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Asian Am erican Futures
(AAF)was founded in 2020
to ensure that Asian
Americans and Pacific
Islanders (AAPIs) are an
essential part ofthe

Am erican narrative. The

m ission of AAF 1s to ensure
AAPIcommunities are
SEEN, HEARD,
EMPOWERED and UNITED.
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Our Initiatives

Purple Mai'a Foundation AAPI Stories Within Hmong Innovating Politics

Strengthen movement Build narrative power Create a political
organizations and rooted in pride, love home to engage new
leaders and solidarity voices in AAPI
communities
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Presenter Notes
Presentation Notes
Rewind back to AAPI Heritage Month, May 2021. A group of Asian American friends had gathered to watch and discuss the PBS Asian Americans series on zoom. 

Our discussions exposed differences: we knew we needed to be telling different stories about Asian Americans. The PBS series was just a start. But, we couldn’t agree what those stories should be, or how to tell them. 
One friend deeply felt the pain of the attacks on elders and the murders in Atlanta. They were going to rallies, volunteering at self-defense workshops and sharing videos on social media, hoping that others would realize the violence that felt real and present to so much of our community. 
Yet another friend is the descendant of Japanese American incarceration survivors. They were involved in Nikkei abolition efforts and advocating for cross-racial solidarity. 
And then there was a friend who almost changed their name after 9/11 because being a south asian person made them feel like a target! Why, they wondered, were people just waking up to anti-Asian violence? 
These differences were surprising, based on the ways we typically segment Asian Americans. 
OBVIOUSLY, we’re not a monolith. 
But, our demographic differences couldn’t explain it. We had many different ethnicities, immigration stories, generations, class backgrounds, faiths and genders represented, but our differences didn’t fall solely on those lines.
I couldn’t explain these differences in opinion at the time, but I was really, really curious. And, although we couldn’t agree on WHAT to say or HOW to show up, we could all agree that we wanted a different future for AAPIs and we were willing to speak up and to use our voices to help get there. 


IQ\ Ehe New York Times

‘You Have to Give Us Respect’: How
Asian Americans Fueled the San
Francisco Recall

The landslide vote to remove three school board members cut
across ethnicities and income levels. But Chinese American
voters and volunteers were crucial to victory, organizers say.
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Presenter Notes
Presentation Notes
It turns out, we weren’t alone. The more time I spent listening and observing AAPI America, the more I realized that we are at an inflection point, culturally, politically, socially… 

A lot of hope: ideas like solidarity, community care, visibility of Native Hawaiian and Pasifika people are getting the attention they have long deserved. We have movie stars! Podcasts! Bestselling authors. Narratives about our community are beginning to shift, for the better. 

Beneath the surface–sometimes in very visible ways, we know that harmful narratives have shaped the way our communities are seen, and how we see ourselves. Not just the model minority and perpetual foreigner, but deep narratives around assimilation and scarcity, that have led our own community to aspire to white adjacency or to lean into anti-blackness. These ideas hold so much power, even if most of us poll liberal or vote for democrats. 

- - - 
Creative commons license for non-screenshot images

https://caasf.org/wp-content/uploads/2020/07/stop-aapi-hate-graphic-1024x621.png
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Presenter Notes
Presentation Notes
After all of my research, I’m convinced that If we’re going to tell different stories about our communities, we need to transform the fear, scarcity and curiosity our community is feeling into pride, love and power. 

https://caasf.org/wp-content/uploads/2020/07/stop-aapi-hate-graphic-1024x621.png

We’'re building narrative power for an
AAPI majority

Were not just building public support forone policy
or shifting one narrative. We’re working to change
the status quo and create anew norm al for AANHPI
communities—forthe long term.
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Presenter Notes
Presentation Notes
Doing this will help us build narrative power. If we want new stories to stick, we need to focus on changing the culture in which we’re immersed. We want to be in control of the stories told by us, for us and about us. Nothing changes unless narrative changes. 
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Presenter Notes
Presentation Notes
We know how transformative narrative power has been for social movements: how love is love propelled the marriage equality movement to victory; how Black Lives Matter changed our perceptions of racial justice. Even “Asian American” was a narrative intervention–an alternative to “oriental” that initially spoke to a set of values and ideas rooted in justice and solidarity. And, there are a number of AAPI groups beginning to use narrative strategy to advocate for ideas like solidarity, combat disinformation or increase AAPI belonging. 

