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THE BOARD Of DISCIPLINARY APPEALS
APPOINTED BY THE SUPREME COURT of TEXAS

www teboda.org (512) 427-1578
BODA APPEAL FORM Board of Disciplinary
201806207 - Carlos Leon - Elizabeth Cary Grace Appeals

Bar No, - 24002166 / Dismissal Date; 10/10/2018

| WANT TO APPEAL THE DISMISSAL OF THIS GRIEVANCE TO THE BOARD OF
DISCIPLINARY APPEALS (“BODA"). QUIERC APELAR EL DESPIDO DE ESTA QUEJA A

MESA %mAPE CIONES DISCIPLINARIAS (“BODA"). l / /

Signature (Firma) . 2 Date (i f{echa)

BODA is an appellate body and will independently review your complaint. it is not a part of the '
State Bar of Texas or the Office of Chief Disciplinary Counsel. BODA es un drgano de apelacion y

revisara de manera independiente su queje. No es parfe de la Barra da Abogados de Texas {State Bar of Texas)
ni d'e ta Oficina del Consejo Disciplinario Frincipal

Return this form to BODA within 30 days of the date you receive this notice. By returning this
farm, you are asking BODA lo review the dismissal of your grievance by the State Bar of Texas.
Devusiva este formularic a BODA deniro de los 30 dias de la fecha en que reciba este aviso. Af devolver
este formularic, le esta pidiendo a BODA que revise el despido de su queja por ia Bara de Abogados de
Texas (State Bar of Texas)

CRIRY

Do not send any additional information to BODA. BODA will obtain a complete copy of your
grievance from the State Bar of Texas. No envie informacion adicional 2 BODA. BODA obtendra una
copia de su agravio de fa Barra de Abogados de Texas (State Bar of Texas).

We will notify you in writing when your appeal form is received. Le notificaremos por escrito cuando
se reciba su formulario de apelacidn.

Carios LeBn

ave ilt 2
e e due p SOSIJQ'UEj por f3vor pondel s

Mall emad or fax thls form {Envie por coreo, coreo electrdnico, o envie esta forma por fax):

Mail: Board of Disciplinary Appeals Email: appeal@txboda.org FAX: (512) 427-4130
P.O. Box 12426
Austin TX 78711
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Frank Huerta @’/IOS 46_61" J 9‘/ 5@\)

From: tackie Truitt

Sent: Friday, November 30, 2018 8:33 AM
To: Frank Huerta

Subject: Re: Visitor

The Board does not have a decision yet. We are a little backed up due to the holidays, so we will have a decision after
the first of the year.

Jackie Truitt
Sent from my iPhone

On Nov 30, 2018, at 8:08 AM, Frank Huerta <Frank.Huerta@TEXASBAR.COM> wrote:

Good morning,
Carlos Leon is here today wanting to know if BODA has a response to his appeal.

Frank H.
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Disciplinary System Questionnaire k
Your completion of this questiornaire is purely voluntary. Any responses you provide will be used to improve the ) r_ I 9\ / 5 / / OC> x.S

attorney disciplinary system in Texas. Thank you for your participation.
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2. Was your grievance dismissed?
a. If your grievane

, .
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11 Warning Signs of Gaslighting - Gaslighting is a manipulation tactic used to gain power. And it
works too well. - Stephanie A. Sarkis Ph.D. Posted Jan 22, 2017

https://www.psychologytoday.com/us/blog/here-there-and-everywhere/201701/11-warnine-
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Gaslighting is a tactic in which a person or entity, in order to gain more power, makes a
victim question their reality. It works much better than you may think. Anyone is susceptible to gaslighting, and
it is a common technique of abusers, dictators, narcissists, and cult leaders, It is done slowly, so the victim
doesn't realize how much they've been brainwashed. For example, in the movie Gasligh (1944), a man
maripulates his wife to the point where she thinks she is losing her mind.

In my book Gaslighting: Recognize Manipulative and Emotionally Abusive People - and Break Free 1 detail
how gaslighters typically use the following techniques:

_~1- They tell blatant lies.

You know it's an outright lie. Yet they are telling you this lie with a straight face. Why are they so blatant?

Because they're setting up a precedent. Once they tell you a huge lie, you're not sure if anything they say is true.
Keeping you unsteady and off-kilter is the goal.

