTY

Orange CO 80 .o vniv v 178
Bridge City PD . .oosnevvinnmpnass 39
Orange PP vy sisnsssemsase 169
PinehurstPD ......covvvininnn.. 12
Vidor PD v s sv s sesmmanis 147
WestOrange PD ................ 10
PALO PINTO COUNTY
PaloPintoCOSO ............... 13
Mineral WellsPD . ............... 47
PANOLA COUNTY

Panola CO'SO . . s v wwswsssvin 78
CarthagePD uupwapemmemgs 0
PARKER COUNTY

ParkerCOSO .......ovvvvvnnnn 177
WeatherfordPD . ......ocvivnnen 234
SpringtownPD...............unts 8
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HudsonOaks PD ................. 2
Willow Park PD ... .....oviivnnnn 12
PARMER COUNTY
ParmerCOSO........oiiviinn, 6
BoVina PD suwwiavmsssismsi s 10
FrionaPD.......c.covviivnnnnn 7
Farwell P qnimsvsvsrnsinmmns 0
PECOS COUNTY

PecosCOSO. ... .ovviiniiinnnns 18
Fort:Stackion PD ... vewivenmeneses 62
POLK COUNTY

Livingston P ccosnsm v v v 71
CorriganPD . ... .ooviiiinnnnn. 4
Onalaska PD v vsovsnims wwivinaiaa s 30
POTTER COUNTY

Polter CO SO coviiiavamainn 85
AmariloPD ................. 2,635
Amarillo College PD. .......oovunnn 0
Amarillo Airport PD. .. ..o enn 0
PRESIDIO COUNTY

Presidio 80 v weinmnii 0
PresidioPD ..........ccovvien... 1
RAINS COUNTY
RainsCOSO.......ccvvvvnnnnn 22
RANDALL COUNTY
RandallCOSO.......covvvvunnn 118
CanyonPD........ooviiiinnn... 55
West Texas A&M UnivPD . ......... 3
REAGAN COUNTY

ReaganCO SO ....iivoivivvian. 19
REAL COUNTY
RealCOSO........ccovivinnnnn. 6
RED RIVER COUNTY

RedRiver COSO................ 15
Clarksville PD: . .ooocvmvaaviiinas 4
BOgota PD v v vvosinnsimmate mommies i 4
REEVES COUNTY

Reeves CO SO ..vvvarimassvinmns 1
Pecos PO oo vsimyensa i 34
REFUGIO COUNTY

RefugioCOSO ...........cvv... 10
BetiIgio PR« s s 17
ROBERTS COUNTY

Roberts CO 80 iinuisorviiinsves 1
ROBERTSON COUNTY

RobertsonCO SO ............... 18
Bramond PR cvsmisnssunmnssass 1
CalvertPD . ... 3
Heame PB cammsmmnassamaiiesas 51

AGENCY INCIDENTS

ROCKWALL COUNTY
RockwallCOSO ................ 34
RockwallPD . .........civuuvun 206
RoyseCity PD .........ccovvnnnn. 54
Heath PD! o cn sessessesrsenisys 22
RUNNELS COUNTY
RunnelsCOSO.............0uunn 1
Ballinger PD., v aaweaiiae s 4
WintersPD., .. ...oviiiiinann 13
RUSK COUNTY

Rusk COSO ........covvinnnnn 288
HendersonPD ................. 283
Overton PD. . ...vvvivvininnnnnnn 1"
TaM P s v e s e e 1
SABINE COUNTY

Sabine COSO .. uiivvviivinioen 49
Hemphilb PR v oo 3
SAN AUGUSTINE COUNTY

San AugustineCOSO............. 0
San AugustinePD . ............... 4
SAN JACINTO COUNTY

San JacintoCOSO .............. 74
SAN PATRICIO COUNTY

San PatricioCOSO.............. 54
Ingleside PD........coviinnnnnns 66
Mathis: PD.cuvsvmmmsmnaansies 53
Portland PD . .......covvnnnn.. 124
Sinten PO o swasnasiasians 26
TaftPD .. 10
Gregory PO cunsnanamomive st B
TaftISDPD ......ccvviiinnnnnn 0
SAN SABA COUNTY

San:Saba: CO S0 v wmmsnaw wan 4
SanSabaPD: e usbinssnemaine 19
SCHLEICHER COUNTY
SchleicherCOSO ...........cvun 1
SCURRY COUNTY

Scuity CO SO v vwmwssimammmmis 31
Snyder’PD oo pesnssssisiises 98
SHACKELFORD COUNTY
ShackelfordCOSO . ............. 12
SHELBY COUNTY

Shelby €O SO . coviwvwspmismvmes 109
ConterPD woviaivivsamsseiian 33
SHERMAN COUNTY

ShermanCOSO ................. 0
Sttatord PR vaasasn 1
SMITH COUNTY

Smith CO 80 ;. e v vvvmn e 184
A PD .. e s 0
Lindale PD . ........ooioiiiiiin. 26
TylerPD ..o 700

AGENCY INCIDENTS

Whitehouse PD . .............une 27
UT THEr PO oo simmmmsma smenmnsms 0
UTHS.CIVEEPD: . . oovnia s 0
Bullard PO cavvsansomsuosemam i siew 2
SOMERVELL COUNTY

Somervell COSO. ............... 34
STARR COUNTY
StarCOSO.....oiviiiiinenns 145
La Grilla PR i vessansaisnmaass 4
Rio Grande City PD . . ... ......... 96
Roma:PE s asmmnsminmnivii 64
Rio Grande City ISDPD. ........... 0
STEPHENS COUNTY

Stephens COSO . ...vvvvvrievinins 9
Breckenridge PD ................ 26
STERLING COUNTY

SterlingCOSO .........cvvvvnnnn 0
STONEWALL COUNTY

Stonewall COSO. ...........0uenn 0
SUTTON COUNTY

Sutton CO SC «cvvviem pianavives 0
SonoraPD ...t 2
SWISHER COUNTY

Swisher CE B0 «..cowmmmwmpms i 0
Kyess PDuvis susov i w iy g 0
TUNERE v s S R R 40
TARRANT COUNTY

Tareant CO.S0 v vimma v e 211
Arington PD . ...l 3,322
AR P oy nsmmnsmiensanaing 8495 71
BedfordPD ................... 398
Banbrook PR v oveiaauimiiine 96
BlueMoundPD ............ovnun. 7
Crowley PO coemmmaimamsginmaiias 73
Dalworthington Gardens PD ........ 2
Euless PD s swananimim g 275
EvermanPD........covvvinnnnn 29
ForestHIllPD . ..........covonnn 114
FortWorthPD . ..........oo... 6,414
Grapeving PD: e ssivman s 178
Haltom City PD. . ............... 325
HueStPD o smssesecpiwimemmiis 227
KennedalePD ...........co0vvnnn 48
Lakesido P cuwsunmsimisriais 1
Lake WorthPD. ................. 0
Mansfield PD .o sommiinsives o 104
No Richland HillsPD . ........... 462
RichlandHillsPD . ...........0... 31
RiverOaksPD . .........oovnvnn, 19
Sagimaw PR o sasmvamiaad 70
Sansom Park VillagePD . ......... 18
Watatiga PD v vscvamny capmosasss 153
WestoverHillsPD ................ 0
Westworth PD.c .o oo viainins "
White SettlementPD ............. 20
Keller PR vomvmmes vammviiials 78
PantegoPD ........coovivinnnnn 11
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Southlake PD . .oisnvsvaiasimeas 32
UTArlington PD . .....covviininen 17
DIFW Airport PD. ... ............. 21
Texas Christian UnivPD ........... 0
Colleyville PD. . ......covvvivun.. 23
PelicanBayPD ................. 15
Tarrant CO Hosp DistPD........... 6
TAYLOR COUNTY