Creative Commons License, except the Asian American photo

https://www.northshore.edu/about/initiatives/diversity/equality-and-equity-project/images/pride-parade.png
https://live.staticflickr.com/8888/17130711447_af938eb8a1_b.jpg
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Dominant Narratives

Perpetual Foreigner: Xenophobia, White Supremacy

No matter what, Asian Am ericans willbe considered
foreign in the US.They don’t deserve the attention,
support or safety that White Am ericans receive.

Scarcity

There isn't enough room on the ladder of Am erican
meritocracy for Asian Am ericans and other minorities to
ascend together.

Assimilation
Living up to the "model minority" stereotype will
guarantee Asian Americans success,power and security
in Am erica.

Authenticity
"Authentic" Asian Am ericans are East Asians who
maintain ties to their traditions,language and culture
and fit within idealized standards ofbeauty and
achievement.

Invisibility
Many parts of the Asian Am erican com munity,and NHPI
communities, especially, are rarely considered.

a8 ASIAN AMERICAN FUTURES
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A deep narrative ecosystem for the world we want to see

Aspirational Narratives

Interdependence
AANHPIs look out foreach other. We work to ensure
people and the environment are safe,healthy and thriving.

Solidarity

AANHPIs can connect to the struggles and experiences of
people within &outside our community. We are stronger
and more powerful when we act in solidarity with others.

Pride

AANHPIs are not a monolith. We can be proud ofour
diversity in language,culture,ethnicity and experience.
How we unite and build strength in numbers may
depend on the issue at hand.

Belonging

AANHPIs deserve to be included, with intersectionality in
mind, in politics,pop culture,news,social justice &m ore.

Self -Determination
AANHPIcom munities deserve to govern and define
themselves beyond war,im perialism &violence.

AsianAmericanFutures.org


Presenter Notes
Presentation Notes
We know where we’re starting. We also know there are alternatives. Activists and visionaries are already ceding these deep narratives out in the world. About solidarity, community care, pride and belonging. 

This framework is called a narrative system. It offers a destination for our narrative work, so that we can really move beyond just shifting a single idea or narrative. It also gives us the freedom to move beyond message discipline, to allow for many kinds of narratives to exist in the ecosystem, in different forms and on different timelines. 
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Presenter Notes
Presentation Notes
We believe that building narrative power starts within our own communities. Not only have our communities internalized harmful dominant narratives, we also can’t wait for someone else to tell better stories about us if we don’t first know what those stories are. 

We think that Millennial and GenZ Asian Americans will be at the forefront of building narrative power, but we needed to learn more about them. Understanding your audience is one of the most important components of narrative strategy. While there is more research now than ever about AAPI communities, there is very little focused on these generations specifically. We wanted to close that gap. 




®)

...S0 we spoke directly to our audience

200 + 28 — 6

survey Interviews audience
responses personas

..with (mostly second generation) Millennial &GenZ AANHP Is
across the US,ofmany genders,ethnicities,class backgrounds,
attitudes and m ore.

Participants also took the Narrative Observatory audience quizto

ground findings in expanded culturalconsum ption,values and
demographic data
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Presenter Notes
Presentation Notes
200 survey responses, mostly garnered from instagram and tiktok ads 
28 interviews from that sample
And developed 6 audience personas. 

Goals wasn’t to have the most scientifically representative sample, but to have broad representation of factors that are less-considered, e.g. SE Asians, gender diversity, sexuality, class background, etc. 

I’ll note that we did include Native Hawaiian and Pasifika people in our survey and interviews, and we are also kicking off a community-specific NHPI narrative research process because we want to honor that not all narratives and experiences will overlap perfectly.  

While demographic differences were not statistically significant for this sample, economic mobility, experiences of discrimination, or immigrant generation had some salience when predicting opinions on issues or perception of immigrant and/or racial identity. Dove into this further in interviews.