2. They deny they ever said something, even though you have proof.

You know they 1aid they would do something; you know you heard it. But they out and out deny it. It makes

you start questioning your reality—maybe they never said that thing. And the more they do this, the more you
question your reali'y and start accepting theirs.

3. They use what is near and dear to you as ammunition.

They know how important your kids are to you, and they know how important your
may be one of the first things they attack. If

children. They will tell you'd be a worthy
attack the foundation of your being.

{
4. They wear you down aver time.

identity is to you. So those
you have kids, they tell you that you should not have had those
person if only you didn't have a long list of negative traits. They

This is one of the insidious!' ‘\ngs about gaslighting—it is done gradually, over time. A lie here, a lie there, a

snide comment every so g'ﬁe, E‘nd then it starts ramping up. Even the brightest, most self-aware people can be
sucked into gaslighting—i (it8 effective. It's the "frog in the frying pan” analogy: The heat is turned up
slowly, so the frog ne\'erfrcg_ ! &hat's happening to it.

|

5. Their actions do not maf; » jxei&vo_rds.

‘When dealing with a person & etiny fat gaslights, look at what they are doing rather than what they are
ing. What they are saying. ws{fs yohing,it is just talk. What they are doing is the issue.
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6. They throw in ive reinforcenien

This person or entity that is cutting you down, telling you that you don't have value, is now praising you for
something you did. This adds an additional sense of uneasiness. You think, "Well maybe they aren't so bad."
Yes, they are. This is a calculated attempt to keep you off-kilter—and again, to question your reality. Also look
at what you were praised for; it is probably something that served the gaslighter.

N

7. They know confusion weakens people.

Gaslighters know that people like having a sense of stability and normalcy. Their goal is to uproot this and
make you constantly question everything, And humans' natural tendency is to look to the person or entity that
will help you feel more stable—and that happens to be the gaslighter.

8. They project.

They are a drug user or a cheater, yet they are constantly accusing you of that. This is done so often that you
start trying to defend yourself, and are distracted from the gaslighter's own behavior.

9. They try to align people against you,

Gaslighters are masters at manipulating and finding the people they know will stand by them no matter what—
and they use these people against you. They will make comments such as, "This person knows that you're not
%\ right," or "This person knows you're useless too.” Keep in mind it does not mean that these people actually said

these things. A gaslighter is a constant liar. When the gaslighter uses this tactic it makes you feel like you don't
Q:D know who to trust or turn to—and that leads you right back to the gaslighter. And that's exactly what they want:
\/ [solation gives them more control.

10. They tell you or others that You are crazy.

) This is one of the most effective tools of the gaslighter, because it's dismissive. The gaslighter knows if they

question your sanity, people will not believe you when you tell them the gaslighter is abusive or out-of-control.
It's a master technique.

11. They tell you everyone else is a liar.

By telling you that everyone else (your family, the media) is a liar, it again makes you question your reality.
You've never known someone with the audacity to do this, so they must be telling the truth, right? No. It's a

manipulation technique. It makes people turn to the gaslighter for the "correct” information—which isn't correct
information at all.

The more you are aware of these techniques, the quicker you can identify them and avoid falling into the
gaslighter's trap. £
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Michelle Obama Reveals She Had a Miscarriage Before Conceiving Her Dau
Through IVF - The former First Lady opens up about her fertility struggles in new memoir, Becoming.

By Leah Prinzivalli - November 9, 2018 - https.//www.allure com/story/michelle-obama-becoming-memoir-ivf-

w7 <al 1h)
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Michelle Obama's soon-to-be-released memoir promises to provide a behind-the-scenes look at life in the White
B House and how it really feels to be America's First Lady. But in Becoming, which drops November 13, she also
gets personal about her trouble conceiving, miscarriage, and ultimate decision to use in vitro fertilization,
commonly known as IVF, to conceive daughters Sasha and Malia.

As BBC reports, Obama’s candid memoir reveals that she suffered a miscarriage before giving birth to her
daughters. Discussing the memoir on Good Morning America, Obama said one of her goals is to open up the |
conversation about fertility. y

"I felt like I failed because I didn't know how common miscarriages were because we don't talk about them,” \
the former First Lady recalled. With Becoming, she hopes to change that: "I think it's the worst thing that we do
to each other as women, not share the truth about our bodies and how they work," she said.
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