Taylor COB0 . svvvinavvvavvim 67
AbilenePD .................. 2,035
Merkel PD 5o s sin s divans 3
TVEPD . s vcr s 13
Hardin Simmons UnivPD .......... 0
Abilene Christian Univ .. ........... 0
TERRELL COUNTY

Temell GO S0 .. vuwsvmmw s 6
TERRY COUNTY

WAy BEE0E ce s s R 3
Brownfield PD .................. 70
THROCKMORTON COUNTY
ThrockmortonCOSO ............. 1
TITUS COUNTYV

TS CO B o s rmvissmins 201
Mount PleasantPD ............. 275
TOM GREEN COUNTY
TomGreenCOSO........covvnnn 88
SanAngeloPD .............. 1,471
Angelo State UnivPD ............. 0
TRAVIS COUNTY

Travis GO SOy crminsi v neiava i 410
AustinPD . ..........ovinnns 6,856
MENor PD.: i v 62
Rollingwood PD . ... .............. 1
West Lake HillsPD. . .............. 4
UTAustinPD . .....covivinnennnn 7
Pflugerville PD .. ........covun. 338
Lakeway PD........ovvnvvnnnn. 48
SunsetValleyPD ................. 0
LagoVistaPD .................. 49
Jonestown PD ..icviiiiniie s 11
Mustang Ridge PD................ 6
AUSnISEPD ovvsvvanammey v 4
Bee CavePD....... s 15
Pflugerville ISDPD. . .......ovvvuen 0
TRINITY COUNTY

ThfitY-CO B0 s s wsiveiy i 26
Trinity PD ..o 12
TYLER COUNTY

WerCO. SO v vvwmaasms ivvwm ves 49
WoodvillePD . .......coviiiinnnn 3
UPSHUR COUNTY

UpshurCOSO. ... .ooiiiinnnnn. 72
Big 8andy PD:vou e dsasriin 6
GilmerPD. ....coviiiiii i 32
EastMountainPD ................ 0

AGENCY INCIDENTS

UPTON COUNTY

Upton SO SO . wovwamammowniass 11
UVALDE COUNTY

Uvalde CO SO .. vwvwvvmsvmmimins 45
Uvalde PD .. ovveiere e e 0
Sabinal PDlcwrims suvissem wavams 3
VAL VERDE COUNTY

ValVerde COSO................ 29
Del Bio' Pl cwnnmmmmesssmnis 155
VAN ZANDT COUNTY

VanZandtCO SO ............... 45
CantonPD ... ...cvviiiiininn, 0
EdgewoodPD ..........coiviinnn 0
Grand SalinePD ..........oovvnnn 8
Van PD nesvnsi s e 12
Wills PointPD . .......ocvvinnnn. 16
VICTORIA COUNTY

VictoriaCO S0, . . vvvvvnn s vnen 215
VictoaPE ..o iivasinaceaniss 518
WALKER COUNTY

WalkerCOSO .........oovivnen 119
Huntaville PR cosvsavarensiasas 229
WALLER COUNTY
WallerCOSO.....coiiiiaiiviain 51
BrookshirePD ............ccun 34
Waller PDicvosasvsassaipvinnsi 10
HempsteadPD. . ............cn.. 27
Praiie ViewPD ............c00vnn 2
WARD COUNTY

WardCOSO ........covvivnnnnn 32
Monahans PD . ...cuasecavvinies 63
WASHINGTON COUNTY
WashingtonCOSO .............. 50
Braftham PR vssmenmmanzeas 141
WEBB COUNTY

Webb CO SO . cvnvw v amaias s 49
LaredoPD.......covvivnnenn. 1,592
Laredo COmmunity COIIPD ........ 0
TX A&M Internat| UnivPD. . ........ 8
United ISR PD oowievwammaummmimi 0
WHARTON COUNTY

Wharton GO SO v cswvasu i 148
ElCampoPD.......c.cvvvvnvnnnn 82
Wharton PR s iveesvsas 207
WHEELER COUNTY
WheelerCOSO........ovvvnnnn. 9
Shanirock PR s ussmsne s 1
WICHITA COUNTY

Wichita: CO SO s sysns 31
BurkburnettPD. . ......ovvnvenns 45
Elotra PD i s o s s g 20
1OWa PAKFD .. omemsmme s msmmemng 23
WichitaFallsPD . ............. 1,324
Midwestern UnivPD. . ............. 0

AGENCY INCIDENTS

WILBARGER COUNTY
Wilbarger COSO . ................ 2
Vernon PO cosenemisaimsies g 66
WILLACY COUNTY
Willacy COSO. ......covvvivnnn. 64
Lytord: PR v s 21
" RaymondvillePD . .............. 133
Lyford CISD PDY i svivician iy 0
Raymondville ISDPD.............. 0
Port MansfieldPD ................ 0
WILLIAMSON COUNTY
WilliamsonCO SO .............. 549
Florance PD vy vvs wmwmiion s s vavisns 1
Georgetown PD . .........0oenn 189
GrangerPD ...onnevsniimeiaaaes 1
Hubta PR osvini e vsiaiusiass 32
Round Rock PD . .. oovvvvvvnnnns 430
Taylor PD ssvimmassismyisod 199
Southwestern UnivPD............. 0
CedarPark PD....i..ivvivvines 368
LeanderPD .. .voveeevvivvinens 217
Thrall PD .o vics dvseevmisiiisa sadi 1
JAIEIEPDY v vos v s w0 0
WILSON COUNTY
Wilson CO SO .« ivwvvavniiiwiaavs 19
Floresville PD ... ......oovvin.n. 28
Path P v s caesinvsmssssisaias 2
LaVerniaPD .......ccoovvvvinnnnn 1
Floresville ISDPD ................ 0
WINKLER COUNTY
WinklerCOSO. ..............out. 3
Karmit PD s wrwas wsima s ensras s 23
Wik PD iz cisvaasiavsadng s 0
WISE COUNTY
WiseCOSO........ovvvinnnn. 114
Bridgeport PDiainnnnasanvmiis 15
DecaturPD......c.ovvivninnannn. 28
RunawayBayPD ................ 0
BoydPD.....covvviiiiiiin 10
WOOD COUNTY
3T T7e f @10 110 S 86
Hawkins PD v so s s 2
(15710 - o) & R SN S, 16
Quitan PR e sy oisis e v 18
WinnsboroPD ... ....iiiivnnnnn 2
YOAKUM COUNTY
Yoakum COSO ..vvuiviiivivawans 10
DenverCity PD . ................ 22
YOUNG COUNTY
Young GO SO ..oovvnmvnesnm assm 11
Graham PD oosuge sipsvagsmig 38
CHRBY P noinaiacesioe o o aTs s o 7
ZAVALA COUNTY
Zavala: COSE ooy i s 41
Crystal City PD. . ... ... .o 0
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SEXUAL ASSAULT

In response to a growing concern about sexual
assault incidents, the 80th Texas Legislative Ses-
sion passed HB 76. The Bill requires the Texas
DPS to establish guidelines and collect, as part of
the UCR Program, data about incidents that con-
tain specific sexual assault offenses. Sexual
Assault crime data collection was required to begin
in calendar year 2008. Special consideration had to
be taken to disseminate the data collection guide-
lines for Sexual Assault reporting due to the nature
of the difference between UCR offense definitions
and Texas penal code definitions. In the Texas
UCR program, rape is the only offense collected
under the crime index. Because there is greater
variance in the offenses collected in the compila-
tion of Sexual Assault data, this data collection
should in no way be compared to the statistics
maintained in the UCR Program.