—--
Had 2 activity options: design a festival–and bring-in images! Or choose from a list of topics about how their perspective had shifted. 

https://obiaudiences.org/audiences/

We were supported by experts in narrative,
research and organizing

Nadia Belkin Tiffany Huang

Executive Director, Asian Am erican Power Provost’s Postdoctoral Fellow

Network Department of Sociology at the University of
Pennsylvania

Jeff Chang

Senior Advisor,Race Forward Timmy Lu

Butterfly Lab for Inmigrant Narrative Strategy Executive Director, AAPIs for Civic
Empowerment Education Fund

Peter De Guzman AAPIFORCE-EF

Associate Researcher,Center for Inform ation &

Research on Civic Learning and Engagement Karthick Ramakrishnan

CIRCLE Professor of Public Policy, University of
California, Riverside & Executive Director,

Dora Guo Californial00

Lead Volunteer
Xin Sheng Project
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Presenter Notes
Presentation Notes
We were supported by an advisory circle of seven experts in research, narrative strategy, and AAPI civic and political engagement. We wanted our research to be useful to the AAPI movement. 


—-

including Jeff Chang, Dora Guo of Xin Sheng Project, Karthick Ramakrishnan of AAPI Data, Timmy Lu of AAPI Force, Nadia Belkin of Asian American Power Network, Peter de Guzman at Tufts CIRCLE and Tiffany Huang at Penn. 

José Antonio Vargas, Riki Conrey of Harmony Labs, Gretchen Barton, Jasmine Soo at Lavender Phoenix and Claudia Leung at New Breath Foundation offered valuable feedback and mentorship along the way. Huge thank you to Jeff Chang and Tiffany Huang especially for dedicating extra time to the process. 

https://www.aapowernetwork.org/
https://www.aapowernetwork.org/
https://www.raceforward.org/practice/arts-narrative-culture/butterfly-lab-immigrant-narrative-strategy
https://circle.tufts.edu/people/peter-de-guzman
https://www.xinshengproject.org/
https://blogs.cuit.columbia.edu/tjh2150/
https://blogs.cuit.columbia.edu/tjh2150/
https://aapiforce-ef.org/
https://karthick.com/
https://california100.org/

Our personas show our audience with depth & complexity

Pragmatic Strivers

Cultural

Inclusive Optimists Experimentalists

Rooted in Heritage
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Presenter Notes
Presentation Notes
Our goal was not just to learn how to close the gaps between dominant and aspirational narratives, but also WHO could help us do that. 

We’ve come up with six personas that describe how people relate to their AAPI identity. 

There are two ways to look at them: 
1) recognize that everyone has room to grow and transform. Everyone has a role to play if we are going to build a powerful AAPI majority. 
2) know that not everyone has adopted aspirational narratives. So, some groups have more room to move than others. 

As I’m describing them, i want your feedback. Throw an emoji or reaction if you know someone like this. 


- - - 
Source: Pikisuperstar - Freepik.com 


Who has room to

Hard workers who
lean into immigrant
sacrifice and want
representation

(o —9 p

dominant aspirational
narratives narratives

Pragmatic
Strivers

scarcity,perpetual
foreigner,belonging

a8 ASIAN AMERICAN FUTURES

Big-hearted helpers
who yearn for
belonging in dominant
culture

< I
< L

dominant aspirational
narratives narratives

Compassionate
Peacekeepers

assimilation,belonging

N ACTIVATECA

GROW INTO aspirational narratives?

Young people seeking
validation oftheir
unique identities &

experiences
dominant aspirational
narratives narratives
Independent authenticity,

Skeptics

interdependence &
community care

AsianAm ericanFutures.org


Presenter Notes
Presentation Notes
Let’s talk about who has room to move. 

Strivers: These are your Kevin Nguyens. They aspire to opportunity and meritocracy and have a real need for security. They want their hard work to be celebrated. They are sensitive to feeling like anti-Asian violence isn’t getting the attention it deserves. Tend to be more politically moderate; progressive ideas sound nice, but they’re not realistic. Personal achievement is the only thing that will get them ahead. But, they’ll show up to the movie screening, support a musician. We need them to rally their friends and bring people with them. 

Peacekeepers: aspire to belonging in dominant culture. They just want everyone to get along. Less progressive on issues. They know that racism is real, but prefer to focus on 1:1 action over political or systemic change. We need them to see both sides and help bring people into the fold, who might be earlier in their journeys. This group skews on the older end of Millennials and sometimes very connected to their faith.

Skeptics: They tend to be younger and feel “different”. They crave recognition of their specific, intersectional experiences. Queer Muslim woman: didn’t know people like me existed outside the internet! Tend to be progressive on issues but feel alienated by AAPI community, especially by strivers. Help us make inclusion a reality. 


