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Ethnicity by Rank
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Ethnicity by Rank
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Com—— EMS Recruiting I
Diversity Efforts FY23/24

EMS Recruiting continues to increase overall diversity within our applications and hires.

Recruiting Applications
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(Direct Hire)




ATCEMS Recruiting Efforts

To attract diverse talent through inclusive department initiatives & culture by
starting with a Diverse Recruitment Team.
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ATCEMS Recruiting Initiatives

~+ Implementing grassroot efforts like Attend Veterans Career Fairs
Coffee with a Recruiter and Ice
Cream with a Recruiter located in
diverse communities « Attend career events that are outside
of the box to build interest and
educate prospects about the careers
» Attend diverse community events within ATCEMS
Like Austin PRIDE and the

Juneteenth Festival

» Attend EMS Conferences that attract
EMS specifically qualified candidates
« Broadening our professional from other 911 Services
recruiting platforms

« Attending community stakeholder
group events with ATCEMS
Ambassadors
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ATCEMS Explorer Post 247 is our
internal organization for youth to
learn about careers in Emergency
Medical Services

Increase our presence at College
Career Fairs hosted by Historical
HBCUs and TCUs and HISs

Participate in the City of Austin
Summer Youth Program with high
school age interns

Broadening our Social Circle and
our Social Media posts related to
recruiting

T

Participate in High School career fairs
where the student is population
diverse

Wide participation in the AISD
Advancement via Individual
Determination (AVID) Program
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