ANALYSIS

Volume

In 2018, the total number of sexual assault
incidents reported in Texas was 18,349. This
represented a 1.5 percent decrease when
compared to 2015. These incidents involved
19,045 victims (down 2.5 percent from 2015) and
19,245 offenders (down 2.1 percent from 2015).

2016 Sexual Assault Quick Stats
2016 2015 % Change
Number of Incidents 18,349 18,636 -1.5%
Number of Victims 19,045 19,537 -2.5%
Number of Offenders 19,245 19,648 -2.1%

Victim’s Relationship

The most significant number of sexual assault
victims (in relation to the offender) were: female
acquaintances (16.8%), other female family mem-
bers (10.9%), female strangers (8.0%), girlfriends
(7.1%), female friends (7.6%), otherwise known

females (6.7%), unknown females (6.5%), daugh-
ters (5.6%), and stepdaughters (5.3%). Most
sexual assault victims were non-family members
(54.9%), while 45.1% of victims were related to the
offender.

Relationship of Victim to Offender

Type Gr;“” Relationship of Victim | Total %
Husband 0.0%

Wife 1.8%

Common-Law Husband 0.0%

-_;9_ Common-Law Wife 0.6%
g 10.5 Ex-Hgsband 0.0:/6
= Ex-Wife 0.6%
n'-';_" Boyfriend 0.2%
Girlfriend 7.1%

Homosexual Male 0.2%

Homosexual Female 0.1%

Father 0.0%

Mother 0.4%

Son 1.0%

E Daughter 5.6%
5 Stepfather 0.1%
- 15.7 Stepmother 0.4%
-g : Stepson 0.5%
o Stepdaughter 5.3%
] Grandfather 0.0%
o Grandmother 0.2%
Grandson 0.3%

Granddaughter 2.0%

Brother 1.0%

:.g" Sister 2.6%
£ Stepbrother 0.4%
S 18.9 Stepsister 1.2%
- Male In-Law 0.0%
E Female In-Law 0.4%
6 Other Male Family Member 2.3%
Other Female Family Member 10.9%

Friend-Male 1.2%

Friend-Female 7.6%

Acquaintance-Male 1.8%
Acquaintance-Female 16.8%

Neighbor (Male & Female) 1.7%

% Babysitter 0.9%
Q Employer 0.1%
g 54.9 Employee 0.3%
Otherwise Known-Male 1.2%

Otherwise Known-Female B.7%

Stranger-Male 0.9%

Stranger-Female 8.0%

Unknown-Male 1.2%

Unknown-Femals 6.5%
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Victims

Incidents of sexual assault in 2016 involved 19,045
victims. Of the victims whose sex was known, 12.9
percent were male and 87.1 percent were female.
The age group with the highest number of victims
was the 15-to-19 year-old bracket.

Of the victims whose ethnicity was known, 40.5
percent were Hispanic and 59.5 percent were not
Hispanic. For the victims whose race was known,
79.5 percent were White, 19.4 percent were Black,
and 1.1 percent were American Indian/Alaskan
Native, Asian, or Native Hawaiian/Pacific Islander.
An examination of offenders by race finds that 87.5
percent of White victims were female; 84.9 percent
of Black victims were female; 100 percent of Ameri-
can Indian or Alaskan Native victims were female;
and 90.5 percent of Asian or Native Hawaiian/
Pacific Islander victims were female.

Sexual Assault Victims by Age
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Native, Asian, or Native Hawaiian/Pacific Islander.
An examination of offenders by race finds that 95.4
percent of White offenders were male; 96.3 percent
of Black offenders were male; 100 percent of Amer-
ican Indian or Alaskan Native offenders were male;
and 91.1 percent of Asian or Native Hawaiian/
Pacific Islander offenders were male.

Under the Influence

Included in the sexual assault data collection is the
determination of whether or not the offender was
under the influence of mind-altering substances at
the time of the incident. In 84.7% of the incidents, it
was reported that neither drugs nor alcohol was
involved. Alcohol was involved in 10.1% of the inci-
dents and drugs were involved in 5.2% of the
reported incidents.

Offenders

In 20186, 19,245 offenders were involved in
incidents of sexual assault. Of the offenders whose
sex was known, 95.6 percent were male and 4.4
percent were female. The age group showing the
highest number of offenders was the 15-t0-19 year-
old bracket.

Of the offenders whose ethnicity was known, 40.8
percent were Hispanic and 59.2 percent were not
Hispanic. Of the offenders whose race was known,

72.9 percent were White, 26 percent were Black,
and 1.1 percent were American Indian/Alaskan

Under the Influence

Drugs
5.2%
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Offenses

Offense information in the sexual assault data col-
lection program is collected according to Texas
Penal codes. Complete offense definitions are
available in the Appendix to this publication.
Offense information is collected on six sexual

Location

In 2016, sexual assaults occurred most frequently
in residences and homes. Other/Unknown was the
second most common location reported.

assault categories: Continuous Sexual Abuse of Sexual Assault Locations
Young Child, Indecency with a Child by Contact,
. : Locations Volume %
Indecency with a Child by Exposure, Sexual
Assault, Aggravated &_‘»exuai Assault and Sexual Bar/Night Club 102 0.5
Performance by a Child.
) Church/Synagogue/Temple 60 0.3
Of these six offenses, Sexual Assault accounted for
47 percent of all offenses reported. Commercial/Office Building 151 0.7
Canstruction Site 21 0.1
Sexual Assault Offenses Convenience Store 38 0.2
Offense % Drug Store/Dr’s Office/Hospital 120 0.6
Section 21.02 ) 42 Field/Woods 301 15
Continuous Sexual Abuse of Young Child or Children :
Section 21.11(a)(1) o Government/Public Building 54 0.3
Indecency with a Child by Contact )
Highway/Road/Alley 723 3.6
Section 21.11(a)(2) 3.9
Indecency with a Child by Exposure ’ Hotel/Motel 704 35
Section 22.011 47.0
Sexual Assault 2 Jail/Prison 54 0.3
Section 22.021
Lake/Waterwa 52 0.3
Aggravated Sexual Assault 21.7 Y
Section 43.25 38 Parking Lot/Garage 390 1.9
Sexual Performance by a Child '
Residence/Home 14,881 736
School/College 438 2.2
Weapo L Other/Unknown 2,120 10.5

The most common weapon involved in sexual
assault cases was physical force through the use
of personal weapons, which accounted for 90.4
percent of the incidents.