- - - 
Source: Pikisuperstar - Freepik.com 




ALREADY SHARING aspirational narratives?

Proud AANHPIs who
strive for inclusion and
equity forallpeople,
AANHPIornot

< I
< L

dominant

aspirational
narratives

narratives

Inclusive o
Optimists authenticity,
inclusion &pride

a8 ASIAN AMERICAN FUTURES
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Experimentalists

Progressives shaping
an inclusive AANHPI
culture in the diaspora

<
< ._’
dominant aspirational

narratives narratives

Cultural

authenticity,
community care,
solidarity,belonging

N ACTIVATECA

People reconnecting
to their heritage and
keeping culture alive
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aspirational
narratives

<

<
u dominant

narratives

Rooted in
Heritage

scarcity,authenticity,
pride
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Presenter Notes
Presentation Notes
inclusive optimists + cultural experimentalists. Most of us probably fall into this category. 

Inclusive optimists aspire to pan-AAPI inclusion. They see inherent value in diversity and think, “more is more” when it comes to difference, as long as there is equal representation. They join the AAPI student group, and have been on a real journey from shame to pride in their identities. We need them to create the spaces and structure to bring people in. 

Cultural experimentalists are focused on evolution and change. They feel connected to their heritage, but they’re also innovators. They are leading the mutual aid groups, they are the chefs rebranding Chinese American food, they are practicing solidarity. They are doing this because of negative experiences they’ve had. They see a distinct need to leave some parts of “culture” behind and evolve to meet the moment, whether that means interrogating anti-Blackness or normalizing mental health. 

Rooted in Heritage: very focused on their own communities. Think: Native Hawaiian activists fighting for land, language and self-governance; Taiwanese American community organizations preserving identity, language and heritage; JA orgs like Densho. Challenges is to bring them into the fold while not forcing them to have all of the same opinions. 

Everyone has a seat at the table, and a role to play. But cultural experimentalists can model for others what this new, aspirational Asian America looks, feels and sounds like. They may need to be reminded that not everyone is at the same point on their journey. 

- - - 
Source: Pikisuperstar - Freepik.com 




Inclusive Optimists

We are proud to be AANHPIwhen we can connect over
shared experience,try each other's food and support each
other's causes and com m unities,even even if there is not a
100% overlap. We do ourbest to include people ofall

ethnicities, sizes, sexualities, religions,etc. We have been on
ourown journeys to feelpride in our heritage and want
others to feelthat pride,too. Having pan-AA/NHPIspaces is
m ore im portant than sharing everything.

P b < B
<« L <« L

Dominant Aspirational Conservative Progressive
narratives narratives

Most-susceptible dominant Dem o: minority and/or
narrative : authenticity experienced discrimination

Most-developed aspirational OBl audience: people power

narrative:inclusion & pride
Values: part of a group,

Orientation to AANHPI: security, stimulation

mixed

hope group

&{& ASIAN AMERICAN FUTURES N ACTIVATECA

Aspirational AANHPI future: everyone in the
AANHPIumbrella is included and celebrated with
equalvalue. We band together when it m atters to
use our powerin numbers.

Our strengths: We welcome everyone and will go
out ofour way to make sure a broad range ofpeople
are not just invited,but included.

What will alienate us from AANHPI work:
emphasizing difference and individuality at the
expense ofunity.

Attitude toward issues: We are excited to help build
a progressive future. We maynot be exposed to every
progressive idea,but we tend to get excited about
the possibility ofa m ore inclusive,equitable future for
allcom munities. Help us elevate diversity without
alienating those who are skepticalofpan-AANHPL

AsianAmericanFutures.org


Presenter Notes
Presentation Notes
All of our personas have rich detail which you can apply to your own work. 

—-
Inclusive optimists are your AAPI student group leaders. The people who rally their friends to phone bank or volunteer. They’ve been on a journey from shame to pride and want everyone to join them. They value diversity for diversity’s sake. 
They can help set up structure for the movement–places for people to GO, BE TOGETHER, TAKE ACTION. Many of us are in this category.  


Real -world application: education equity

< @y Faqrﬂg%fgrg(ﬁl& PaGIfic Search J Q Find related content Search |

Islanders: Nextiyears
collegelappsiwillibelrough
because ofithelbanion
affirmativelactions

pov ur getting ready for
the club and find out they
banned affirmative action

- W A 7 currant.

Tough life #fyp #foryou #asian #korean

#aafpartner S This decisiofiiS ot
& think about it vivian :/ #AAFPartner cblbbrated e vourc e

https://tinyurl.com /AAF-CAA-XSP -toolkit

4 original sound - sydneyanitaa (Con... #affirmativeaction #tiffanytran #asian
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Presenter Notes
Presentation Notes
Education: Asian Americans are notoriously passionate about education. Widely divergent views! Focus of the education conversation has been on elite school admissions, specifically, whether you can use race or tests as a factor for who gets in. 

Pragmatic Strivers & Compassionate Peacekeepers: susceptible to the idea that removing race will help Asian Americans get ahead, and that there are only a few schools that will allow us to achieve success. These ideas are rooted in scarcity and assimilation, and we KNOW that assimilation doesn’t guarantee success or safety.  

Inclusive Optimists: might believe in affirmative action, but because of the model minority myth, don’t always see how Asian Americans benefit, especially if they grew up middle class.  

For everyone: This is about more than Harvard. Asian Americans, especially those from poor and working class backgrounds, have a lot to gain from policies that make education more equitable. Whether we are Black, Brown or Asian, we all deserve access to a high quality education. All communities, including Asian American communities, should be involved in shaping our education system. We will be doing message testing this spring to learn how to move the conversation beyond elite schools so our communities can be actively involved in advancing education equity for all students. 

https://www.tiktok.com/@byo0n/video/7255849264952413486?lang=en
https://www.tiktok.com/@lyviandao/video/7252104077042175278
https://www.instagram.com/reel/CurcK6egh13/
https://socialcurrant.co/
https://tinyurl.com/AAF-CAA-XSP-toolkit

Narrative investment can accelerate the Asian
American culture  -shaping that is already happening
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Presenter Notes
Presentation Notes
Cultural experimentalists are already hard at work. When I asked interviewees to bring in images that described the best of Asian America, this is what they showed me: images of innovation and experimentation that take the best of our culture of origin, and mix it up to fit our context, now. They shows images of food entrepreneurs, musicians, the asian american movement, asians for mental health…ideas that are the direct product of living in the diaspora, that are real points of pride for our audience, across all personas. 

The problem is that no one is recognizing this. Our narrative work can re-frame this experimentation, not as some “bad asian” version of our parents’ culture, but to say, “this is who we are as Asian Americans!” Our experience and identity is the product of solidarity, of innovation, and sharing the best of our cultures of origin to create something new and innovative, here. Narrative can accelerate this shift. 

(re-framing of Chinese American food happening right now is a great example of this. Once derided as a product of necessity, and of the yt gaze. Seen as bad, cheap, inauthentic. NOW, celebrated. Delicious! Quality!) 


Personas and narrative insights have many applications

electoral narrative policy
Apply personas to Use personas and Strengthen narrative
develop audience-centric aspirationalnarratives to capacity for organizations
campaigns build a majority through engaged in policy work

innovation and
experimentation

We’'re looking for collaborators: https://bit.ly/AAFPersonaCollab
kana@asianamericanfutures.org
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Presenter Notes
Presentation Notes
Our personas and narrative research have many applications. 
Electoral: apply personas to develop audience-centric campaigns
Narrative lab: use personas and aspirational narratives to build a majority through innovation and experimentation 
Polidy: strengthen narrative capacity for orgs doing policy work, through a policy lab 

https://bit.ly/AAFPersonaCollab

Q&A
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Presenter Notes
Presentation Notes
Welcome everyone. My name is Kana Hammon. I’m the narrative strategist at Asian American Futures and Activate CA. As you’re coming onto zoom, please add your name, pronouns, location and organization into the chat. 



APPENDIX
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Detailed Personas
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Pragmatic Strivers

We show ourpride in being AANHPIby honoring our parents’ Aspirational AANHPI future: AANHPIpeople have

sacrifices through hard work and achievement. We feel equglopportunlty to ach}eve whateverthey wish.

disconnected from ourculture or heritage and instead bond Theueffort and accomplishments are celebrated and
. : . . recognized.

over shared experiences of im m igrant sacrifice. We are

skeptical ofpan-AANHPIunity but value AANHPI

representation. We are still working through the difficulties of Our strengths:  we work hard to meet our goals,no

not belonging and deeply feelthe pain ofanti-Asian violence. matter how big. We are protective ofthose close to

us and never lose sight ofhow far we've come.