Sexual Assault Weapons
Weapon Volume %
Asphyxiation 93 0.4
Blunt Object 123 0.6
Drugs 536 26
Firearm 358 1.7
Knife/ Cutting Instrument 228 T
Personal 18,805 90.4
Other 654 3.1
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2016 SEXUAL ASSAULT
BY JURISDICTION

AGENCY INCIDENTS
ANDERSON COUNTY
AndersonCOSQ ..........c.0vs 15
PalestinePD . .........civinens 38
ANDREWS COUNTY
Andrews COSO. ....oovvvinennnns 9
Andrews PD ..ovviiiiviiiiiiie 15
ANGELINA COUNTY
AngelinaCOSO.................. 6
PIBGIEPD icsnmmmmnnimmmssmnoe )
HuntingtonPD . ........... ... 3
Lulkin PR cvasvaswmnisii s 37
HudsonPD. ......ccivinennnnnnn. 1
ARANSAS COUNTY
AransasCO SO ........oovvvnnnn 16
Aransas PassPD................ 10
ROERBOEPD L ownsvmmmmrommamomems 2
ARCHER COUNTY
Archer GO 80 . amenaivemanss 2
ATASCOSA COUNTY
Alaseosa CO 80 wouioivivseins 24
EMIBEIPD: . e s mmm s 1
Pleasanton PD..........ivivins 15
PoteetPD. ... ... 4
AUSTIN COUNTY
AUSHR SR80 o smsae s 3
Bellvilles PD: o camamsaiainimass 2
Sealy PD . vismnmesimmssnerss 7
BAILEY COUNTY
Bailey EO S0 o v vy 2
BANDERA COUNTY
Bandera:CO SO oo avinvinaows 11
BASTROP COUNTY
BastropCOSO ................. 56
Bastrap PD: coswvavasanunn sivaias 12
ElginPD.....covvvivniiiinnnan. 2
Smithville PD ..ssmnvenanimssas 4
BastropISDPD . .........civnen 1
BAYLOR COUNTY
Seymotr P .. venwsmemmmm s 1
BEE COUNTY
Bee GOS0 iiwvvvisvviaiasa ey 5
BeevilePD .......ccovievenennn 24
BELL COUNTY
BalEEO S0, . s s s 45
HarkerHeights PD............... 15
KilleenPD: ..ovuvrvnonoassessn 226
Molarwille PD . .. ivs crvnvamramse s 1

Temple PD . ..ivivivemesvvinies 68
Killean ISDPD: ., iivnvasvananaany 2
SAado PD v s e s 2
BEXAR COUNTY

Bexar CO SO ivimawmmviwass 199
Alamo Heights PD . ............... 1
Converse PD . . ..cvviniswaainsvis 2
Hollywood Park PD  .............. 1
KIBVED e wosms s o e 3
LeonValley PD................... 3
QOlmosParkPD ...........coiunns 1
TerrellHills PD . .. .. vviee et 1
Universal City PD ............... 24
WinderestPD . ...oooviiiiin e 1
Live Qalc PD: . cvsvvvvaseminraios 1
UtH/ISCrSAPD . ...vonnvcninns 1
Ut San Antonio PD ocvevsaevmsns 8
SelmaPD .......ccvivinmnennnnn 6
Somerset PD ... cvwsimviaaine i 1
HelotesPD ........ccovivnennnn. 6
SanAntonioPD .............. 1,545
BLANCO COUNTY

Blanco: SO S0 u i wvevin vy s 7
BlRaNCOPD .o e amn s ey s 1
BOSQUE COUNTY

Bosque CO SO ... ivviinuanens 5
BOWIE COUNTY

Bawie GO B0y s v s s 36
Ba AP .. arvmmmusrsoranesme 1
Nash PR swaiems sy oy 3
NewBostonPD .......cvvvviinuen 3
Toxarkana:PD; o suamieses 43
Wake VillagePD ................. 2
BRAZORIA COUNTY

Brazoria CO SO e ivime wwmm s msiss 9
Alvin PR v miodasssainn 32
G PD: s vrvsemsmns s i soam s 1
Danbury PO, . < o« o siesiiessinmian s 1
Freeport PE e sivasama s ws 14
Lake JacksonPD...........covun 20
Manvel PO iuvivvovcnions samwneiis 1
Pearland PD. .. ....covcininnenes 37
Sweeny PD .vosnsaamsmainvaonses 1
West ColumbiaPD.............o.c.. 3
Brazoda. P « i suovs s simaaes 3
Surfside BeachPD................ 4
Angleton ISDPD .....covvvnvnnan, 2
BrazosportISDPD.........oovvunn 1
BRAZOS COUNTY

BrazosCOSO ......covvuvnnnnn 14
Bryan PBx: o ssnisassmsamans 115
College StationPD. . ............. 52
Texas ASM Univ PD . ... ... ....... <]

AGENCY INCIDENTS

BREWSTER COUNTY
BrewsterCOSO ..........covvunn 4
Sul Ross State UnivPD . ........... 3
BROOKS COUNTY

Falfurrias PD cogumasiayiiie s 1
BROWN COUNTY

BrownCOSO .......covvvvvenns 12
Brownwood PD ................. 18
EarlyPD.....covviiiiiiinns 1
BURLESON COUNTY

BurlesonCOSO ........ovvvnennn 9
Caldwell PE i vsviv s viivivans 3
BURNET COUNTY

BumetCOSO .......cvvvvunnnns 29
Marble Falls PD  ......c.ovimiivans 5
Granite ShoalsPD . ............... 1
HorseshoeBayPD ............cn0 1
CALDWELL COUNTY
CaldwellCOSO........oovvvin 10
Loekhait PD ..vusvm s e e 10
Luling PB:ivsasinamaumniiyesiey 4
CALHOUN COUNTY

CalhounCOSO ........c0vvnnnnn 6
Port Lavaca PD ..cavansvmooisias 18
CALLAHAN COUNTY

CallahanCO SO ........0cvvvvnnn 2
Baird PEY. . noewsnssises i ivessss s i 1
CAMERON COUNTY

Cameron CO SO .. .ovvvinviviinns 80
Brownsvile PD . ........... ... 96
Hardingen' PD .o v amsas s aes 35
LaFernaPD .. ovvvivinvniniinness 2
LosFresnosPD .............o.oo0. 4
Port IsabelPDY . . . .o i s snvma oo 1
Primera PDL.. cocimaasims smmmasmins 1
RioHondoPD ...ovvnevninnevinns 1
San Banito PD oosvsmimmasmwa s 20
SoPadrelslandPD .............. 17
Tstc Harlingen PD ...........ccun 1
Palr Valley PD. ... ... cusspimsnisvs 1
SantaRosalSDPD.......ccivivunn 1
Rancho VieloPD ................. 1
CAMP COUNTY

(BT )0 2 67 5 HCT6 R —— 2
Pitteburg-PD: vouwvn soasvns s 2
CASS COUNTY

Cass QO8O ..asiehmsmat o nmn 18
Atlanta PD .. cviciiniisivisivins 11
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Lipden PD st 3
Quee GV P oo s somapess 1
CHAMBERS COUNTY

Chambeis GO 80 o rmimmsiaes 34
Mont BelvieuPD ............. ... 3
CHEROKEE COUNTY

Cherokee COSO................ 30
JacksonvillePD . ................ 16
BUsK PD: s ammenars v savmngs 8
CLAY COUNTY

6]\ &0 11 6 F g S 6
COCHRAN COUNTY

Cochran GOS0 i yisisan 4
COKE COUNTY

CokeCOSO ....iviiiininnnnnns 1
COLEMAN COUNTY

Coleman PR vvvvvsievaraanoas 2
Santa.Anna PDorrvsaasiviiies 3
COLLIN COUNTY

ColinCOSO .......ciivviunnns 22
ABNPLY wvionvsiasmvams v ames 25
CelinaPD ......ovnmmnrnennnenns 2
FarmersvillePD . ........ccvvivnnns 2
FOSOOPEY. ..vxcerennois mome b b s 540 5 50
Mekinney PDix v vimw s s 74
PlanoPD . ..ovviiiiiiiiniinnnns 89
Prosper PO s s e 5
WYE PD Lieeeiee e 13
MEIEBBY PE oS 3
Lavon PD .. ...iiiiiiiinnnnnenan 1
COLORADO COUNTY
ColoradoCOSO .....covvvvinnnns 4
Columbus PD o esineans susoiies 2
WeimarPD......covvvvinininnnnn 3
COMAL COUNTY

ComalCOSO ....vvniiviniies 37
New BraunfelsPD ............... 85
Garden RidgePD. .............. .. 5
Bulverde PD ......ccoviininnnnnn 2
COMANCHE COUNTY

Comanche COSO ............... 2
Comanthe BD v es 5
DeleonPD . .....ovvviiiiiiiennn 1
CONCHO COUNTY

Concho CO B0 i s sy 1
COOKE COUNTY

Cooke CO SO .. .iiviininanncias 6
GainesvillePD .. ... 33
CORYELL COUNTY

CorvellCO 8D wowavwvnnumammnsy 1
Copperas Cove PD .............. 46
Gatasville PD: . ..vuovmmwuns snvns 19

AGENCY INCIDENTS
CRANE COUNTY
Grane OS0! i vas s sammimmis 1
CranePD ... 1
CROCKETT COUNTY
Crockett COSO0 . ;v vvvvvvunanssues 5
DALLAM COUNTY
Dathark PD: s s e massaii i 4
DALLAS COUNTY
Dallag:COS0: (. ovviasavasvnies 10
AddEDn PE s.uvsemssas s mmisios 11
Balch SpringsPD.........oovvvnn 19
Carolton PD s« o vaivisew s s o 86
Codar: BlEPD :svicsog e 15
Cockrall HIIPD .« cvvnvvmvnasevnns 1
Coppell POy s fevm g
(877141 (0} o4 b SRR 32
Duncanville PD. . .........ooovuns 25
FarmersBranchPD .............. 1
Gadand PD: ovasanmviainsin 206
Grand Prairie PD . .............. 192
inving PR oosinmnipainpiseres 149
Lancaster PO .o imesmmminsmmnms 27
Mesquite PD .............. ..., 82
Richardson PD  ...owewsvmmsmmsns 15
Sachse PD ......oicvcvevvanaa 12
SeagovillePD ..............oo00. 3
University Park PD . .............. 2
WIlmBr PD v o vmm v smss s sswen 1
UT Dallag' PO csimvadiaas oy i 1
Rowlett PL  covnsamemsne wawims 28
Glenrs Helghts PD i icviauvsiz vas 4
Baylor Scott & White Health. .. ...... 2
So Methodist UnivPD . ............ 5
(57 111 1 o R 1,064
DAWSON COUNTY
Dawson 0050 «nswapmmemmma s 5
LamesaPD .......covvvirvn... 10
DEAF SMITH COUNTY
Deaf SmithCOSO.........o0c0vnnn 2
Hereford PEaaav s sanaiavviveigs 23
DELTA COUNTY
Dalla: GO0 . o v ros il aainses 3
DENTON COUNTY
DentonCOSO .......ovvvvinnnn 31
Denton POY v 110
Lake DallasPD ........ccovvnen.n 6
Lewisville PD . ...ooiiiviivaeines 70
PilotPointPD.........ocvvvvnnnnn 3
Sanger PD .o asvivamvaving 14
Texas Woman'sUnivPD ........... 2
Univ Of North TexasPD............ 5
Flower MoundPD  ............... 8
Little Bl PD. < 5icvsvums s i2
TheColonyPD . ....covvvnennn. 20
Highland Village PFD .............. 1
CornthPD . ovv e 5
Hickory Creek PD. .. ........oo0in 3

AGENCY INCIDENTS

Roanoke PD......ccvvvivarnennns 1
Trophy Club PD v v sy 6
DEWITT COUNTY

DEWIE GO ..o eommnse sonsss g s o 50603 5
Cuero PR o s 6
Yorktown PD........coinininnnnns 1
DICKENS COUNTY

Sput: PD s snmnsmeeie 2
DIMMIT COUNTY

DImmit GO SO wo s wssas s 5
Donley COSO .........ocevnnn. 1
DUVAL COUNTY

DVEES NS0 s monswi s s 4
FraeePD: e ens i st 2
EASTLAND COUNTY

Eastland COSO.................. 1
GO PD v sussimnen i 3
Eastland PD......ccvviniinennnnn 2
ECTOR COUNTY

ECloF G S0 iwwvm o v mmmms oo 42
Odessa PR sy s v siosisiadaed 75
EctorColSDPD .....ooovvvnnnn. 1
EL PASO COUNTY

ElPaso £0 «isnvuaswsamms suaaes B85
ElPasoPD ......ccoviunnnnn. 391
UTEIPaso PD ivvvviasmaniaviins 5
ElPasoISDPD ....ovvviniinnnnnn 7
Horizon City PD .. oo aniiiin i 8
Socormo PD. . v v i 6
ELLIS COUNTY

ENE BRBE . ooovmmnmmmssamasmmme 13
Fertis PR vayamysesssa e 2
AW PE s ssmmomnsepmssairsm o 2
Midlothian PD. v savvmiivy vy 17
Red 08k PDY. . o vwwmmmysm s 2
WaxahachiePD . ...........000un 13
ERATH COUNTY

ErathCOSO .....coviiiviiinnnnn 12
DOBlin PD wovmwmmmms s aamsm smeess 2
Stephenville PD . ................ 11
State Ublv PDL . ovvvvivsnmmsmamias 2
FANNIN COUNTY