. = < o e
Dominant Aspirational Conservative Progressive
narratives narratives What will alienate us from AANHPI work:
Most-susceptible dom inant Dem o:skew male |, late 20s+ prioritizing other com munities or issues over our own.
narrative : scarcity, perpetual . .
foreigner OBl audience:if you say so,
don’t tread on me Attitude toward issues: Forthose ofus who lean
Most-developed aspirational ] liberal,progressive ideas could be appealing,but
narrative : representation & Values:security, theyjust aren’t realistic in today's clim ate. The issues
belonging achievement, hedonism, facing our community aren't getting the attention
stimulation they deserve,especially anti-Asian violence.
Orientation to AANHPI: Addressing this gap in attention is a big priority. We

mayhave room to move ifourbasic need for security
pain and validation are addressed.
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Presenter Notes
Presentation Notes
These are your Kevin Nguyens! 
Strivers are PROUD of being children of immigrants, of working hard, of living up to their parents’ sacrifices. It’s their way of combating the sense of disconnection they feel to their heritage. 
They’re also PROTECTIVE. They are concerned that non-Asian people understand the depth of anti-Asian violence. 
And they’re susceptible to SCARCITY mindset. They’re quick to point out that we need to protect our elders FIRST before lamenting anti-Blackness in our community. They feel like they WORKED HARD and their efforts don’t live up to their achievements. 
We need to address their need for SECURITY and VALIDATION. 




Compassionate Peacekeepers

We are proud ofbeing AANHPIwhen we show-offthe best
parts ofour com munity. We love sharing our culture and
being good role models for others--in our com munity and

externally--so that we can be accepted and seen in a positive
light. We see a path to prosperity and belonging through
individual effort and treating one another with kindness.

P b
<« L

Dom inant
narratives

Aspirational
narratives

Most-susceptible dominant
narrative : assimilation

Most-developed aspirational
narrative: belonging

Orientation to AANHPI:

mixed
n o
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Conservative Progressive

Dem o:late 20s+, suburban

OBl audience:tough cookie,
people power

Values: part of a group,
power, stimulation, helping
others

N ACTIVATECA

Aspirational AANHPI future: AANHPIpeople fully
belong in dominant culture, free of stereotypes or the
pressures ofbeing an im m igrant in Am erica.

Our strengths:  we have big hearts and live to help
others,especiallyindividuals with whom we can build
strong relationships or serve as mentors.

What will alienate us from AANHPI work:

dismissing our good intentions to support our
com munity.

Attitude toward issues: inequality and racism are
real,and have painfulconsequences. Things would
be betterifwe allhad an open mind,love for one
anotherand a willingness to listen and celebrate our
cultures.It's unfortunate how divided politics have
become.We care about issues and preferto get
involved where interpersonalrelationships and
individual actions shine, like volunteering.

AsianAmericanFutures.org


Presenter Notes
Presentation Notes
These are your volunteers, your PTA parents, your friends who show up with soup when you’re sick, the ones who buy you a cupcake when you’re having a big day. 
They have HUGE hearts and are great at seeing ALL SIDES of an issue. They want to SHARE culture and they want everyone to GET ALONG. 
They want to be belong in dominant culture and have yt people join them at KBBQ and a boba trip. 
They can play a major role in WELCOMING people into the movement BUT they don’t value social justice and systems change frameworks as much as 1:1, individual support. So, it’s important to TRANSLATE, not DISMISS them. 


Independent Skeptics

Being AANHPImeans being disconnected from our heritage Aspirational AANHPI future: validation and inclusion
and from people who share ourunique experience. We want ofourunique,specific, intersectionalidentities.
to feelproud and celebrate diversity but we never quite feel

like we belong,because belonging is still dictated by people
in dominant White and/or AANHPIculture. We may feel m ore
com fortable with people with anotherone ofour
intersectionalidentities.

Our strengths: we are em pathetic, sensitive and
unafraid to be vulnerable. We can connect powerfully
with others when we feelrecognized.

= @ > < o > What will alienate us from AANHPI work: feeling
Dom inant Aspirational Conservative Progressive excluded forbeing different. Help us connect with
DRSS narratives others who share ourexperience oridentity.
Most-susceptible dominant Dem o:teens - mid 20's
narrative : authentici i i . o S eE
ty OBl audiences: If You Say So Attitude toward issues: ~ systemicinju s'tlce is REAL

M d 1 d . 1 and a huge problem in our society. We're skeptical

OSt-.eV_cf (;pg asrélratlona Values: part of a group, that things can really change.That doesn't stop us
narrative: Interaependence hedonism. stimulation from frying --by working in the socialsector,
& community care ’ J 2. . . .

helping others organizing at work or spending our free time learning

Orientation to AANHPI: about socialproblems. We preferto spend our

energy where we find synergy and recognition from
group
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Presenter Notes
Presentation Notes
This group often holds multiply marginalized identities, or have experienced a lot of shame, judgment or discrimination for whatever identities they hold. Typically younger; haven’t left home and met someone like them who doesn’t just exist on the internet. They KNOW that culture needs to change and evolve, but they’re quick to distance themselves, rather than wrangle with the tensions. 
“I don’t understand why so many Asian kids still have relationships with their parents!” 
Representation of ALL identities is really important for this group, to let them know that they’re not alone, and their experiences and insights MATTER.  


Inclusive Optimists

We are proud to be AANHPIwhen we can connect over
shared experience,try each other's food and support each
other's causes and com m unities,even even if there is not a
100% overlap. We do ourbest to include people ofall

ethnicities, sizes, sexualities, religions,etc. We have been on
ourown journeys to feelpride in our heritage and want
others to feelthat pride,too. Having pan-AA/NHPIspaces is
m ore im portant than sharing everything.

P b < B
<« L <« L

Dominant Aspirational Conservative Progressive
narratives narratives

Most-susceptible dominant Dem o: minority and/or
narrative : authenticity experienced discrimination

Most-developed aspirational OBl audience: people power

narrative:inclusion & pride
Values: part of a group,

Orientation to AANHPI: security, stimulation

mixed

hope group

&{& ASIAN AMERICAN FUTURES N ACTIVATECA

Aspirational AANHPI future: everyone in the
AANHPIumbrella is included and celebrated with
equalvalue. We band together when it m atters to
use our powerin numbers.

Our strengths: We welcome everyone and will go
out ofour way to make sure a broad range ofpeople
are not just invited,but included.

What will alienate us from AANHPI work:
emphasizing difference and individuality at the
expense ofunity.

Attitude toward issues: We are excited to help build
a progressive future. We maynot be exposed to every
progressive idea,but we tend to get excited about
the possibility ofa m ore inclusive,equitable future for
allcom munities. Help us elevate diversity without
alienating those who are skepticalofpan-AANHPL

AsianAmericanFutures.org


Presenter Notes
Presentation Notes
Inclusive optimists are your AAPI student group leaders. The people who rally their friends to phone bank or volunteer. They’ve been on a journey from shame to pride and want everyone to join them. They value diversity for diversity’s sake. 
They can help set up structure for the movement–places for people to GO, BE TOGETHER, TAKE ACTION. Many of us are in this category.  


Cultural Experimentalists

We are proud to be AANHPIwhen we build on the practices,
values and ideas in the Inclusive Optim ists persona to create
the culture and identity we want to see. Allcultures have

room to evolve and grow.We're leading the way by choosing

meaningfulparts our heritage to share with our children,
aligning our careers with our values, standing in solidarity
with other groups and finding alternatives to the problem atic
aspects ofour culture or narratives.

< o < o

Dominant Aspirational Conservative Progressive
narratives narratives

Most-susceptible dominant Dem o: minority and/or
narrative : authenticity experienced discrimination

Most-developed aspirational OBl audience: people power
narrative: interdependence

& community care, Vallue s: part of a group,
solidarity, inclusion & pride universalism, hedonism,
stimulation

Orientation to AANHPI:

mixed

pain group

Aspirational AANHPI future: a cohesive AANHPI
communityintentionally practicing the best parts of
AANHPIcultures,building political powerand acting
in solidarity with others while respectfully evolving
away from harm fulbehaviors and attitudes.

Our strengths: We navigate tensions in our lives with
intention and experimentation.

What will alienate us from AANHPI work:

emphasizing authenticity or confusing traum a with
culture.Many ofus are evolving because ofnegative
experiences and could be prone to gatekeeping.