Fannin:CO SO s sswses asvmaess 6
Bonham PD .o vmsmmsmss-snmes 7
FAYETTE COUNTY

Fayette COSO......oovvuivnnnnns 2
LaGrangePD .......cciiiuinnn.. 6
FORT BEND COUNTY
FortBendCOSO ........... ... 135
MissouriCity PD. ... .....ooii i 21
Rosenberg PD .......cnvniiinns 30
Staliord PLY ouvssnasimmanmmamims 22
SUgar LA PD o wovpmmr s smsemos 23
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AGENCY INCIDENTS AGENCY INCIDENTS AGENCY INCIDENTS
Needville PD . . .ccievvn v 5 GUADALUPE COUNTY AthensPD ..vvemvnneivssnesassn 1
ArcolaPD.....ovviiiiiiiiinnnn. 1 Malakoff PD : -ivvanmvivasms i 2
Meadows Place PD . .............. 5 | GuadalupeCOSO............... L B T 1
FUIShar BD . o . oo 2 Schorz PO .o mvsivnviie syigiidsnn 23
""""" BeqUIT PB vsuwssnemmnsmwivaes o HIDALGO COUNTY
FortBend ISDPD ................ 1 :
I —— Coolo PR o vamsaiiviing. 5 | HidalgoCOSO ....vvvivnnnn. 136
2 Et o = HALE COUNTY ,g:;amo T:"lg ...................... ::;
reestone: CO SO .o viisiiaaivis 1 1 ),
FAIMSId PD v vvvvve e 2 ;'f*FQOSQD-~~~-------------1‘1* N R — 88
Taggue PD o osvaw s dssaisaag s 6 BIVIBWAE. e et Elsa PO ..cvvmmmumsvsssesonsam 2
Hidalgo PD . . i inismmrasiaaaas 7
FRIO COUNTY HAMILTON COUNTY Mlc Ai?en e o
Hamilton PO woms e v o v L (I = A
PearsallPD ..........ccoiivuunnnn 5 Mercades PO rvaisom s o 19
Dillay PO aoissavmenines i i 4 HARDIN COUNTY MISSION PD . . v voeeeeeianeen 26
GAINS COUNTY Hardin COSO ....oovvvurerrnns ad | FHerER vesiinenmiiie e b4
: KOUREZOPD oo oo s 2 SanJduan PD .....ovvvniiiiinns 18
Gaines CO B0 iasvsnivwiarani B es 5 Silsbee PD 5 WeslacoPD .o oo 33
Seagraves PD ................... L I i Palmview PD .. .oviveeieeeennn. 3
Sour Lake PD. v vopswn somsan 2 Alton PD 1
LumbertonPD ......... .ot 2 3 I (o e RO T e B A T
GALVESTON COUNTY umberton PD Edinburg Cisd PD .+ vvvovee 1
g?l':}%‘o“ COSO .vvvvvvnevenens gg HARRIS COUNTY Porltas PD v isauiansidioniws 4
RSO T« oommsmums snsnind Hatis BOSE. wummmsmnssmensnss 685 Sullivan Gty PD . .cvvvvviiinnnns 1
Friendswood PD . ............... 16
Galveston PD................... gy | SRONEES R % | HuwLcounty
Hitehieoek PO . o v vimmins v 4 e A e i (51 o o ] o RSSO 6
GalenaParkPD........... ..t 10 L
KemahPD ...........covninnnn. 1 Hillsboro PD ... oov i 12
HUMBIE: PO o vi v viis son sigimmmsmmnions 15
LaMargUei PR «onimnunsammssaraniamig 2 ; : RASCAPD i v v siaicis woivss i aiii 1
League City PD .. ..vveeeeennnn.. 54 | Jacinto Gy PD.......oouveeennns 1
i Jersey Village PD................. B HOCKLEY COUNTY
Texas GV PR oy 19 La Porte PD 19
TX A&M Galveston PD ............ § |l g L eI po7 | HockleyCOSO ......ocvuiinniee. 3
Santa e Phuanmssesams i 1 ASAERNGS 1 museassmnmmn s Levelland PD ... ....coovvvnnnnn. 25
Seabrook PO ¢ ouceamniesivis o 7 South Plains College PD .. ......... 1
GARZA COUNTY South HoustonPD . ............. 22
Garza.CO 80, s v cisivarimias 3 Lor;bili i’;% --------------- :3 HOOD COUNTY
ebster PD ..
GILLESPIE COUNTY Katy PD ... oo 19 g‘:::bﬁg D o 2
Fredericksburg PD . ............... 4 NassauBayPD .................. 4
UT Houston PDy swg cosmsssmese s 1 HOPKINS COUNTY
CRNEMLED CRUNTY Texas SoUnivPD ................ 1 Hopling G0 SO - 4w iawsiisiaiins 13
Gonzales COSO ... ovvnrvnennnn-. 8 Rice University PD................ 3 Sulphur Springs PD . ... c..vvvn 7
Gonzales PD s s cdns st 14 KIBINISD PD «vsesins sy s sns s 1
Waelder PD .. ... 4 Alief IBDPD v aiiiviirasviaes 1 HOUSTON COUNTY
Katy ISDPD .. oo ovmsvmsmarsnsmna 2 Houston COSO . .o iiieeeeenns 1
GRAY COUNTY Pasadena ISD'PD .o cnumsieis 1 Crockett PD .o oo e e 2
GrRVEOBEY vunmvnevasemie v 3 UnivOfStThomasPD............. 1
PampaPD ... ..overninnerinan 5 Humble ISDPD .. ..ccvvveannnns 4 HOWARD COUNTY
................ G = i i R
GRAYSON COUNTY Houston PD 385 Big SpringPD ..ottt 19
GraysonCOSO .....vvvvreannns 13 HARRISON COUNTY HUDSPETH COUNTY
DenisonPD .....ovviiiiiiinnns 13 Harison GO 80 . cvsmns s s s 8 HudspethCOSO......oovunnennnn 1
ShermanPD........ccovvnnnn. 45 Marshall PDY. . oo sssmainenissn 8 P,
VanAlstynePD .................. 2 NTY
WhiteSB0r0 PD . .+ e vveeveeeen 4 | HASKELLCOUNTY o I —— 33
Moga PO oot waasvmssaeiis s 2 Haskell PD . ........oniiiniiinins 1 Commerce PD .. .oovvvvrveannnns 7
Southmayd PD.........coivnnnn. 1 HAYS COUNTY Greenville PD ......... ... 31
TX A&M-Commerce PD............ 4
GREGG COUNTY B GO 80« ovvmasmwsonmmansd 26 | CaddoMillsPD .........ccuvvnen. 1
B G S0 oo sme g 14 SanMarcosPD ...........c.0.00u.n 5
GladewaterPD..........ovvuennns 5 Texas State UnivPD .............. T HUTCHINSON COUNTY
KIGOrSIPIY | » oo s smpmane sin 186 BudaPD.........coovmnneroinnan 3 HutchinsonCOSO ............... 7
I‘;\?r:gt;:gngF?D ................... ?g HEMPHILL COUNTY Borger PD. cqussaess s 15
A Hemphill COSO ...vvvneennnnn.. 2 JACK COUNTY
GRIMES COUNTY _— Jack COISH vivivwsmesvravives 5
Grimes CO SO - svscvvniswssens 34 B o JacksboroPD.......ovviniininnn. 4
NAVESOEE PO - . o o sais e tieee s mias 2 Henderson CO SO .. vevevnnnvnass 16
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AGENCY INCIDENTS AGENCY INCIDENTS AGENCY INCIDENTS
JACKSON COUNTY KNOX COUNTY MARTIN COUNTY
Jackson G080 vy 4 KnoxCOSO ...ovvivinnnniinnns 2 Stanton PD:csnsiesnavaieyaies 1
E PD i 1 DR G PD s e i s e et 2
Gizé;do PD 3 e MASON COUNTY
""""""""""" LA SALLE COUNTY Mason COSO . .vvvvvneeeenennd
JASPER COUNTY L e 3
p——es 50 aSaleCOSO........oovviunnnn MATAGORDA COUNTY
Kirbyville PD. ... vveeeeeeennn 1 LAMAR COUNTY Matagorda GO SO ..........vunn. 13
Lamar COB0 :wss vivevimmmms oo 8 BayCityPD .....oooiniinionns 19
JEFF DAVIS COUNTY PatiS PD .. ... .o ssse sy 18 Palacios: PR v i am e aimai 4
Jeff Davig Ce SO oy 1 Reno BE . commmmmsriammpmes s 3
Vb GO 80 oevususuavanics 3 | MAVERICK COUNTY
JEFFERSONGOUNTY. . | Maverick COSO ........covvvinin 9
Jefferson CO SO . .vivivsviiiin 12 LAMPASAS COUNTY
Beaumont PD ....vesm e s e 192 LampasasCOSO ................ 1 MCCULLOCH COUNTY
Groves PD v vwie soviv vt 12 Lampasas PD o oo e swwas s oo 16 BradyPD .......ccovinnniiiivnnnn 2
Nederland PD........cvvvvninen 1
POrtARNUT PD e ovve e 46 | LAVACACOUNTY MCLENNAN COUNTY.
Port NechesPD .......coovnnn. 11 Lavaca GOS0 osviasrawresnmi 2 McLennanCOSO .............. 35
Lamar University PD .. ............ 5 Hallettsville PD. . ....oovvvvneennn, 1 Bellmead PD ..........oovvvenn. 29
YoakumPD v nesmasssas: 1 Beverly HillsPD ................. 1
JIM HOGG COUNTY HewlttPD wutssviswnnne v warasas 7
JimHoggCOSO..........covvunn 1 LEE COUNTY Lacy-LakeviewPD .............. 14
LEa CO SO, v v vresensmnsnssmss s 5 Lorena PD: i ¢ svsimmis i s 3
JIM WELLS COUNTY GiddiNgS PD . ..o eeeeeeeeiiiiiis 3 MCGIegOr PD . ... eeeeennn 4
JmWellsCOSO. ... vvunnsn 10 LexingtonPD . .......covnivniians 1 Robingon PD:w s nssensrisaeimiay 6
BHCE PD vy iy e oo s s 23 W I PN 117
. LEON COUNTY WORPD. e 1
JOHNSON COUNTY Lean COSO. .\ vvvreannnennn. 8 | RieSBIPD wovroreeriiaiiinnns 1
JohnsonCOSO..........0ovvenn 24 TSTC Waco PD' v svisissvmciva 2
Alvarado PDu-owwasinss s s s 4 L_‘BEH OO, BaylorUnivPD .................. 5
BurlesonPD......covvveeennnn... 30 Libety COSO vvvvviiinvniiiiny 40
CREHINA PR o onma e rmsmisiras 33 ClevelandPD.....ccoiviivnnnns 2 MEDINA COUNTY
JoShUBPD . vee et 4 Dayion PD «iivniivin v 12 Meding CO'SO wiiis swmmvsmnines 20
Keare PD s moe st e 2 Liberty PD .......coooiiiiininnns 9 DEVINEPD. « coevosvss s sis i iiians 4
VERUS PO o oo mss vvs s iiriasiaiis 1 LIMESTONE COUNTY Hondo PD: s s s esms s 8
JONES COUNTY Limestone CO SO .. ..vvevvernnns 2 MIDLAND COUNTY
JoresCOSO ...ovviivnninnnn, 1 Groesbeck PD . v v 3 Midland' €080 suvessmansias 7
ANSONPD, s sonnrsat s e annas 1 Mexis PD .o vovrvsmnss sommsmsenes 9 Midland PD .. .vveeeiieeene 110
Hamiin PD . ..., v iiiiiiiinnen 1 LIVE OAK COUNTY MILAM COUNTY
KARNES COUNTY Livei0ak B0 80 cuvnmwasamimenie 2 Wi B0 B s s s 2
Katibs GO SO o vvowwamsm i m s 3 Three RiversPD ................. 4 CameronPD ... .vvinineaannn.. 5
KenedyPD...........ocoiinnnn. 1 LLANO COUNTY Rockdale PD v vinvimmnn vass 5
KAUFMAN COUNTY LIBNOCO SO o vt vt eeeerenenns 4 MILLS COUNTY
'Iizrur:;nyaggo SO .... . s 4{; LUBBOCK COUNTY Millg BEESO: <o mpeie i aimuam s 6
TerrellPD ..o 17 | LubbockCOSO ..........ooen. 24 | MITCHELL COUNTY
Lubbock PD s canvian e 313 Mitchell CO: SO vanimsmymiaainids 1
KENDALL COUNTY Texas Tech UnivPD ......oovnnnn. 4 Colorado Gity PD .....c'vveenn.. 4
Kendall GOS0 vivvmomuswoa sy 9
Boeme POV, ivivasssvsniva s 1 LYNN.COUNTY MONTAGUE COUNTY
Lynn €080 i vavaniasvn s ibeiss 1 Montague COSO. . ....oovvnnnnnn. 5
KENEDY COUNTY TAhoka PD .. .ovoeeieieeeenne, 3 BOWIEPD ..ot 4
Kenedy COSO ............00cnnn
ERRU S50 ® | maoison county MONTGOMERY COUNTY
KERR COUNTY MESEA T B « s svoensicns comas & Montgomery COSO ............. 35
KO TS0 s o e mwsmspen oy 22 Madisonville PD . ................. 5 ConroeiPD .. .o 56
Kerrville PD .. .....covvncuinnnnn 26 Madisonville ISD ................. 1 Patton Village PD . .....oovvvnnnn.. 1
KLEBERG COUNTY MARION COUNTY SO P et A .
Ktebegg 00 = 0 7 Maron CO S0 cmnvreies meamas 1 Montgomery B o e e S 1
Kingsville PD . ... ..ivininannnn 15 Jefferson PD .............iiiinnn 1 Conroe ISDPD oot eeeeeeeennns 5
TH AGM Kingsville PR oo v 2
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MOORE COUNTY POTTER COUNTY SMITH COUNTY
Dumas PD . .vooiwime winnveum e s 10 AmarilloPD .. ..oiiiiiiiia 225 SmithiCO'80.. ... .cvuvssiiaiamsis 30
Lirdale PR o mas s s 4
MORRIS COUNTY RAINS COUNTY TYEPD. .. e oo v ese 104
Morris COS0: o cosvvammai s 2 Raing GOS0 v vvssmvsmm v smiss 1 Whitehouse PD . ......ovvennennn 11
i ffieldPD .. ...cviiiiinn 2 BB . pomme it ot b b 5 o 1
ﬁg:‘lg: o 2 | RANDALL coUNTY Bullard
RandallCOSO .....oovvvvivren- 21 SOMERVELL COUNTY
NACOGDOCHES COUNTY Camyont BD! v voswmmummsswmimemise 11 Somervell COSO. ......oovvvvnnnn 2
Nacogdoches COSO ............ 27 West Texas A&M UnivPD . ......... 3
Na gd STARR COUNTY
cogdoches PD ......iovoivians 26 RED RIVER COUNTY
Stephen F AustinUnivPD .......... 4 Starr 8O 80 we cvsvsn ansaivneis 21
RedRiver COSO. .......covvnnnnn 3 LaGrullaPD ...t 1
NAVARRO COUNTY BOGOta PD i« asiwiviionis smwm s 1 Rio Grande City PD .. ............. 5
................. 1 bttt LA A S A
GO R e | neeves counry
ReevesCOSO .........civivinnn 2 STEPHENS COUNTY
NOLANV [ 1o F 6 Stephens COSO +.nerenennnnns 3
Nolan CO SO .. oviivvshvaniviii 1 i P osmeiasssivig 1
G REFUGIO COUNTY Breckenidp 5
NUECES COUNTY REfgl0 COMBO! vysmmmmsemammames 2 SWISHER COUNTY
NuecesCOSO ... ..ovvvivnnnnnn. 9 Refuglo PD. .. .c.ooveosssarsrsgnis 1 TUBEPD © oo oot e 8
Bishop PDvuvvuwrasvaisvenis @
Corpus ChAStiPD . ..vveeenn.. 44g | FOBERTSON COUNTY TARRANT COUNTY
PortAransas PD.............. .. 9 RobertsonCOSO ................ 9 TarrantCOSO . ..o vviieeeneens 39
DASCONPD ot naiens 1 Hearne PD siguyvos svvnaaveaas 3 Arlington PD .o s v 361
RAG PR o cammsmmmonms vy momd 4
OCHILTREE COUNTY AGCKWALE L OUNTY. R A 27
Ochiltree COSO . ..ovvneinrannne. 4 RockwallCOSO .........covvvnn. 8 Benbrook PD ... ovvvvveeeieeenn, 9
Perylon PD ... .vvnvnicivniiiini, 1 Rockwall PD .........oooiiunin. 14 Crowley PO i uiveiiiis iz 2
RoyseCity PD ...........ooovunn. 2 EUIESS PD & ottt e eiaaaans 59
ORANGE COUNTY HeathPD ........covimininnvine. 9 Everman: PD oy pin sy 8
OrangeCOSO.......ovvvvnnnnnn 13 Forest HILPD . .ot oo ee s 2
Bridge City PD ..............o00. 3 AESICOURT FortWorthPD ............... 1,060
OrangePD.......oovviiinnnnns 27 Rnsk' GOS0 wrrimsmieenamumims 1 Grapevine PD s 7
PinshirSt PD: s o smsnsin i 1 Henderson PD .................. " Haltom City PD. .. ..oovovivvianns 37
b1+ [+] 5 o TR 7 HUFSEPD. © oo eiee e inenss 24
SABINE COUNTY e
West Orange PD ..ot 1 ) Kennedale PD .. ......ovvvvinnnnn 6
o Sabine CO B0 s wimivwse o st 10 Mansfield PD . . . oo oo 13
: SAN JACINTO COUNTY No Richland HillsPD . ............ 39
Palo Pinto CO B0 ...osseviaiiyias 2 : Richland Hills PD . ..o oo 7
San JacintoCOSC .............. 18 River Oaks PD 4
PANOLA COUNTY Sl\fe.l' &F?D .AAT‘B
INTY. aginaw PD . .....oovivevninnnnn
Panola CO SO ... eeeernnnn, 4 | SANBRECCCN Wa%afg": 50 o i
Carthage PD .....ccovnvnenennns. 7 San Patricio COSO. .......cooniees 3 Westworth Pb """""""" o
Ingleside P wvvsmaimassn i & ]| AmreEnti T N
PARKER COUNTY N —— g Keller PD: wvs i i@ u i st 1 ;
e R 50 | PortlandPD ........ooueeuinnnn.. g | SOMNBEPD ormrmemreanmyenn
: UTArlington PD ......ovivnvnnins, 6
WeatherfordPD ... .....ovvvvnnn 32 SiMton PR sapsvassniaeaiandmemd 1 DIEW Ai 4
Springtown PD 3 TRRABE! wesmmraemsasnmmm o 2 AIPORLPD . .vovnnrnveeees
PIRGEII by e s sianin dedeissds Texas Christian UnivPD ........... 3
PARMER COUNTY SAN SABA COUNTY Colleyville PD.. ...ovie v orornmssssas 2
EHONB P« o xnsnissis mssi e Hios 2 | SanBabaCOSD. s 1 Pelican Bay PD ..o muviaiinis 2
SO SanSabaPD .................. 1 Tarrant Co Hosp DistPD ........... 2
PecosCOSO......oovviivvnnnnnn 1 SCURRY COUNTY TAVLOR SN
Fort Stockton PD . .« v ove oo 8 SeUry COSO oo 2 Ta;_flor L 0 B S e TL 6
Sryder BD:ciis crvssmiissiaiia 5 Ab!iene PD EESREEEERERERERRRRE 168
POLK COUNTY Abilene Christ. U ... ..ot 2
PolkCO SO ....ovvrinnnenrases 47 SHACKELFORD COUNTY TERRY COUNTY
ENVANGSON PE i wnssmsmemmamresims 11 Shackelford COSO ............... 1
COMGaN PD ..o\ eeeaneennn 5 e —— Terry. C.O Sg .................... 1
Onalaska PD - oo oo 6 BrownfieldPD .............0c0vnnn 5
Shely CO SO .o« womms a mxsemsains ] THROCKM
POTTER COUNTY Oorer PD o e cass s i3 a0t 13 RIS eI
Botier CO 80 . .. .. .. 4m Throckmorton CO SO ... .ovvvvvvns 1
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AGENCY INCIDENTS
TITUS COUNTY
Tites CO B0 s mane s 15
Mount PleasantPD .............. 15
TOM GREEN COUNTY
TomGreenCOSO............... 17
SanAngeloPD ................ 89
Angelo St.UNIVPD ....covviiviin. 2
TRAVIS COUNTY
Travis COBO Joriviamvsedaiony 206
AUSHRPD oiinmmvinsmpim e sam s 296
Mancr PD: s avess oo vmsaniasiea 2
UtAustin PD.........coiininnnnn 5
Pflugerville PD .. ......oovvvvnnt 56
Lakeway PD ;s covwrrsmmnmmsanas 6
Lago Vista PD i vvvivsvimanviam 7
JonestownPD ............... ... 2
Austiy ISDIRD cocssmsnamansins 17
BeeCavePD ................... 4
Pflugerville ISDPD. . .............. 2
TRINTY COUNTY
Trinty COSO......vvvvvevnnnnnen 4
TYLER COUNTY
TylerCOSO. ... 27
UPSHUR COUNTY
UpShit BO B« simmemmassmpsies 27
GilmerPD . iasmsvminsisias 3
UPTON COUNTY
UptonCO SO ... 2
UVALDE COUNTY
Uvalde ' COBO v evmmmsmssnes 6
VAL VERDE COUNTY
ValVerde COSO..........ovvnn. 6
DelRioPD......covvvnvnnnnnn.. 14
VAN ZANDT COUNTY
Van Zandt CO B0 ...uivs wvmisonsmsn s 9
Grand SalinePD ........ ... 000t 4
Nan PO .o v ws s e s 1
Wills Poimt PD ... oo cviivcianias 5