Attitude toward issues: We do our best to live our
values.Many ofus are involved in social justice in
some way. We show othersthe wide range of ways
one could get involved, from localpolitics to working
for a social justice organization to leading mutualaid
groups.
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Presenter Notes
Presentation Notes
This group is POLITICIZED, they’re living their values, trying new ways of BEING or DOING. They are joining a mutual aid study groups, following social justice giving principles, cooking and celebrating Asian American food, going outside the lines of a typical, respected Asian. They are the MODELS for that new, aspirational future, and for shaping an Asian American culture in the diaspora. BUT, they are susceptible to authenticity gatekeeping, for pushing away those who are not as knowledgeable or politicized as they are. 


Rooted in Heritage

We are proud to be AANHPIwhen we feelconnected to our Aspirational AANHPI future: all AANHPIpeople can
culturalroots. We feelcom fortable in our present-day intentionally (re)connect to their culturalor heritage
ancestralcom munities and we're learning or are proficient in practices whetherornot they grew up with them.
our heritage language. We've sought out additional

opportunities to strengthen those connections on our own, Our strengths:  We transform our pain into action
through work,education, with our children or from our and go to greatlengths to achieve our goals.
parents.

< @ > < o— What will alienate us from AANHPI work: authentic
Dominant Aspirational Conservative Progressive expression ofculture is a goal,not a reason to judge
narratives narratives

orexclude others.

Most-susceptible dom inant Dem o:late 20’s, early 30’s

narrative : scarcity, . ) Attitude toward issues: We care deeply about issues
authenticity OBl Enchienees PE a9 e that impact the com munities we are part of. This
Most-developed aspirational Values: tradition makesus more knowledgeable about politics and

issues than other personas,butit maynot extend
beyond our com munity. Help us see how our

Orientation to AANHPI: personaljourneyto reclaim ourroots is one exam ple
ofculturalevolution.

narrative: pride

pain
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Screener Survey Notes
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Screener survey ran May - June 2022

9:50 7

< Search

¢ Me thinking we can

e Demographics: age,gender,location,race,ethnicity,

urban/suburban/rural, im migration generation,education,sexuality,
e  Politics: ideology, vote history,im pact of political process on family, racial
group,community involvement (e.g.giving money, volunteering)
Religion: religion,im portance ofreligion,evangelism
Identity: importance ofracial,ethnic,descendant-of-im migrant identity
Linked fate: AAPIs,ethnicity,race
Experiences of discrimination
Economic status:  class background, m obility
Issues: affirm ative action,#Stop AAPIHate,abortion,policing, distinct Asian
American &Plcultures,im migration reform,climate change,
Values & goals
e  Freeresponse

o Self-identification (e.g. AAPI, Asian American, Korean American)

Additionalidentities that are im portant
Occupation

Pride in AAPI/racial/ethnic identity
Connection/solidarity with other groups
What is shared across AAPIum brella
Othertopics or concerns on your mind

o O O O O O

Full question list here

N ACTIVATECA

a8 ASIAN AMERICAN FUTURES

® activate.ca

change the
narrative about

\

3

Participants must:
« Identify as AAPI
+ Be between 15-40 years old

https://bit.ly/AAPIsurvey2022

A ASIAN AMERICAN FUTURES

N\ ACTIVATECA

View insights

AsianAm ericanFutures.org


https://docs.google.com/document/d/1zbQ5DNH02Tk9YR6OOd33Ve0hC0Emz97Ih6zhOpMlVRU/edit
https://www.tiktok.com/t/ZTdE9W59f/?k=1

Interview Demographics

Ethnicity Gender Age Region Class (childhood)

SE Asian 28%| |Fem ale 59% 15-18 7% CA 34%| |Poor 21%
o |Chinese 28%| |Male 28% 19-22 4%| [West 10%| |Working-class  21%
$ East Asian 14%| |Non-binary 7% 23-29 34% South 7%| |Middle class 4 1%
% South Asian 10%| |Other 3% 30-40 31%| [(Midwest 17%| |Uppermiddle
2 [Mixed 7% AK 7%| |class 14 %
"g NHPI 10% HI 10 %

. Southwest 3%

Religious Politics

Yes 41%| |[Strong

No 51% Dem ocrat 14 %

Democrat 48%

Independent | 31%
Republican 3%
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Presenter Notes
Presentation Notes
Survey: demographic differences were not generally statistically significant for this age group. Does not mean that age, gender, ethnicity, etc. DON’T matter, but that we may tend to over-emphasize them. 
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