AGENCY INCIDENTS
VICTORIA COUNTY
Victofit CO' 8D . vwses swwsmassn 46
VictoriaPD  .......cooiiniiinnn 62
WALKER COUNTY
WalkerCO S0 ...coovviviminsins 15
Huntsville PD .. ccovmviaainavain. 22
WALLER COUNTY
WallerCOSO. ......oovcvvvvannnns 1
Brookshire PD . .....oiieiivaiine 8
Hempstead PD .................. 3
WARD COUNTY
WardCOSO ..oovviiiiiiiinnann 6
Monghans PD: i sivesssiar s 5
WASHINGTON COUNTY
WashingtonCOSO ............... 7
BrafNam: Pl sovumvmemivamsans 15
WEBE COUNTY
Webb.COSQ: oo vvucivnimmimam 5
LaredoPD . ... ... 266
TX A&M Internat'l UnivPD .. ........ 4
WHARTON COUNTY
WhartonCOSO ............cuen 20
ElLCampa PD o umavmwmmnsme s 19
Whanrton PD . ... c.oeioniisimsviss s
WHEELER COUNTY
WheelerCOSO......coovvviinnnnn 4
WICHITA COUNTY
Burkburnett PD . .ocovvivinivnnes 12
Elactra-PD ......cnssoeminisemamis 2
lowa ParkPD.  .o.owmammsmiemim sy 4
Wichita FallsPD ............... 223
MidwesternUnivPD. .............. 1
WILBARGER COUNTY
Vernon PR s wvisimaiins suvs 15
WILLACY COUNTY
Willacy CO SO . .. cocvvimivnssvis 13
Eviord PE: cqoiminmaaesiimiaese 3

AGENCY INCIDENTS
RaymondvillePD ................ 11
Port Mansfield PD ................ 1
WILLIAMSON COUNTY
WilliamsonCOSO . ............. 76
Georgetown PD ................ 27
HuttoPD ..ot 6
Round Rock PD ............cvus 65
TaylorPD oot e ii i 20
CedarParkPD........vviivuinns 42
LeanderPD ........coiiiunnnnn. 34
Thrall PD v amsasimannmios s 3
JarrellPD .o 1
WILSON COUNTY
WHSoN GO SO s v wwimm simmrmeims 2
Floresville:PDuswwigiidiimyaan 6
WINKLER COUNTY
WinklerPD . .....ovviiiiiiiniann 1
WISE COUNTY
WISB COBO . . svswmewwsss saaens 15
Biidgepor PD gy aindniimnsia 1
DECRIE B o smemmmmmn wrsmegsm:s 2
Boyd PD oy ainaiaiae 1
WOooD COUNTY
Wood CO S0 .....pvwseassns s 14
MineolaPD. . .ovvveviniiinann 3
QuitmanPD .......c.coviiiinennn. 1
WinnsboroPD .......cooiiiinann 1
YOAKUM COUNTY
DenverCity PD ............ ... 3
YOUNG COUNTY
YoungCOSO..............covnnn 2
GrahamPD v v s 9
ZAVALA COUNTY
Zavala O8O suvusasaaisyiinyi 4
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